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Wrapping Up 


Some Contracts, 
Starting Talks On Others 


et me start off by congratulating our members within PPG 
Canada along with Chairperson Tony Moffat and the bargaining 
committee as, on April 3, 2005, their new collective agreement 
was ratified. 

Right from the first day of contract talks I could sense this 
would prove to be a very tough set of negotiations based on the current 
state of Canadian auto manufacturing in general and the auto parts in- 
dustry in particular. I honestly believe this bargaining committee and the 
membership made the right decision under the circumstances which 
will allow us as a Union to press for future products and investment for 
our Oshawa facility. 

On the same topic of contract ratification, I would also like to con- 
gratulate our members within Mills Motors along with chair Kevin Kent 
and his bargaining committee, as their new collective agreement was 
ratified on May 8. National staff representative Mike Reuter was pres- 
ent for both sets of negotiations and once again performed an excel- 
lent job for the members of Local 222. The remainder of this year will 


see us head into bargaining with Armada Toolworks 
in Lindsay for their first collective agreement since 
becoming members of our Union; Woodbridge 
Foam; General Motors; Lear Corporation and JCI. 


).D. Power Survey 
Congratulations to our GM members in the 
Car Plant on the recent announcement of the J.D. 
Power and Associates awards. Oshawa Plant #2 
wins gold, Oshawa Plant #1 Silver and perhaps 
best of all, our members are building products that swept the mid-size 
segment. I would also like to congratulate our members in the auto 
parts industry who are responsible for supplying the quality parts that 
contribute to such awards. It makes me very proud to say I represent 
the people who manufactured the Buick Century, which maintained its 
title as the Best Quality Car in segment followed by our Impala, Grand 
see WRAPPING - page 2 
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Wrapping Up Some Contracts, 
Starting Talks On Others. - continued from page 1 


Prix and Allure placing second, third and fourth. Excellent news, 
everyone. 

As Chairperson of the CAW/GM Master Bargaining Committee I 
now have a schedule putin place so your Master Committee can pre- 
pare for what should prove to be a very interesting set of negotiations 
this summer with General Motors. 

There is no doubt during bargaining with GM we will be faced with 
many challenges due to the current state of the auto industry, and the 
Corporation’s current financial state, but I am confident we will be 
able to make positive gains for all of our Canadian members, both 
active and retired. Our Canadian national health care system gives 
us a substantial labour cost advantage over the U.S.. The health care 
costs in the U.S. put an additional $1,600 on the price of each ve- 
hicle produced compared to $150 per vehicle built here in Canada. 
I believe we will still be able to make gains for our members despite 
GM's recent junk bond status. 

There is no doubt that GM is faced with some serious management 
problems and we here in Canada are caught in the crossfire. We have 
a long-standing tradition of producing world-class quality vehicles, 
with the least amount of hours per vehicle. Even with an 80 cent loo- 
nie, Canadian auto labour costs are still way cheaper than the US., 
Japan or Europe. I still maintain the issue of unrestricted imports has 
put the Big 3 in this position. Three quarters of their market share 


loss since 1996 can be traced to a doubling of offshore imports to 
North America. Trade is supposed to be a two-way street, yet North 
America is prevented from selling vehicles in Asia and Europe. 

As I have stated on numerous occasions our industry is under at- 
tack but our government does nothing to counter this attack. I urge 
all of you to write or email your local MPs and voice your concerns. 
Mail may be sent postage-free to any Member at the following ad- 
dress: House of Commons, Parliament Buildings, Ottawa, ON K1A 
OA6. Just ask these people who are elected if they could imagine our 
province or our country without a strong and vital auto industry: 

Ajax-Pickering: Mark Holland, email Holland.M@ parl.gc.ca, fax 
613-996-1289 

Oshawa: Colin Carrie, email Carrie.C@ parl.gc.ca, fax 613-992-1357 

Whitby: Judi Longfield, email Longfield J@ parl.gc.ca, fax 613- 
992-8320 

Durham: Bev Oda, email Oda.B@ parl.ge.ca, fax 613-992-2794 

Northumberland: Paul Macklin, email Macklin.P@ parl.gc.ca, fax 
613-995-7536 

Peterborough: Peter Adams, email Adams.P@ parl.gc.ca, fax 613- 
996-9800 

In closing, since this is the last edition of the Oshaworker before 
summer break, I would like to wish all of you and your loved ones a 
safe and enjoyable summer. 


~ GM SHOP COMMITTEE CHAIRPERSON AND FIRST VICE PRESIDENTS REPORT 
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he recent J.D. Power results just 

verified exactly what the Union has 

been saying for years: give us a good 

product and we'll build the best ve- 

hicles in the world. Everyone in the 
Oshawa Car Plants should be extremely 
proud of themselves on our results in this 
prestigious annual quality study. It also gives 
everyone good ammunition when we're talk- 
ing about our Buy Domestic campaign; an 
independent auditor has proven the quality 
of our cars on the world market. 

Over the past month, we were successful 
in negotiating 108 buyouts for our senior 
members. Letters have been received by sev- 
eral hundred of our members who are retire- 
ment-eligible, to offer them these opportuni- 
ties in seniority order. They will have to retire 


by September 1st to take advantage of these in the service depart- 
ments. Those people will 
start moving into the 
service departments 
soon. 

Your Shop Com- 
mittee has started 
Local negotiations by 
the time you receive 
this edition of the 
Oshaworker, and 
will start Master ne- 
gotiations later in the summer. We deeply 
appreciate your ongoing support as we head 
into negotiations, and we will keep you up- 
to-date with our progress. Until then, I wish 
you all a well-deserved safe and restful sum- 
mer vacation. # 


buyouts. 

This will provide our senior members with 
an opportunity to retire, and will ensure job 
security for our junior members and prefer- 
ential hires from other locations who would 
otherwise be affected by the job losses from 
the Battery Plant. It will also increase the 
chances of additional preferential hires and 
former ACSYS workers gaining fulltime em- 
ployment opportunities. 

The closure of the Battery Plant will likely 
affect the summer student program, and the 
Company has told us they do not anticipate 
bringing in any new students who have not 
worked here previously. In all areas, we 
have negotiated using seniority people from 
production departments to fill SVR positions 
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bSaturday, June 25, 2005 - CAW Local 222’s 59th Annual Picnic At Lakeview Park 
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TRUCK PLANT AREA CHAIRPERSON AND SECOND VICE PRESIDENTS REPORT. 


GMT900 Launch Date 4= 
Officially Moved Up | # 


To October 2006 


e new launch date for the GMT900 

has been officially moved up to Oct. 2, 

2006 from the original launch date of 

January 2007. What does moving the 

target date mean in terms of downtime 

for restructuring? The Company has indicated 

that they may require one to two weeks of 

downtime to facilitate the new launch date 

during the 2006 calendar year. As soon as any 

possible downtime is confirmed for early in 

the New Year we will share this information 
through an in-plant update. 

The new 18-bay expansion to the Body 
Building has been completed. During the May 
long weekend the new drawbridge was op- 
erational over the rail tracks as an addition to 
the Body Shop Building. The new expansion 
is now used to store material. The front office 
addition is now complete in preparation for 
the expansion to the Trim area. As a result the 
front cafeteria ( Silverado) has been temporar- 
ily closed and should be reopening on Monday, 
June 6, 2005, in its new location. Temporary 
cafeteria service will be provided at the south- 
west corner of the training crib immediately 
west of the D14 lunchroom. Also, the Credit 
Union’s ATM machine will be temporarily out 
of service due to technical requirements until 
the new cafeteria is re-opened. 


Contract Preparations 

On April 29, 2005, a meeting was held at our 
Local Union Hall with all Zone Committeepeople 
in attendance from all three shifts to discuss 
Working Condition Letters and Truck Plant spe- 
cific issues. Your District Representatives Dan 
Henderson, Greg Moffatt, Keith Osborne and I 
went through each of the common District Let- 
ters and then broke into sub-committees by dis- 
trict to go over the area-specific letters. I would 
like to thank our total membership for your 
thoughts and ideas on various contract improve- 
ments that were submitted through the Contract 
Demand Sheets. 

Also, on May 4, 2005, a meeting of the CAW/ 
GM Master Bargaining Committee was called 
by Chris Buckley Chairperson of the Mas- 
ter Bargaining Committee. This meeting took 
place following the regular scheduled CAW/GM 
Intra Corporation Council session to prepare 
an agenda for upcoming meetings. During the 


upcoming months leading to the expiration of 
our current collective agreement, my agenda 
will be filled with countless meetings in prepa- 
ration for the upcoming set of negotiations. 
As a member of your Master Bargaining Com- 
mittee, I shall be involved in discussions that 
pertain to our Master and Local Agreements, 
as well as providing assistance to our District 
Committeepersons in negotiating their distinct 
District Working Condition letters. Although it 
will certainly be a hectic period until the rati- 
fication of our new agreement, I look forward 
to the challenges that this round of bargaining 
will present. 


CAW Local 222 Picnic 

Our annual CAW Picnic will be held on Satur 
day, June 25, 2005 at Lakeview Park. Tickets will 
be available at the Union Hall from Monday June 
20th until Friday, June 24, 2005 or through your 
shop floor Union Representatives. Tickets for the 
main draw will be sold only to CAW Local 222 
members at a cost of $5 each. There is no limit 
to the amount of tickets purchased. 


Heat Stress Program 

For the benefit of the many new members 
who have arrived in the Truck Plant, I would 
like to explain how the heat stress program 
works. The Heat Stress Program runs from 
May 23, 2005 to Sept. 30, 2005. 

During the hot weather periods, interven- 
tion such as fluid intake and additional rest 
periods may be required. When the Humidex 
reading in the plant reaches 30 degrees Cel- 
sius, a Gatorade-type product or bottled water 
will be made available through a token pro- 
gram. Throughout the plant there are dispens- 
ing machines that are solely for token usage. 

Our CAW Health and Safety Representatives 
do an excellent job monitoring the hygrom- 
eters to ensure accuracy. These readers are 
strategically placed throughout the plant to 
help determine an influx of temperature varia- 
tions. 

Additionally, heat relief periods will com- 
mence at a Humidex reading of 40 degrees Cel- 
sius to assembly operations where the work is 
continuous for up to one hour where employees 
are not able to leave the line for self-relief. Heat 
Stress Program guidelines are as follows: 


CHAIRPERSON 
& SECOND 
VICE PRESIDENT 


Humidex 
Reading _ Action 
30-33 All employees will receive 
1 token during the shift 
34-39 All employees will receive 
2 tokens during the shift 
40-41 Superintendents are to provide 


10 minutes of relief within the 
next hour. 

42 Superintendents are to provide 
15 minutes of relief within the 
next hour. 

43 Superintendents are to provide 
20 minutes of relief within the 
next hour. 

44 Superintendents are to provide 
25 minutes of relief within the 
next hour. 

45 Stop work until Humidex reading 
decreases to a level where work 
can resume. 


Health & Wellness 
Committee 

We are in the process of formulating an in- 
ternal Truck Plant Health & Wellness Commit: 
tee in order to promote & encourage healthy 
lifestyle practices for our members. This Com- 
mittee shall also include representatives from 
the Durham Region Health Department. This 
Committee will undertake an active role in the 
implementation of a variety of programs, events, 
challenges and education that will provide our 
members with the opportunity to become in- 
volved in aspects of healthy living that best suit 
their individual needs. The key initiatives that 
our Health & Wellness Committee shall focus on 
initially shall include physical activity, nutrition, 
and smoking cessation. As well, we hope to fol- 
low the example set by other CAW Locals and 
host challenges that were not only successful in 
achieving these initiatives, but also raised some 
much-needed financial support for a variety of 
charities. As a prime example, the St. Catharines 
committee hosted a Relay for a Life Walk-a-Thon 
for cancer that had raised over $16,000. 

You will soon see Health & Wellness dis- 
play boards located at each of the three main 
gate entrances as well as in the Medical Centre 
and in the gym ( Loft Club) . These displays will 

see GMT900 - page 4 
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FINANCIAL SECRETARY'S REPORT 


Purchases Of A 
Miscellaneous Nature 


ithin the financial report every 

month in the Oshaworker 

there is a column listed as “mis- 

cellaneous purchases.” I am 

continually being asked what 

this amount entails as far as what purchases 

are bought which brings the amount so high 

some months and so low others. I reported this 

to the membership meeting in detail but obvi- 
ously not enough people attend the meeting. 

When we buy union-made coats, sweaters, 

shirts, hats etc., which can be expensive con- 

sidering the volume we get, it is listed under 

“miscellaneous purchases.” We turn around 

and sell these items and the revenue comes 

back to us. We often get bills for the retirees 

and the Family Auxiliary #27 that we pay for and 

are reimbursed later. For the Oshaworker 


we take pictures for retiree events, Earth Day, 
dances, etc., and Bernie’s Photo is who we use. 
Stationery and office equipment like computers 
for the Union Hall goes through this “miscella- 
neous” category, as are the Bibles we give on a 
member's passing. Things are purchased from 
the CAW National for various educationals and 
courses. Gifts which are handed out to retirees 
at the retirees picnic and Christmas dances; 
retirement watches; briefcases for the elected 
reps, registration for Union conferences come 
under miscellaneous. Some feeder plant col- 
lective agreements are printed in co-operation 
with the company, with shared costs. 


General Motors Pension 
Adjustment (PSPA) 


With the pension improvements coming this 


GMT900 Launch Date Officially 
Moved Up To October 2006 


- continued from page 3 


publicize upcoming events and challenges 
that we hope you will find fun, beneficial 


and of interest to you. 


In Closing 

Since this is the last edition of the Os- 
haworker until September, I would like 
to wish you and your families a safe and 
enjoyable summer vacation. 


CAWTCA 
LOCAL 222 


is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Lear Corporation (Whitby) 
Johnson Controls (Whitby) 
TDS Automotive (Oshawa) 
AGS Automotive (Oshawa) 
PPG Canada (Oshawa) 


President - Chris Buckley 
Financial Secretary - Charlie Peel 
First Vice President - Jim Hoy 
Second Vice President - Jim Beaudry 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms - Rick Borg 
Guide - Steve Bullock 


If you require my assistance, I can be 
reached in my office at 905-644-5659 or 
through pager *97-5659 (in-plant). If you 
are outside the plant dial 1-800-361-6793 
enter the PIN 5659, followed by the num- 
ber you are calling from. Mike radio ac- 
cess code is also 5659. Email address jim. 
beaudry@ gm.com. 

Until next time... In Solidarity. % 


October concerning ac- 
tive GM employees, be 
careful not to max out 


your RRSPs for the year CHARLIE 
2005. You already have ape ake 
your Pension Adjustment SECRETARY 


(PA) for the year 2005, 
but every six years there is a larger increase in 
the pensions which creates a PSPA ( Past Service 
Pension Adjustment). This reduces how much 
RRSP room you have for the year 2005. Produc- 
tion workers only have it every six years, but 
skilled trades have a PSPA every year but this 
year there will be a lot more room taken away 
from your RRSP The only ones who need to 
worry about the PSPA are individuals who max 
out their RRSPs every year. See your financial 
advisor if you think you may be impacted. 


Oshawa City Council 

To say the least, I am very disappointed by 
the actions taken by Oshawa council to incur 
debtto the magnitude of $110-million or more, 
and especially regarding the arena project. It 
was announced at the Tosca hall meeting that 
no payment would be made on the debt for 
five years. This only defers the debt and also 
increases the total debt. This also conveniently 
happens after municipal elections. When you 
have this great a debt, guess who has to pay 
but the taxpayers in Oshawa. Can fixed-income 
retirees and low income people afford this 
down the road? | think not. 

To all of our members, have a safe, relaxing 
summer vacation, you've earned it. % 
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FINANCIAL REPORT ] 


CAW Local 222 Financial Report 
Covering The Month Of March, 2005 


TOTAL RECOIDIS isis iecaetssasiisrnccdsoitiseeanininecnataeunisias $ 1,220,801.13 
TOTAL BX OOS 0 goso5cccascirccseieiensrseemaaedarniomaienerhamanturens 1,214,842.64 
SUP IS (DET) x iccrcstamnsceddremmnirriormatiiemsretins $ 5,958.49 


CAW Local 222 
Balance Sheet As At March 31, 2005 


CAW Local 222: Income Statement 
March 1-31, 2005 


ASSETS REVENUE 
CURRENT ASSETS INCOME 
CASH sscceccctcssstssussssssvsaassansvsasiieiiiaieatestents inant snvnnstasmaanamaatananeacdeccensnttners 352,053.06 Membership Dues......cc..sccsscesssessseecscsssecssecsssecssecssecssssssecsseesseessnecsseeasease 1,119,255.16 
Bank ....... 1,158,548.40 INitiatiONS oo. eeseesssessseeessseees 70.00 
TOtal Bank sisssscsscesccsscosssssesssgsoseseaseussnsseuss00% ob80000du0ns tesnesdsaude vesssaadessoaaves 1,510,601.46 Oshawa Area Skilled Trades... ate 217.94 
Deposit AW CU .ss.:cssssscsasstvs ecccsreseseavsvssvnenvendsesaeisveevsssavisbavensasccuteceenescoes 37,640.17 SUB; RECEIDIS 24 aeccteccatiscciieccesranmenioninncannennmins 74,845.83 
Due from Dental Centre ..siissscssssssessesssssssesssevensssasesssssstsanssagesevensnnannninns 53,648.89 Greenshield RECOVETICS......sccsssesssessssesseessecsssecssecssecssssssecssecsseesssecsseeasease 1,651.37 
Dominion of Canada Bonds .........sessssssesssecsessesseessecsesssesssesseesseneeseesneesees 12,000.00 Hall Maintenance.......... 2,533.25 
Short Tern: Investments .sisa dassssevsssvvvwsssvvvvsesseveevsceeccvscessevwvevecsvesscessesssess 772 185.48 Staff Wage Recoveries .......... - 1,649.40 
TOTAL CURRENT ASSETS ......sscsscsssssscsssssssssessssssssasecsassstesse, 2,386,076.00 Miscellaneous Collections.......sssessssssessensensenseensensenaensesesine 685.00 
Fixed As ———_——_-~_ OSHAWOTKEN) wescessvscascsssesstessessessesssosesseausasstsvecsstssees tascassevscazsevssaiveaeeaite 11,222.70 
me sek een. Witt ate 8,137.32 
Buil dings Hot shantaetesensesbaneaetts sesesstecenssecserececs ge tsetdsrtnesdertiettsriantesatiniesitee ) 829 533.00 Telephone INCOME sssccssccssesscesvesscesssvseesvaersesravrseavavatestonannenniitonss 533.16 
Foequadporm GM :2.55:2555,20055hcedesaaschcsasncasszcvaseeces cbssssisistesssstssasea nmr 92 627.61 TOTAL REVENUE. .......ccccssssssssessssssssssssssecsssscesssesssnsssneeessneessneeesseeesseess 1,220,801.13 
Totals Fixed AS88818. .-renemmmennneunnrnennnmnnnnnnnmneseee —3,537,355.61 TOTAL REVENUE ...cmnnnsenmnnnemomnmnnnnmnnsrrenen 1,220,801.13 
TOTAL ASSETS ........ccsssesssessssssssssccssnecsssscsssecssssccsssecsssscessecaseesssnecessees 5,923,431.61 _—_— 
ESTES OFFICE AND BUILDING 
CURRENT LIABILITIES Employes Salariesycsicsceccscasscecsisccugenpapovsososssanossusnsssauvsusesnn estsuvereuneneaayees 80,660.34 
Accrued Liabilities ..c.cccscsccscscsccsssscsescsescsssesssssssssssssvssssvscssssessssesesees 2,142,190.81 UI Expense woe... 4,304.72 
UL Payable .....esssssessssee 868.53 CPP EXPOMS@.....c.sssccssescssseccsssecsssecssveesssecsssecsssseesssecs 7,263.94 
DP eale LOSE TIME ..essssssosssosssrsssnnsocessressnnssnree ean WCB EXpense......ssssscsssssssssscssssssssessssessssssssseeesssen 605.10 

a CG sssastenseeaaasaaeeeaaaaeceviedscevivereeddeaveamaneeeeuaeiee 5 a EHT Ex (3) Loy eRe en nee eer 3,218.49 
CPP Payable - Lost Time........ooesecennnene 2,436.96 7 ee nei "19,412.38 
Income Tax Payable .......cescecsecseessecsecseereesneeseees 5,907.71 Fiisisiee Honckieand = 34. 804.63 
Income Tax Payable - Lost Time..... 7,623.94 al epee, ES AMG IMSUTANCE a.sssssesssessesseesstssersstsstsetsetsetseine re 
Receiver General Payable ........secssssessssecsssesssseessseesssssessseessseesneeesnnessne 20,080.64 Miscellaneous PUrChaS€S .-cccscscseoesvosnveusvunsvransvraeseen 957761 
EAT Payable ::sccis:cvssasesasstey eesssnseoneveanrvvvenvendsesadisveeviesashsbsvensscouveccantscoes 3,854.04 “La: : 

: Building Maintenance............ 28,718.55 
TAO TGS PvE ssa cecrcecegerrsancanaone rian ae Soft drinks and vending 264.40 
AWCU) cxsacccsssissssosesasetoasesvnensiststessstesaninisistesansja te UNMIIET eration 2,548.85 ih oe ; 
Charitable DeductionS...cccccccccccccccccccecescscssscssecsscsesssrsstsssesetseccseseseesecenees 2,266.79 Telephone... ssaeudevee seveusccssuseeesvedesesesevoeseneoeseeeooeseoebeee reese eessnseeesnersesssesevene 9,013.36 
WCB Payable..ssscssssssssssssssssssssssssssstssstssstsssssssnstsesssestsessestn 9,748.22 Office Supplies and General Expense ..........cssssessesssesstecssecsseecsteesneesnense 10,859.97 
Retired Members FUnd ........ccccsscsssssessssesssssesssesssseccsssessssecessecssecessseeessees ___ 84,086.90 ia sees a pen 
TOTAL CURRENT LIABILITIES .......:.0.:cssssstnustnniesteneteee 2,266,625.66 es joe sek _ _ 
TOTAL LIABUIITIBS  gicacecncnuoncadeemaneumnsnnutanans 2,266,625.66 ee A eee ee ea —— 
EQUITY Per Capita - Durham Labour Council ......... eee 2,680.00 

Per Capita - GM Intra Corp Council 5,422.95 
NEAR, usu dice 3, 630,133.23 Per Capita - CAW Assessment... 680,647.31 
Surplus ae ehcsstessces cece cerecs ta escmueiaceccucacccucctn stithineiaanntieitiatna is LNG Oaks : 26 672.72 Per Capita = CAW Council ivcicccssesesesssesssesees 11,941.00 
Total Per Capita sivas ssesecocsccocssecocseescsyssassazssansnnsnanngaaie ecovvensenundevuerevenies sens 700,691.26 
TITEL NEE RSET S -astacahininnnnsniinaaaninnnnnanienaatninn Sees Lost Time: Wages and Benefits 0... s.ssssssssecssseessssessssessseecsneecssneersneeste 84,385.65 
TOTAL EQUITY = ssssssssssisssisiesievssesesvssevenvsievs sscedevsvensevsveevevsiee cevecesceeoseeees 3,696,805.95 Lost Time Expenses M&EGH ......ssssssssssssssssssssssssseeeee 38,246.36 
LIABILITIES AND EQUITY ......csssssscssssssssssssssssssssssssssssssesssescsssssssees 5,923,431.61 Lost Time Expenses - Hotels... 15,020.05 
— Lost Time EXxpenses.......c.sssssscsssssscsssssessssnscssssnsesnssnseasensensseneeessansenscnneeses 53,266.41 
Misc. Election Costs .......scccssecsessecsecsseessessesssecsscssccsnecsneesseecsneesneeenease 51,205.30 
EGUCAHION ....sssessescsseecseessecseesseesees 1,176.50 
nvestors Grp Trust-Staff Pensions.........scssessessessessessssecsessessecseeseesees 29,386.00 
A Oshaworker - Printing ......scsssecssessssessssecsssseessees 29,815.55 
— Oshaworker - Postage.. _ 10,865.32 
— Total OshawOrker j.cscissescccsccosseccssiasscasosvvessvesssvosasons seesveesssesavbedordsvesbstoes 40,680.87 
A <_< T A Recreation... 1,947.81 
—<_= PRG MUMLS 5 scscatzcesssseecccsssesassceavasecueecensedecacsesssceassseaaestuanesusneeavisssusnieaineeris 10.00 
\ \ — Welfare and domations ........cssscssssssessssssssssssesssssseesssssssssssessssessessssssessesses 3,164.71 
Total Organizational 0... esssessssecssseessnecsseecsseeessneeesneeeessees 965,914.51 
TOTAL EXPENSE ........cccsscsssssescssesssescssscssssccsssessssessnsccssseessnesessecesseees 1,214,842.64 
NET INCOME 5,958.49 
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Negotiations Bring Exciting Times 


would like to wish everyone a safe, relaxing and enjoyable sum- 


mer vacation. The following indicates your vacation pay entitlement 
(eligibility date is June 30th): 


1 butless than 2 years 
2 butless than 3 years 
3 butless than 5 years 
5 but less than 10 years 
10 but less than 15 years 
15 but less than 20 years 
20 or more years 


104 hours = 2 weeks + 24 hours 
112 hours = 2 weeks + 32 hours 
140 hours = 3 weeks + 20 hours 
160 hours = 4 weeks 
180 hours = 4 weeks + 20 hours 
200 hours = 5 weeks 
240 hours = 6 weeks 


Whatever hours of Paid Absence Allowance you used throughout the 
year must be subtracted from the total hours’ pay and the remaining 
hours pay is what you will be paid. 

As we all know, our contract deadline is just around the corner, Tues- 
day, Sept. 20, 2005 at 11:59 p.m. Negotiations are exciting times, as this 
is our opportunity to collectively achieve the best contract for you! Our 
negotiating committee is 100 percent solid and united and the Company 
is well aware of this; itis equally as important to know the Membership 
is in total support of the Union Leadership. This is the strength and soli- 
darity we have going into 2005 negotiations. You have stated loud and 
clear in your demand sheets that pension issues is the #1 demand and 
it is no wonder. Within the next six years, over 5,300 of our members 
would be eligible to retire, which in turn will provide job security and 
better jobs for our current membership and new jobs for people in vari- 
ous communities. 

Wages, benefits, work standards and more paid off, including a big 
response to negotiating the August Civic Holiday as a paid day off. Many 
members stated the Company must treat everyone with “dignity and re- 
spect.” There were thousands of demand sheets returned and we have 
read each and every single one and will treat the issues very seriously. 

To the general public, please take note, our negotiations do have a 
direct effect on your economy for all working people because of the fact 
that for every one direct auto assembly job it creates seven and one half 
other jobs within Canada; so please support us going into 2005 negotia- 
tions because you would be supporting yourself and jobs for your family 
and friends and neighbours. Please think about this; as your support is 
very important to the economy of our country! 

We have been told by the Company that their two most important is- 
sues are the launch of new vehicles, and health care costs in the USA. In 
the USA it costs GM (so they say) $1,600 per vehicle to provide the UAW 


workers in the USA with health care; by comparison it 
costs GM approximately $150 per vehicle to provide 
our CAW members in Canada with health care. In 
regards to our performance in the launching of 
new vehicles, particularly the new Buick, we are 
at the top of the list, #1. We build the best quality 
vehicles in the world, we build them cheaper (be- 
cause of the Canadian dollar and less health care 
costs in Canada). We have the best workforce in 
the world, not to mention the $2.5 billion invest- 
ment GM has committed to Ontario and the fact 
that GM sales in Canada for the month of April were up 4% compared 
to April of 2004 and April 2005 marked the second best April in history 
for vehicle sales in Canada. 

Will this set of negotiations be tough? Yes; however every set of nego- 
tiations is difficult. Am I optimistic? Absolutely! 

Congratulations to Doug Beers (Trustee), Rick Borg (Sergeant-At- 
Arms) and Angie Legere ( Female Board Member-at- Large), the success- 
ful candidates in the Executive Board run-off election. I did support 
Brother Doug Beers because of the admirable job he has done in the 
past as a Trustee and I know he will continue to perform the Trustee’s 
position to the best interest of the entire Membership. I want to thank 
Sister Kathie Fowlie for the tireless effort she has put forward and for her 
genuine caring for everyone, especially those of the less fortunate. 

Keep the faith and stay united! 


STEVE 
DRINKWALTER 
CAR PLANT 

AREA 
CHAIRPERSON 


Retirees Chapter 
Notice of Motion 


Add three (3) members to 


the Recreation Committee 
Voting to take place Monday, Sept. 12, 2005 
Membership Meeting 1:00 p.m. 
CAW Local 222 Union Hall 


EDITORIAL 


mpus fugit. That's Latin for “time flies,” but no matter what 

language you phrase it in, there’s never enough of it. Another 

phase is over, and another phase begins. It seems like only 

yesterday I was arriving at the CAW Local 222 Union Hall, 

all dressed up, and ready to go and blaze a trail. Today I’m 
reluctantly saying goodbye. 

It's been such an adventure. Looking back, my stay at Local 222 
has definitely been the best part of my education process. Where 
else could you get a continual learning experience, thoroughly enjoy 
everything you do, and be kept in fits of laughter the entire time? 

Having a theme song was a definite source of mirth. Granted, it’s 
not the first time it's happened; more than likely won't be the last, but 
Marika Roberts’ unique little ditty will forever ring in my head. 

Of course, it goes without saying I'll miss working with Joe Sar 
novsky, our editor. I was always fortunate to receive assignments that 
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kept me on my toes and forever thinking. From 

being mistaken for his daughter a couple of 

times, to the cast of characters that flowed in 

and out of the office as easily as coffee into the 

cups we always had on the go, it was never a BY 

dull moment. SIOBHAN 
As my career as an intern draws swiftly to COLE 

a Close, I am grateful for the opportunities I 

had, the people I met, the people I worked 

with, and every other moment in between. All 

the best to all of you at CAW Local 222. 


DURHAM COLLEGE 
JOURNALISM 
STUDENT 


Siobhan is a second year journalism student at Durham College and recently 
finished her seven-week placement at Local 222. Her articles are featured again 
this month in the Oshaworker. 


LETTERS TO THE EDITOR . 


Re: CAW Skilled Trades Education Program 


To The Editor: 

I would like to thank Pat Blackwood for 
sending me to the CAW Skilled Trades Educa- 
tion Program at the CAW Education Centre in 
Port Elgin. This was a one week course, and 
there were 46 participants from plants all over 
Ontario, with 13 from Oshawa, out of which 
two were Tool and Die Makers, Dan Boudreau 
and myself. 

The schedule was busy with classes from 
8:30 am to 4:30 pm. We discussed Skilled 
Trades issues in the plants, bargaining gains, 
policies and structures, new technologies of 
the future, apprenticeship, and future chal- 
lenges, and CAW is the only union that has this 
course. 

Skilled Trades plays a vital role in the CAW. 
We make up more than 10 percent of the 
membership, and we are concentrated in key 
economic sectors. The most populous trades 
are electricians, tool and die makers, mill- 
wrights, machine repair, IMMs and welders. 
While many did their apprenticeships at the 
Big Three, we also have quite a lot of trades- 
people who completed their apprenticeship in 
many other industries across Canada, and also 
around the world, and the skills of our trades 
people are increasing tremendously with tech- 
nological changes. 

We face challenges from changing technol- 
ogy and management strategies. In the past we 
have successfully dealt with changes in clas- 
sifications, type of work, training needs, man- 
agement and government efforts to deskill. 
Ever since Henry Ford cranked up the assem- 
bly line in 1914, the Auto Industry has been a 
leader in the application of new technologies. 
In the 20s and 30s Tool and Die Makers and 


Patternmakers were the most numerous and 
crucial. With CAN/CAM and new technologies, 
Patternmakers have been drastically reduced. 
Whereas with automation and robotics, there 
has been an increase of Electricians. 

Skilled Trades have always supported pro- 
duction on production standards, and plant 
problems, and apprenticeships are opportu- 
nities for production workers, and General 
Motors is the leader in promoting apprentice- 
ships. Our work consists of repair and pre- 
ventative maintenance, construction, building 
services, tooling changes, design, program- 
ming, planning, training, breakdowns, regular 
PMs. This is why the Union is working with 
community colleges, high schools and pub- 
lic schools to advance apprenticeships and 
skilled trades awareness. We are also lobby- 
ing all levels of governments, Federal, Provin- 
cial, and Municipal to promote proper skilled 
trades development in collaboration with the 
Durham Region Local Training Board through 
Apprenticeship Forums. Finally the Provincial 
Government has granted 1,500 scholarships 
of $1,000 to encourage dropouts to return to 
school and enter an apprenticeship ($2,000 
to employers). 

Over the years, Skilled Trades have gone 
through many labour pains, like the sit down 
strike in 1937 in Hint, Michigan, and then the 
first skilled trades strike in 1939. In 1944 they 
put Apprenticeship Demands in the Language. 
In 1950 the Skilled Trades Council was recog- 
nized. Skilled Trades took over the Fabrication 
Plant, here in Oshawa, to protect our work, of 
which I was a part of. You can sell machin- 
ery and buildings, but you cannot sell people. 
Slavery was abolished 200 years ago. 


(om 


In 1988, Bob White 
had established sepa- 
rate coloured ballots 
to give recognition to 
the particular needs of 
skilled trades. It also 
gave our self-direction an effective vote within 
the skilled trades. Since then we have made 
tremendous gains, like incremental wage 
differential, and indexing skilled trades pen- 
sions, which are higher than in any other trade 
union. We increased apprenticeship numbers 
in 1999 and 2002, and encouraged women 
into trades and technology courses. 

After looking at all the gains that Trade 
Unionists have fought for in the past, we dis- 
cussed a lot of issues that we still have to work 
on, like work ownership, the full utilization 
of the inplant workforce, without any layoffs, 
before any trade work can be outsourced. 
We also discussed how some departments 
are working without an overtime agreement, 
where there is no equalization of overtime be- 
tween shifts, and the difference between the 
lowest and highest in the department is over 
1,000 hours. 

Overall this course is a good one, and I 
would encourage each trades person to attend 
this course. The information was great, the 
facility and food is great, with good entertain- 
ment. 

In the end I would encourage each member 
to buy North American products, just so that 
our future is secure. 

Dave Patterson 

South Stamping, GM 


J OE 
SARNOVSKY 
OSHAWORKER 
EDITOR 
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JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Contract Proposal Meeting J une 12 


mind our members that if you have been off work on 


e Plant Committee continues to work on and prepare our pro- 
posals for bargaining. Our proposal meeting will be held on 
Sunday, June 12, 2005 at the Union Hall on Phillip Murray Ave., 
Oshawa starting at 11 a.m. sharp. The Committee would like to 
encourage everyone to attend, as it is important you are aware of 

the issues that we face and of the need for your support. 

We currently have four grievances scheduled for the fourth step of 
our grievance procedure and one grievance scheduled for arbitration 
to be heard on Sept. 6 & 27, 2005. The Company has been very active 
of late, handing out discipline and in fact has terminated two members. 
Both of these terminations are proceeding through our grievance pro- 
cedure. The Company has made it very clear to the Plant Committee that 
they will not tolerate any form of insubordination and in fact they feel 
that it could be grounds for termination. As workers we are obligated 
to take direction from the Company and we cannot refuse that directive 
unless you consider the directive to be unsafe to you or another worker. 
This does not mean that you do not have any options, if you disagree 
with the directive, tell your supervisor of your objection and why you 
disagree and inform him/her that when you have completed the task 
you would like to see your Union Steward with the possibility of filing a 
grievance on the matter. In simple terms we call this “work now grieve 
later” and we are obligated to follow this practice unless, once again, 
you consider the work unsafe. 

We have had several issues with E.I. claims as a result of the recent 
layoffs. The Committee has been working with HRDC to have these cor- 
rected. If you still have a concern with your claim please contact your 
committeeperson or the Union office. Once again we would like to re- 


S&A, upon your return to work you may be eligible 
to file for E.l. and serve waiting time to start a 
new claim. You need to do this in a timely fashion 
which HRDC defines as three weeks after you re- 
turn to work. The Plant Committee is unaware in 


most cases when our members are going off on LARRY 
S&A or returning to work from S&A. Therefore raat 


you must contact the Union office within the three 
week window of your return and we can advise 
if you are eligible to take advantage of this situa- 
tion. As always, once any claim has been filed with 
HRDC you will receive information in the mail from HRDC regarding 
your claim. Make sure you read and follow the information provided 
and report in through Teledec or the online service in a timely fashion. 

There seems to be some confusion of late in regards to job postings. 
Once you accept a job posting you cannot receive another job posting 
for a period of six months from the date of acceptance unless it is for 
a promotional job opportunity (higher rate of pay). We also have lan- 
guage that restricts you from posting for a product zone transfer for six 
months from the start of production (SOP) with the exception of a pro- 
motional job opportunity (higher rate of pay) . If you have any question 
or concerns when signing or accepting any job posting please contact 
your committeeperson for clarification on your issues. 

Don’t forget if you need assistance or if you have a question contact 
your committeeperson or the Union office at 905-665-4269 or call me 
on my cell phone at 905-260-2631. 


CONTROLS INC. 
NIT 
CHAIRPERSON 


(The Time Has Come... 


e at Minacs Customer Care Cen- 
tre (CCC) need a union for the 
simplest reasons. 
We need protection from 
management who have instilled 
fear in the employees if they stand up for their 
rights or talk about joining a union. 

We need protection from management who 
have been allowed to pick their favorites and 
bring employees to tears due to the mishan- 
dling of situations. 

We need protection from management who 
constantly make promises and set deadlines 
that never really materialize. 

We as employees no longer need a pacifier 
from management, we need to be able to fight for 
our rights without being reprimanded, and a union 
can do this for us and allow us to have a future. 

Minacs workers at their Technical Assis- 
tance Centre no longer feel the stress of deal- 
ing with management now that they are mem- 
bers of CAW Local 222 and have the means 
to resolve their issues and we also need that 
work atmosphere. 

Over the past few years in CCC: 

e They have switched our shifts without con- 
sideration to the employees; 

@ We were advised that of certain classifica- 
tion levels from one to 12 without any expla- 
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nation on how they reached those levels: 

@ They froze our salaries and advised it will 
be about four years before they will be re- 
viewed again; 

@ We have lost our say on everything. They 
set up focus groups just to pacify us. 

e@ We need to know that we have truly the best 
benefits possible and the best wages - not 
what has been told to management by the 
people they hired for thousands of dollars 
to determine what the balance sheet wants 
them to say. 

Upper management did not have their salaries 
frozen and their bonuses were not taken away and 
they can still afford to pay their bills. While our 
salaries stand still our bills and expenses don’t. 

We need to be informed, about the CAW and 
what it can do to benefit us. We need to be influ- 
enced by the right people like the CAW, so theycan 
assist us to obtain a better work place and a bet- 
ter future for all of us. The CAW can inspire us to 
stand united and get these things changed now. 

The above are only a few reasons why we 
need the CAW. The CAW would ensure fairness 
and make us aware of all avenues of recourse 
that are available to us. We need respect and 
dignity in our workplace. 

To all of the CAW Local 222 membership 
reading this publication, we encourage ev- 


eryone to speak with your family members, 
neighbours etc. and encourage them to get 
involved in making Minacs a more respectful 
workplace environment sooner than later. 

Let's get informed of our legal rights! 

Why not become inspired to take charge of 
our working future! 

We need to influence management's deci- 
sions through collective bargaining! 


Sign A Card 
Make A Difference 

As Community Based Organizers working on 
various drives within the Durham region, we'd 
like to send a very heart felt Thank You to ev- 
ery one of you at CAW Local 222 for all your 
support and your valuable time spent helping 
us out. We simply can’t thank you enough for 
the early morning and late night information 
leafleting help, as well, for your participation in 
the open house meetings we have held for the 
Minacs employees. This not only sends a strong 
message of support and solidarity to the em- 
ployees at Minacs, but it also speaks volumes to 
the dedication and commitment of the leader 
ship and activists of this Local Union. 

Warm regards, solidarity & peace, 

Teri MacDonald and Joel Smith 

Community Based Organizers 


Lear Down Time Put To Good Use 


tis good to finally see that Management 
is listening to your committee regarding 
preparations and input from the floor 
in Plant 1 to prepare for the 211 launch 
(which is scheduled to commence June 
13, 2005). We had all three shifts in for one 
week of the scheduled two weeks of shut down. 
This enabled the members of Plant 1 to work 
one of the two weeks rather than being laid off. 
Your committee had been successful convinc- 
ing the Company in utilizing this down time as 
a training period for the up-and-coming 211 


International Solidarity 


launch. There are visible signs of management 
listening to our members and their concerns 
regarding issues with the 211 build. There is 
definitely room for improvement in this area 
put at least it is a step in the right direction 
which your committee feels is vital in order to 
improve future launches. 

Presently there are still ongoing issues 
that need to be resolved, particularly in the 
cushion build and collar build of the Rears 
area, but hopefully the lines of communica- 
tion between management and the work force 


Officers from the 
| National Union 

= of Metalworkers 

>| of South Africa 
(NUMSA) visited 
Canada recently 
and had a chance to 
tour the Lear Whitby 
facility. 
Pictured from left: 
Ernie McKean, 
Lear Whitby Unit 
Chairperson; Alex 
Mohubetswane 
Mashilo, Ford Shop 
Steward - NUMSA; 
Thembeka Horence 

4) Twani, Lear 

Corporation Shop 
Steward - NUMSA; 
and Hlokoza Motau, 
International 
Officer - NUMSA 
Head Office. 
PC 


will keep improving in or 
der to have a smooth and 
successful launch. This 
lesson came at a high 
price from the “fly from 
the seat of your pants” 


launch in Buick or Plant ERN IE 
2. There was minimal MCKEAN 
LEAR UNIT 


input taken from the 
Plant 2 members and 
a lack of proper training which led to a very 
stressful launch and work atmosphere. Your 
committee has put forward a stern effort with 
management to try and ensure that our mem- 
bers are not subject to the unnecessary stress- 
ful working conditions that unfortunately the 
Plant 2 members experienced. 

The Company has answered a grievance 
submitted on the bargaining unit's behalf re- 
garding chiropractic coverage. Under the cur- 
rent language the Union has asserted that the 
Company is responsible to pick up payment 
where the government has dropped coverage 
for chiropractic care. The Company will pay 
$30 per visit for the first 10 visits and pay 100 
percent for all visits to a maximum of $500 
per year, retroactively to Dec. 1, 2004. This 
maintains our coverage at the rate it was be- 
fore the legislation changed. Sun Life has only 
been paying $15 per visit since Dec. 1, 2004 
and many of our members can expect payment 
making up the difference soon, and that all 
chiropractic coverage will be paid out at the 
correct rate from now on. 

This will be the last Oshaworker until 
September so I would like to take this op- 
portunity to remind all members of the CAW 
Picnic at Lakeview Park on Saturday, June 25, 
2005. On behalf of your committee we hope 
to see you all there and have a great summer 
holiday. 


CHAIRPERSON 


PPG CANADA UNIT CHAIRPERSON’'S REPORT 


Hopeful PPG Business 
Will Be Picking Up 


TONY 
MOFFAT 


PPG CANADA 


the Union office. You have two choices: 1. Go iy 
CHAIRPERSON 


to the E.L. office and file with a clerk, or 2. File 
online at hrdc.gc.ca. If there are any problems 
with appeals or additional information, we can help with that. 

In regards to business, it looks like we will have a very slow sum- 
mer but hopefully come September things will pick up. 

I hope everyone has a safe and happy summer holiday season. 

Until next issue, 


y the time this article comes to print, we should have had 
our all-employees meeting. Hopefully Don Michelotti will 

have filled us in on what new business we actually have. 
Again our understanding is that Peugeotis one and there 
is the possibility that Opel is another. Both are European 

automakers but business is business and we need all we can get. 

Unemployment has changed its procedure for us here and else- 
where in Oshawa in regards to filing. You can no longer file through 
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OSHAWA TRANSIT UNIT CHAIRPERSON’S REPORT 


Transit Amalgamation 


Planning Going Ahead 


n May 13th Local 222 President Chris Buckley and myself 

met with the Region of Durham’s new Director of Labour 

Relations and a member of the Human Resources staff. 

This was an informal meeting to discuss issues between 

the Union and the Region regarding the Transit amalga- 
mation. 

We asked that the Region apply for a representation vote at the 
Labour Board sooner rather than later, so the issues that the chosen 
union (CAW, we expect) have at hand, especially seniority, can be 
taken care of before bargaining can take place. 

I still must stress emphatically that the CAW supports the principle 
of dovetailing seniority by way of start date for both a full-time and 
a part-time seniority list. Even after spending time on an organizing 
drive for the CAW for Regional Transit union representation, there 
are still rumours to the contrary going around, even at our own 


JOHN 
OHNSON 
OSHAWA TRANSIT 
UNIT 
CHAIRPERSON 


One thing that we must all remember as 
workers is that as a result of the upcoming 
amalgamation, which the Region pursued (not 
the unions) , we will become brothers and sisters of one unit and we 
have to work together for the benefit of all the transit workers in the 
region, not just the members of the Oshawa Transit unit. Through 
the successor rights in our collective agreement, | am confident that 
with the support of the Local and the National Union, the bargaining 
committee can achieve this. 

As this is the last issue of the Oshaworker before summer, please 
feel free to contact a member of the bargaining committee to keep 
updated on the ongoing transition to Regional Transit. 

In closing the Bargaining Committee and I wish everyone a safe 
and happy summer. 

In Solidarity 


workplace. 


AGS AUTOMOTIVE UNIT CHAIRPERSON’S REPORT 


AGS Council Update 


he Union Committee hosted the 

semi-annual Council meeting on 

May 5-6 at the Local 222 Union Hall. 

Tom Collins, Director of Auto Parts 

from the National Union, was able 
to attend and offered support on a number 
of issues we have been having with manage- 
ment including their interpretation of the 
Layoff Language and the unnecessary tur- 
moil this has caused. 

After meeting with the other plant com- 
mittees we were able to learn this is not 
applied at any of the other locations. The 
many grievances filed on this issue have the 
National’s support and will be slated for ar- 
bitration if not resolved at our meeting with 
corporate that was scheduled for May 19. 

The Oshawa plant population currently 
is 421 with no permanent layoffs but with 
the 316 bumper going to service and no 
product to fill the gap we may see a layoff 
in the fall. No projected numbers yet from 
management as to how many lives will be 
affected. 

Scarborough has 179 with 11 on layoff 
with 17 to follow May 20th, but new work is 
awarded for 2006 and 2007. 

Windsor has 80 active and 65 on layoff 
with another 10-25 projected to go by Sep- 
tember. They do have the new Hummer 3 
work ramping up but it’s not enough to off- 
set the work ending. 

Cambridge is no better, 128 active, 114 
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on layoff, 21 more to go on July 15th and no 
new work awarded. 

The AGS situation reflects what many oth- 
ers in our industry are experiencing, soft 
sales and awarding of new business to sup- 
pliers that are able to give a more competi- 
tive price in today’s ever-changing markets. 
The workforce is on edge with our uncer 
tain future. 

AGS on the whole seems to be failing to 
adapt quickly enough to be winning enough 
new business to keep the company’s future 
strong and secure. Tom Collins did mention 
he learned in a recent discussion with Joe 
Leon that the five-year financial plan for the 
company is on target and though we aren't 
landing much new business there is some 
potential out there. 

During the week of May 9 to 13 Sandy 
Garvock, Dave Spackman and I attended a 
course on time studies. Our instructor was 
CAW member Dave Ireland who is the Time 
Study rep at the Brampton DaimlerChrysler 
plant. He is also a Port Elgin instructor. 

The Basic Most System which we learned 
covers the most common work measure- 
ment situations in the manufacturing arena. 
It gives us a better understanding of time 
values for our working environment. 

With the 900 program just over a year 
away bringing with it a new assembly pro- 
cess it is important that we prepare and 
educate ourselves now so we can monitor 


the changes that are 

coming. Along with ED 
his responsibilities as 
Production Commit- 
teeperson, Dave will 
be our Time Study 
Representative. 

Glen Gray, our Skilled Trades Commit- 
teeperson and Pension Rep and I have been 
attending the new Union in Politics Com- 
mittee meetings at Local 222. The National 
Union is starting a campaign to lobby the 
Provincial and Federal Governments to im- 
plement a Cross Canada Pension Guarantee 
Act similar to the one that is currently in On- 
tario but with a rise from $1,000/month to 
$2,500/month guarantee in workers’ pen- 
sion plans, with the workers being the first 
paid out in times when the companies are 
facing bankruptcy and plant closures. I will 
be updating you with more on this campaign 
in the future. 

This being the last Oshaworker before 
the summer break, I hope everyone has a 
great holiday and a fantastic summer. I can 
be reached at 905-571-2121 ext. 6402, 
Dave at 6401 or Glen at 6403. 

Congratulations to Al Boos on his elec- 
tion as chairperson of the CAW Local 222 
Recreation Committee. I’m certain Al will 
do a great job organizing the Local’s many 
events. 

In Solidarity. ¥% 


OCHE| 
AGS AUTOMOTIVE 
UNIT 
CHAIRPERSON 


CAW LOCAL 222 RETIREES’ REPORT 


Retirees’ 
Korner 


Election Report 
By John Redko 


GORD “CHIEF” 
LINDSAY 
RETIREES’ 
CHAPTER 
PUBLICITY 


BERNIE 
HEMING 
RETIREES’ 
CHAPTER 


PRESIDENT 


RECREATION 


Canadian Labour Congress, Mon- 
treal, June 13-17, 2005: Norma Glober 
43, Karl Kinney 52 Elected, Wendy Rolfe 23, 
Gord Vickers 50, Don Powless 53 Elected (two 
delegates) . 

NDP Convention, Quebec City, July 15-17/05 
Art Held 71 Elected, Russ Rak 49, Don Nich- 
olls 60 Elected, Bill Stacey 48, Bart MacNeill 
43, John Redko 78 Elected, Gord Vickers 53 
Elected (four delegates). This convention will 
not take place if a federal election is called. 

Yours truly had the pleasure of attending, 
on behalf of the Retirees Chapter, the celebra- 
tion of CAW Family Auxiliary #27 on the occa- 
sion of their 68th anniversary birthday party. 
Congratulations were extended and a presen- 
tation was made of some kitchen needs. 

Day of Mourning, April 28, 2005 was fairly 
well attended. But the weather did not co-op- 
erate. Hopefully next year more of our retiree 
brothers and sisters will attend. 

Final Plant gate collection for the Cancer 
society took place on April 29, 2005 with 
the following helping hands with the buckets 
(no total as of yet): Art Feld, Norma Glober, 
Al Mitchell, Bill Stacey, Krys Jones, Sharon 
Ritchie, Mike Beardsley, Ron Gay, John Red- 
ko. 

At the membership meeting of May 2, 2005, 


RENNER! 


Tuesday, June 7, 2005 


= Retirees PICNIC 


At Lakeview Park 


CHAIRPERSON 


a notice of motion was made to add three ad- 
ditional members to the Recreation Commit- 
tee, to be posted in the June issue and voted 
on at the membership meeting on Sept. 12, 
2005. 


Publicity 
By Gord Lindsay 

Just a short note to say “don’t forget our 
picnic” on Tuesday, June 7th. Also don’t for- 
get our Retirees’ meeting of Monday, June 6th, 
there is voting that day and you'll learn about 
our Labour Day Parade in Port Elgin. 

Don’t forget to have a safe holiday. 

When we get back in September the events 
will be starting up again. Life won't stop; keep 
being a good retiree and keep on volunteer- 
ing. Also if you're looking for a pet, don’t get 
a cat or dog, get a “mouse” and enroll in the 
Surfing Seniors computer courses. 


Secretary Treasurer Report 
By Bernie Heming 

On Monday, May 2, 2005 we held our 
Membership Meeting and about 110 retirees 
attended. The meeting came to order at 1:10 
pm. Two guests were present, Chris Buckley 
(President of Local 222) and Margaret Booth 
(representing the Arthritis Society). Chris 
wanted to keep us up-to-date on all aspects of 
the upcoming 2005 contract talks, He touched 
on the dire situation of the North American 
Car Industry and how this affects the style of 
negotiations required. He is looking for “fair 
trade’ rather than “free trade” and believes we 
need to be progressive and aggressive in the 
negotiations. 

Mrs. Margaret Booth of the Arthritis Soci- 
ety delivered a very impressive presentation 


SECRETARY/ 
TREASURER 


CHAIRPERSON 


COMMITTEE 


on all aspects of arthritis and how we can deal 
with it and where we can go for advice and 
help. The website www.arthritis.ca is one av- 
enue. You should have been here; it was well 
worth it. 

The minutes were read, the correspon- 
dence discussed and recommendations voted 
on and approved. The highlights were dona- 
tions to the Korea Veterans Assoc., G.L Rob- 
erts Community Collaborative, the Lindsay & 
District Sports Hall of Fame and the Oshawa 
Sports Hall of Fame. 

The Retirees Recreation Committee report: 
ed a full house at their season ending dance 
and also the intention to hold a Euchre Banquet 
to end the season. There will be a pool tourna- 
ment at the beginning of May and a horseshoe 
tournament in June. The golf league signed up 
130 players for 2005, the most yet. 

The March 2005 Financial Report was 
presented and showed a balance forward of 
$69,560, income of $22,700, expenditures of 
$8,474 and a final balance of $84,086. Most 
of the income comes from the $2 dues on our 
pensions ($10,201 in February and $10,185 
in March) and most of the expenses are dona- 
tions to local charities and the other fundrais- 
ers. A detailed account is posted in the Retiree 
Room at the Union Hall. 

There will be no meetings in July and Au- 
gust. The next meeting will be held on the first 
Monday in September at 1:00 pm. I hope to see 
a few new faces at that time and if you make 
the effort to come out to watch us please be 
kind enough to come and introduce yourself 
to me so that I can put you on record of be- 
ing there. If you have any suggestions, advice 
or needs please do not hesitate to call on me, 

see RETIREES’ - page 12 


We SHALL REMEMBER 


Shirley C. Black 
Wilfred L Brewer 
Kenneth S. Brown 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Alfred Finger 
Adolph Halikowski 
Harry Hedges 
Harold J. Imrie 
Michael E Keller 


Apr. 6, 2005 
Apr. 20, 2005 
Apr. 25, 2005 
Feb. 2, 2005 
Apr. 24, 2005 
Feb. 20, 2005 
Mar. 19, 2005 
May 4, 2005 


John Lazaroff 
Ennis L Lynch 
Daniel F March 
James Nichols 
John K Ravey 
Lawrence B. Scott 
Norman C. Smith 
Kenneth R. Whiting 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Apr. 17, 2005 
Apr. 6, 2005 
May 5, 2005 
Apr. 10, 2005 
Dec. 29, 2004 
Apr. 3, 2005 
Apr. 5, 2005 
Apr. 19, 2005 


geg2oee8 
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: RETIREES’ MUNICIPAL COMMITTEE REPORT 


Oshawa Council Places 
Gag Order On Residents 


emocracy is under attack in Os- 
hawa. 
Our right to freedom of speech 
as Canadian citizens is threatened. 
And who is the attacker? Our very 
own City Council! 

As we celebrate our brave men and wom- 
en who fought for our freedom, our Council 
threatens and intimidates Oshawa citizens. 
What is our crime? We dare to speak out. We 
dare to disagree with our politicians. 

Some members of Council are even using 
our tax dollars to attack us. They are sending 
out flyers spinning magic numbers and telling 
us they are saving us money by forcing Osha- 
wa Power and Utilities Corporation (OPUC) to 


Retirees’ Korner 


either by phone 905-579-6802, by e-mail 
bheming@rogers.com or in person at the 
September meeting. I hope you do. We need 
to hear from you since the reason the deduc- 
tion was raised from $1 to $2 was because we 
wanted to do more for you our membership. 
I would like to especially hear from retirees, 
who have retired before 1979 because with 
the 2005 negotiations coming soon we have 
to be able to relate to our negotiators what 
your needs and concerns are. 


Recreation Chairperson 
Report 
By Norma Glober 


Our 2004/05 dances were very success- 


2 9 


ful. The April dance was a sellout and many 
people thought Janet was great. 

The next seven dances are Oct. 21, 2005, 
Nov 18, 2005, Dec. 16, 2005, Jan. 20, 2006, 
Feb. 17, 2006, March 17, 2006 and April 
28, 2006. Season tickets are being sold at 
the CAW Union Hall starting Sept. 13/05 
at 2:30 p.m. until 4 p.m. Oct. 18/05. The 
cost is $35 each for CAW members and one 
spouse/quest. One CAW Retiree card can 
purchase two tickets only. Dance Volunteers 
would be appreciated. 

Horseshoes: Come out and practice for 
the tournaments on Thursday, June 23 and 
Thursday, Sept. 8. Signup sheets are in the 
Poolroom. Prizes and lunch. 

Euchre had a good turnout (from 20 to 
24 tables) every Tuesday 12:30 to 2:30. Win- 
ners for 2004/05 season: Ladies High Heleil 
Rudka - 2031 and Men’s High Stan Strus - 
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mortgage the business to the tune of $30 mil- 
lion and give the proceeds to the city. What will 
happen when our utility needs that cash for its 
business? How much will their actions cost us 
in the future? 

The Public Power Action Coalition has 
chosen to speak up. Our signs, advertising 
the results of the public opinion poll that was 
undertaken, are being set up on more and 
more lawns throughout the city The message 
is clear: 81 percent said don’t mortgage our 
OPUC. 

While theyignore their own consultant’s ad- 
vice against creating all this debt for the OPUC, 
Council is using the power of the city against 
all objectors. Rather than concentrating on 


- continued from page 11 


2198. Lone Hands Mike Beardsley - 86 and 
Pat Mitchell - 67, Stan never missed a game. 
Thanks to Tony Sillius and Heleil Rudka for 
all their help. Thanks to Jackie Finn for all 
her work. Euchre will start up again for the 
fall on Tuesday, Sept. 13, 2005. 

Thanks to the members who voted for 
me and the executives who appointed me as 
Recreation Chairperson. I hope I can fulfill 
my duties. Have a healthy, happy and enjoy- 
able summer. See you in September. 


Rec Report 
By Bob Clark 

The CAW Retiree Rec Committee is plan- 
ning on starting a CAW Retirees League for 
five and 10 pin bowlers at North End Bowl, 
Wilson Rd. North in Oshawa. We are pro- 
posing for this to start on Wednesdays in 
September if we have enough interest. You 


GORD 
VICKERS 
RETIREES 
MUNICIPAL 
COMMITTEE 
MEMBER 


safety issues, by-law 
staff have been pulled 
away to try to force us, 
as citizens, to remove 
our private property lawn signs. Rather than 
having staff provide services on behalf of citi- 
zens, they have been ordered to send convoys 
of city trucks throughout the community to 
remove signs. 

Some of our supporters have even received 
registered letters from the city ordering them 
to remove their signs. Homeowners - who are 
simply expressing their opinion - have been 
threatened with fines. All this from our own 
so-called representatives! 

see OSHAWA - page 13 


may bowl in the five pin division or the 10 
pin division. Suggested start time is 10 or 
10:30 a.m. on Wednesdays from September 
to March. If interested please sign up on 
Sheets in the retirees’ room at the CAW Lo- 
cal 222 Union Hall 

Pool Tournament Winners: “A” Flight 
Don Davis and John Kurry, runners-up 
Frank Locke and Jim Miekle. “B” Flight 
Don Revoy, Mike Beardsley, runners-up Ben 
Locke and Larry Mayhew. 


TAI CHI 


Will Resume In September 
at the Local 222 Union Hall 
All CAW Local 222 
Members Welcome! 


Oshawa Council Places Gag Order On Residents 
- continued from page 12 


Even our attempts to speak before Coun- 
cil have been hopeless. They won't listen and 
even add further insult by pushing us aside 
while the threat of fines continues. Although 
Councillor Louise Parkes committed to hold 


a special meeting of her Committee to hear 
our complaints, that too has been cancelled. 
Rather than allowing our citizens to speak, 
her Committee is recommending that the 
City hire more by-law enforcement officers 
- at our expense - to further Council’s vin- 
dictive campaign of harassment. 

We will, on your behalf, continue the 
fight. We will not be intimidated by the bully 


CAW Surfing Seniors 
Computer Training 


For Retired Workers 
May/J une 2005 Registration Form 


DROP OFF OR MAIL TO: 
CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 
or CAW Local 1090, 140 Hunt Street, Ajax, ON L1S 1P5 
TRAINING LOCATIONS: 
DTS Oshawa, Suite 155, Office Galleria - Oshawa Centre (by Sears) 905-579-6041 or 
DTS Pickering, 1410 Bayly Street, Pickering — (east of GO Station) 905-686-7118 


tactics of some members of council. The 
issue is one of freedom of speech in a de- 
mocracy and we cannot allow ourselves to 
be gagged by a council that is afraid to hear 
the truth. 

Thank you to everyone who has expressed 
support for our campaign. Thank you to all 
the citizens who understand that mortgaging 
our public utility is a bad decision and is 
bad business. 

Despite the threats and harassment, many 
of you have called for signs. We are limited 
in the number available but ask you to call 
your Mayor and Councillors. Tell them de- 


mocracy must rule in our community. Tell 
them that in a democracy, people have the 
right to disagree with the government and 
have the right to peacefully express their 
opinion. Freedom of speech must remain 
our democratic right. 

We will continue to express the commu- 
nity's opinion that our utility must not be 
mortgaged and we will continue to do so 
through public signs and actions. We ask 
for your much-needed support in this ac- 
tion. Help us preserve democracy and free 
speech in our city! 


First Name: Last Name: 
Local #: 222 ~—soor 1090 = (please check one) 
Retiree Number: Phone: 
Address: Apt. No.: 
City: Prov: Postal Code: 


Courses And Dates Available - Please be sure to (1) Select one date per course and (2) select the location. 


Introduction To Computers 


MORNINGS 


AFTERNOONS 


EVENINGS 


Monday & Wednesday, June 13, 15, 20, 22, 12:00 noon — 3:00 p.m. 
[| Tuesday & Thursday, August 23, 25, 30, Sept. 1, 8:30 a.m. - 11:30 a.m. 


Monday & Wednesday, May 30, June 1, 6, 8, 8:30 a.m. — 11:30 a.m. 
Monday & Wednesday, June 13, 15, 20, 22, 8:30 a.m. — 11:30 a.m. 


Monday & Wednesday, May 30, June 1, 6, 8, 12 noon — 3:00 p.m. 
Tuesday & Thursday, June 28, 30, July 5, 7, 12 noon — 3:00 p.m. 
[_] Tuesday & Thursday, September 6, 8, 13, 15, 12 noon — 3:00 p.m. 


Monday & Wednesday, June 13, 15, 20, 22, 6:00 — 9:00 p.m. 
Monday & Wednesday, August 8, 10, 15, 17, 6:00 — 9:00 p.m. 


Introduction To The Internet 


Monday & Wednesday, June 27, 29, July 4, 6, 12:00 noon — 3:00 p.m. 
[| Tuesday & Thursday, Sept. 6, 8, 13, 15, 8:30 a.m. - 11:30 a.m. 


New Course -— Introduction To Word Processing 


[| Tuesday & Thursday, June 14, 16, 21, 23, 8:30 a.m. - 11:30 a.m. 
Tuesday & Thursday, August 9, 11, 16, 18, 8:30 a.m. — 11:30 a.m. 


[_] Tuesday & Thursday, June 14, 16, 21, 23,12 noon — 3:00 p.m. 
Monday & Wednesday, August 22, 24, 29, 31,12 noon — 3:00 p.m. 


[_] Tuesday & Thursday, June 28, 30, July 5, 7, 6:00 — 9:00 p.m. 
Tuesday & Thursday, August 23, 25, 30, September 1, 6:00 — 9:00 p.m. 


Location - (Select the location you prefer for your course): [_| DTS Pickering or [_] DTS Oshawa 


Available to GM and Chrysler Retirees. Please note that participants (Retirees, Spouses & Surviving Spouses) are eligible to take each of the three courses 
only once. Program Funded by the Big Three, Retired Workers Fund. 
For more information please call Dean Lindsay (CAW National Coordinator, Retired Workers Department) 1-800-268-5763, ext. 791 
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Seated at the head table were (from left): Jackie Cartmill, John Redko, Phyllis Clarke, Janice Wilmore, Jackie Finn, Charlie Peel, Lisette 
Lewis, John Lewis, Bonnie Gray, Oshawa Mayor John Gray. 


CAW FAMILY AUXILIARY #27 REPORT 


Extraordinary Service 
By Auxiliary Members 


"FINN 
n April 24th Auxiliary #27 celebrated its 68th Birth- 
day Banquet in fine style. 

Head table guests in attendance and bringing 

greetings were His Worship Mayor John Gray and his wife Bonnie, Brother 

Charlie Peel, Financial Secretary of Local 222, Brother John Lewis, Presi- 

dent of Durham Region Labour Council and his wife Lisette, Brother John Redko, 
president of the Retirees Chapter and his guest Jackie Cartmill. Unfortunately due to 

a prior commitment Brother Chris Buckley was unable to be in attendance. Chris on 

behalf of our Auxiliary we want to thank you and the Executive of Local 222 for your 

ongoing support. 

We received a letter of congratulations from Sister Julie White, Director of Wom- 
en’s Programs for the National Union which was read. 

We were pleased to have Brother Joe Sarnovsky, editor of the Oshaworker in 
attendance to take those photos we need for our history. Thanks to Joe and his wife 
Sharron, who was also in attendance. 

I had the pleasure of presenting our Auxiliary Chaplain, Sister Alice Boneham, 
with a beautiful bouquet of lilies and assorted flowers for her hard work done for 
our auxiliary. Alice will celebrate her 96th birthday in September. Alice joined our 
group at the young age of 63, she’s a fine example of the saying “you are never too 
old.” God Bless You Alice. 

Banquet Night is an evening of recognition for our members. Ten-year pin recipi- 
ents were Sisters Dorothy Brown, Abby Kiberd, Janette MacDonel and Noella Mar- 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


Jackie Finn presenting Alice Boneham (in her 96th shall. These pins were presented by our membership secretary Sister Amanda Grant. 
year) with a bouquet of flowers celebrating her years Sister Fannie Estabrooks received her 15-year pin; Sister Doris Kehoe was the recipi- 
of hard work as a member of CAW Family Auxiliary ent of the 25-year ring. Sister Phyllis Clarke, Vice President, presented the following 
#27. Sisters with plaques: 30 years of service, Hazel Luke, Joyce Wilde and Lil McEachern; 


see EXTRAORDINARY - page 15 
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Extraordinary Service By Auxiliary Members 


- continued from page 14 


35 years of service Loretta Stumpf; 40 years 
Marjorie Comerford, Verna Parker and Joan 
Taylor; and 45 years Sister Mary Ovenden. 

I was honoured as well as privileged to pres- 
ent the following special recognition to these 
Sisters who received individual brooches. 

With 50 years of service, Sister Viola Pilkey 
joined in 1955. She served as president from 
1965-68, recording secretary 1967-69, press 
reporter for the Auxiliary as well as the Retir- 


Vice President Phyllis Clarke (second from left) presenting years of service plaques to 


ees Chapter, sunshine fund convenor. In 1999 
CAW Family Recognition award, March 4, 
2002 Eastern Women’s Network Award. Vi has 
played an instrumental part in our community 
through the Legion, Auto Workers Community 
Credit Union and a major part in politics in all 
levels of government. 

With 50 years of service Sister Stella McKin- 
ley joined in 1955. Stella attends many meet- 
ings, conferences at Port Eglin, sings in the 


Joan Taylor (40 Years), Verna Parker (40 Years), Dorothy McEachern (accepting on behalf 
of her sister-in-law Lill McEachern - 30 years), Joyce Wilde (30 Years) and Hazel Luke (30 


Years). 


| 


Membership Secretary Amanda Grant (left) presenting 10-year 
pins to Abby Kiberd, Dorothy Brown and Noella Marshall. 


io eee 


President Jackie Finn presenting Stella McKinley and Viola Pilkey 
with brooches celebrating 50 years of service to the Auxiliary. 
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church choir. Stella celebrated her 80th birth- 
day last August where Elvis made an appear: 
ance. It was so appropriate that Stella had a 
gathering of relatives and friends at the home- 
stead on Champlain Ave. before she struck out 
on a new adventure. 

With 55 years, Sister Marg Arnold joined 
in 1950. In the early days she worked in the 
kitchen at the UAW hall at 44 Bond St. E. She 
was an avid five pin bowler for the auxiliary 
and enjoys attending our meetings. 

With 60 years Sister Betty Rutherford joined 
in 1945, In early days she was frequently seen 
helping at the kitchen. Betty went to work at 
the UAW Chrysler plant in Ajax. Betty remained 
a social member at that time of her life and 
how fortunate for us she did. Betty bowled in 
the five pin league and was always ready to 
work at the bazaars, selling money doll draw 
tickets. Betty always steps up to the plate and 
is always seen at meetings. 

With 60 years, Sister Joan Slater joined in 
1945. Joan helped in the kitchen when the 
late Sister Mary Slater was the convenor. Joan 
and her late husband retired to Bailieboro and 
wintered in Horida. Sister Betty Love accepted 
the award on Joan’s behalf. 

With 65 years, Sister Anne Black joined in 
1940. Quite an accomplishment when you fig- 
ure our Auxiliary received its charter in July 
1937. Anne is always willing and ready to help; 
she worked alongside her auxiliary sisters in 
the old kitchen in earlier days. Anne loves to 
knit and does a lot of knitting for the prema- 
ture department at Lakeridge Oshawa. Anne is 
aregular at our meetings. 


see EXTRAORDINARY - page 16 
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Betty Love and Anne Black each received a brooch from Jackie 
Finn to celebrate 65 years of service. 


Extraordinary Service By 
- continued from page 15 


With 65 years, Sister Betty Love joined in 1940, once again a great 
accomplishment. Betty served as President from 1974-75. She held 
the position of membership secretary. Betty has worked alongside her 
mother, the late Sister Mary Slater, Kitchen Convenor at Bond St. Betty 
volunteered her time with meals-on-wheels, the tuck shop at Hillsdale 
Manor. In earlier days she worked in the cloakroom and was an avid five 
pin bowler. Betty and her late husband Morris retired to a cottage in the 


Christmas Donations: 

Simcoe Hall Settlement House 

FOOd Bank......cccccssesessesesseeees 400.00 

FOOd VOUCHEFS.......c:sesesseseeeeees 300.00........... 700.00 
Oshawa Seniors XMaS Gala.....c.scccssssceseeseeseseseees 500.00 
Sharon's Kids 

Donation .......ccccscsesessssetesesesees 

Volunteer lunch 
Hillsdale Manor — Gifts wu... 400.00 
Fairview Lodge - Gifts... 400.00 
CMHA Durham.......cccccceeeees 
Denise House............. 
St. Vincent's Kitchen... 
Destiny Man0r..........cscesceeeeeeeees 


Bethesda HOUSE.......... sss : 
Cornerstone Community Assoc... 400.00 
Hospital for Sick Children ........... 400.00 
Community Gift Program 
Thorntonview Nursing Home... 200.00 
Extendicare Nursing Home...... 200.00........... 400.00 
Whitby Mental Health Centre 
Christmas Wish Tree BUIDS ..........c:ssssseseerees 300.00... 5,950.00 
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President John Redko presents the Auxiliary with gifts from the 
Local 222 Retirees’ Chapter. 


Auxiliary Members 


Kinmount area and wintered in Horida. Betty has returned to Oshawa. 
Betty was instrumental in pursuing me to run for an executive position 
in the early 70s and you know the rest of the story. 

Sister Lyn Gowans gave a detailed report on the past year of our 
auxiliary’s activities. Sister Lynn Rak gave the Treasurer's report (see re- 
port below). Sisters, we as members of CAW Family Auxiliary #27 can be 

see EXTRAORDINARY - page 17 


CAW Family Auxiliary #27 Donations 


Peterborough Flood Relief................:ccccceeeeeeeseseeeseeeeees 5,000.00 
Bobby Orr Public School - Oshawa 
2 Electronic Lazy Boy Chairs for Handicapped Students......... 2,977.54 
Bursary Awards 
Paul Dwyer Catholic Secondary School...........0++ 250.00 
Monsignor John Pereyma 
Catholic High School 
Dr. FJ. Donevan Collegiate 
Eastdale Collegiate.............. 
GLL. Roberts Collegiate... esceseeseeeseseeesees 
Central Collegiate... ceeeeseeseeseeseeseeereereeees 
R. S. McLaughlin Collegiate. 
ONeill Collegiate.............0.. 
Durham College ......cssseecessessesstesseesseesneeseeneenees 
St. Peters Anglican Church Food Bank 
@ 200.00 per MON 00... eeceesessseceessessesseesesessnssneseesneestssteaeees 1,400.00 


... 2,290.00 


Lois and Fred Brown — fire aSSiStANCe.........cesesesseeeeeeeees 1,000.00 
Oshawa Senior Citizens Centres — assist in van purchase.............. 500.00 
YWCA — Fire relief fUnd..........cceccessessesssessessessessessseessessssessneestesteans 500.00 


— Diabetes Association............. 120.00 
— Cancer Society... eee 120.00 
— Alzheimer Society.........0:: 


In Lieu of Flowers 


Extraordinary Service By Auxiliary Members 
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very proud, we donated a total of $26,696.50 
into the community. 

On behalf of Auxiliary #27 I want to thank 
Brother Redko and the members of the Re- 
tirees Chapter for your generosity in donating 
two 50-cup coffee percolators and three large 
serving carts. Thanks again. 


Jackie Finn presenting Betty Rutherford 
with a brooch commemorating her 60 
years of service. 


April 1%, 2004 to March 31%, 2005 


— Heart & Stroke... 


— Denise House 


— MS Society... eee 
— OGH Palliative Care... 


CMHA — Summer DUS tripS ..... eee 
— 50/50 Draw proceeds....... 
Denise House Dinner — table of eight... 
Oshawa Community Health Centre............. 


United Way - through Labour Council 


Eastview Boys & GirlS CIUD.........sescsssssessesstesessneeesseeees 


Simcoe Hall Settlement House 


— “Big Yellow Bus” SUMMET tIiPS........ eee 


Sunrise Youth Group 


ROSE Of DUPNAM 0... cecececccsesesssesescsescscscscscssscecscecececseavse 
Jim Kinlin Walk for Leukemia ReS@arch.........ccccccccceceee 


Police Torch Run for Special Olympics....... 
Canadian Diabetes Association .......:.c08 
Bereved Families of Ontario........... 

Community Care Oshawa.......... 
Camp Maple Leaf... 


Easter Seal Telethon ......c.ccccsssccssessscsesssesseseseesesneseessseess 
MS Society DUrMaM uo... ees cecseesseesseesseesseeseeesteeseesteeseeees 


Thanks to: K’s Catering, Cindy Parsons 
and her staff Jill, Myrna, Marie and Gwenda 
for a fine job; Sister Lynn Rak and Russ for 
convening the bar; Custodians Derek Spence 
and Paul Duffield for your assistance; Sis- 
ter Amanda Grant who arranged for the late 
munchies; Sister Phyllis Munroe who greeted 
you at the door and handed out the gifts; last 
but not least to Brother Bill Clark who did a 
super job in the VIP room. 

Draw prize winners: Sisters Margaret Co- 
Martin, Edie McCloskey, Leanne Davis, Betty 
Love, Brenda Oak, Joan Cannons, Karen Can- 
nons, Stella McKinley, Joan Taylor, Ilene Watts, 
Kathy Ross, Lynn Gowans, Joyce Wilde, Marg 
Arnold, Shirley Hill, Willie Zubcavich, Verna 
Parker and Earleen Fogal. 

I was very pleased to see so many stay 
around to enjoy the camaraderie of friends 
and to dance to the music of Then and Now 
Sounds and to just make this one a special 
gathering. 

I was very pleased to receive a letter from 
Brother Buzz Hargrove congratulating me 
on my article on Wal-Mart in the April edi- 
tion of the Oshaworker. | recently read Jim 
Stanford's article “Sooner or later, Wal-Mart, a 
union’s going to come” in the May 9th Globe 
and Mail. He mentioned that thousands of un- 
official “greeters” met customers at Wal- Mart’s 
Canadian stores, informing them about the 


60.00 Wind: Reach: Fal) .cisssstiesnscdesnaetncaitinaniranicesansnwatins: 
30.00 Lung Association - Durham 
30.00 Epilepsy DUM AM scart cnshaniae mii aaaniae nat anend : 
30.00.... 480.00 Grandview Children’s Foundation — auction priZe........ cesses 200.00 
Save a Family Plan — India... ceeseseessessseseeseseseeneesseeseesseans 180.00 
Maureen Summers 
— lunch for disadvantaged kids trip to summer camp............. 50.00 
Huntington Society — Amaryllis DUIDS ......ceceeseeseeteseesneeseennee 144.00 
Huntington Society 100.00 
uauineuan Don Witson — Terry FOX RUN ........cscsceteeeeetteeeeees — 100.00 


Bowl for Kids Sake............ 
Distress Centre Durham .... 
Red Cross - Durham.......... 
Canadian Liver Foundation 


Hawihaneits 250.00 OGH Cardiovascular ServiCes........s:cccsessssssessessssessessesessneeesseeens 
ore 200.00 Durham Police Association 
its 200.00 — annual Children’s Safety BOOK 20 ote 100.00 
eee 200.00 Credit Union Xmas Tree Gifts... cee sete — 96.46 
ne 200.00 South Oshawa Pride Day - banner...... tee 00.00 
sates 200.00 Socks for Homeless Project......... wsajhats tea 00.00 
feweeccaidetn dy 200.00 Total Donations... ccc: $26,696.50 
nsidiesnaglicieas 200.00 


J 


Marg Arnold receiving a 55-years-of- 
service brooch from Jackie Finn. 


company’s anti-union tactics. I seriously think 
it’s time the CAW and other unions get involved 
ASAP and do the same here in the greater GTA. 
Let's act now before it’s too late. 

As this will be the last issue of the Osha- 
worker before we adjourn for the summer, I 
want to wish everyone a safe and happy sum- 
mer. 
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Championship Trap Shoot 


On June 12th 


une, the best month of the year, not too 

hot, just right. Fishing at its best, pick- 

erel just starting, rainbow trout fin- 

ished spawning and have found a deep 

hole in the creek to spend the summer 

ding, to return to Lake Ontario after spend- 

Ing about four years in the creek to become 
an adult. 

Fish ready to grow some more and prepare 
to return to the same creek to spawn. These 
fish have many enemies. Pollution is number 
1, as the creek warms up food becomes scarce. 
The hole the fish choose to live in begins to get 
shallow and warmer. Mink live off these fish. 
The creek fishermen have no trouble catching 
a feed of rainbow trout. 

Rainbow trout are not a native trout to this 
area but were placed in the local streams and 
Lake Ontario with wonderful success as rain- 
bow can live in streams that are a little warmer 
than brook trout could tolerate. These trout 
can stand a little pollution like dirty runoff. 
These rainbow trout have made stream fishing 
very tolerable in any local stream in both early 
season and fall season. Large docks on Lake 
Ontario are the place to catch these monster 
rainbow trout. 

Brown trout were placed in Bowman Creek 
about 1936 and never seem to get plentiful and 
returned to Lake Ontario. The world’s record 
in size for a brown trout was caught off the 
dock at Oshawa on Lake Ontario. Brook trout 
have almost vanished from local streams in 
this area. But we keep fishing pickerel in Lake 
Scugog or any lake in the Trent water system. 
Pickerel were also placed in Lake Scugog with 
wonderful fishing a half-hour drive from home. 
The best tasting fish of all fish when prepared 
properly by a good cook, not burned. 

There is some kind of shooting at the Union 
Rod and Gun Club property all year indoors, 
but to me, the outdoor trap is the game. Sun- 
day, June 12, 2005, 10 am. to 2 p.m., rain 
or shine, Lewis System used in scoring, 50 
bird shoot, $5 a round plus your shells. The 
Newcastle property is northeast of town, Con. 
3, Lot #23, the number on the post is 3796, 
east of Hwy 115, phone 905-987-5113. Plan to 
attend. Trophies to winners. All trap shooters 
welcome. Families always welcome. The wild- 
flowers will be at their best. I will be there, 
come and visit. 

This season trap shooting, two ladies are 
top gun without a handicap. I have yet to have 
a higher score than either and another lady 
who shoots archery says it looks so simple, 
holler ‘pull’ and out comes the clay bird at 55 
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miles an hour, such fun, so boys let’s get at 
it or? 

I tell you or I repeat, there are many good 
conservation clubs in this area, we the URGC 
are one of such. The Second Marsh does ex- 
cellent conservation work all season. Miles 
for the Marsh is presented by Friends of the 
Second Marsh on Sunday, June 26, 2005. The 
walkers, joggers, runners and cyclists will 
take a path along the Darlington corridor to 
raise money for conservation. All events are 
non-competitive and are suitable for the en- 
tire family. Start times are 9 a.m. for cyclists 
(16 km), 9:30 a.m. for runners (10 km) and 


Union Rod and Gun Club property. 


your decoys. You can 
take one tom as they have done their breeding 
for the season and the hen has laid her eggs on 
aneston the ground. About 28 days, the chicks 
hatch and can run following the mother hen, 
looking for food, mostly insects. When the hen 
nests on the ground, that is when the coyotes 
take the hen, or when she escapes coyotes will 
destroy and eat the eggs. Turkeys have done 
so well with protection from everybody. The 
season has been extended to a full day from 
mornings, shooting only. If you take one tom 
turkey you may apply for another licence at a 
fee. Turkeys can eat any vegetables, grass, ber- 


10 a.m. for walkers and joggers (5 km). The 
route begins at the east parking lot of the GMC 
headquarters, 1908 Colonel Sam Dr. 

Registration is $10 adults, $5 children. For 
information visit www.secondmarsh.com or 
call 905-723-5459, 

The Durham Field Naturalists, and I am a 
founding member, are celebrating 50 years as 
a conservation club. They have many knowl- 
edgeable naturalists. We must conserve and 
save for future generations. 

Turkey hunting, don’t ask me. When I was 
bird hunting over some excellent pointers, 
then Labradors, turkey hunting had notstarted. 
They tell me it is different hunting; get a good 
spot where you can see, but the turkey cannot 
see you. Call, ifa tom is nearby, he will answer. 
Keep calling, with good luck he will come to 


ries, small cones and discarded grain left in 
the fields. They also choose those white beans 
left on the sandy soil. It is always a pleasure to 
watch turkeys in winter looking for food in the 
open fields. 

Your 2005 membership card, $2.00 is the 
main revenue we have. The Club receives no 
handouts and the Club pays property tax, heat, 
repairs and any other expenses that show up. 
We have been your conservation club since 
1938. There are other costs to you if you trap 
shoot or do indoor target. If you purchase 
more than one $2 membership you may win 
the motor, boat and trailer, a wonderful family 
fishing outfit. Visit the property at Newcastle 
and walk among the trees. 

See you and your family at the Club Cham- 
pionship Trap Shoot on June 12th. 


THE 
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Yet Our Cabin Is Still Dry! 


e are now just months away 
from negotiations, and General 
Motors and Ford both have had 
their debt-rating put to junk 
bond status. This is very serious 
for GM and Ford and both need to wake up and 
deal with their problems in the design studios. 
Ford's most recent hit with the Mustang will 
put some life support into its system, and GM 
is hoping to get the same infusion with some 
new products coming out this summer, one of 
which is our new Impala, a great looking ve- 
hicle that has excellent quality built into it. 

Buzz Hargrove has made it publicly known 
we do not expect General Motors to try to plug 
the holes in its sinking ship on the backs of 
the Canadian workers. We are going to make 
gains in pensions, wages and benefits, and no 
one said it would be an easy set of negotia- 
tions. 

We have set all the dates for the 
Master Bargaining Committees to 
meet between now and when we 
move into the Royal York around 
the August 22nd timeframe. I have 
often described GM like a big ship 
that’s taking on water, and Canada is 
a cabin in the back of the boat. 

Our cabin is still dry as we provide GM with 
the best quality vehicles, at the highest pro- 
ductivity numbers in North America, and our 
health and safety and absentee numbers are 
world class. Our cabin continues to drive GM's 
profits even though they fail to break them 
down when they report their North American 
numbers. We must continue to do the things 
we do well, and the things that we can control. 
We do not drive the ship, we in the CAW do 
not design the products, even though we do 
have a Regional Engineering Center that does 
do some design now in Canada. In fact they 
were part of the introduction of the popular 
Equinox being built down the road in Inger- 
soll at CAMI, a CAW plant. It’s a well-designed 
vehicle with curb appeal, and the excellent 
sales reflect that. 

Our membership needs to understand GM 
has many problems, and it is taking on water, 
mostly because of what is happening south of 
the border in the USA with legacy costs, health 
care costs, poor designs, and non-competi- 
tive warranties. A bigger problem, one that is 
not being addressed, is the fact that Japan has 


Open access to our markets, yet they have a 
closed market back home. The American Gov- 
ernment is not getting involved in helping pro- 
tect the North American auto industry. 

General Motors’ dealer network continues 
to chase customers away, and I have forward- 
ed any complaints I have received in this area 
to the President of General Motors since this is 
one of his responsibilities. We need our deal- 
ers to be ambassadors of our product, just as 
we are, and they need to treat customers like 
gold. 

GM needs to plug some holes in their boat, 
but they should not be looking at the Canadian 
workers to make the repairs. If GM makes this 
mistake, you will be able to say they missed the 
boat, and their problems will only get worse. 
Our CAW workforce are here to help GM with 
making profits, by building the best Quality Cars 
and Trucks in North America at the lowest cost, 


The CAW will do everything 


we can to negotiate 


protection for our members. 


and we as CAW will maintain that advantage, 
and still make gains at the bargaining table. 
The Company should concentrate on fixing the 
problems that lie south of the border, and de- 
signing “gotta have vehicles” with curb appeal. 


Wall Street Vultures Circle 

We have a corporate vulture, Kirk Kerkori- 
an, who has made a move to raise his holdings 
of GM stock to nine percent. This same guy 
tried to seize control of Chrysler Corporation 
in 1994-95. It is now believed he is interested 
in biting off and getting control of the residen- 
tial mortgage unit of GMAC, the source of half 
of GMAC’s profit, although it represents only 
20 percent of its business. 

We are in for some interesting times go- 
ing forward and every day something seems 
to be in the news about our Company. Don’t 
forget the news media is trying to sell papers 
and loves to build on people’s emotions which 
are pension plan concerns, healthcare and job 
security. The CAW will do everything we can 
this September to negotiate protection for our 
members, the workers who have helped GM 
survive all these years 


Battery Plant 


Closure 

“Another — 
Sad Day BLACKWOOD 
In Oshawa” SKILLED TRADES 


AREA 
CHAIRPERSON 


By the time this ar 
ticle comes out to print 
the Battery Plant will be closed for all intents 
and purposes, and we will have lost a great 
place to work. Once again, it was not the 
workers who closed the plant, or the Union, 
so the fingers should not be pointing in this 
direction. 

We have been successful in negotiating with 
management to have the senior trades people 
flow to the open requisitions with shift prefer: 
ence, This is unprecedented, as normally the 
Union does not have a choice in this decision. 
It is the normal procedure, that when there is 
a reduction in a department, people 
first flow to the open requisitions, pri- 
or to exercising their bumping rights. 
Letter 19A of the Local Agreement is 
in place for when people have exer- 
cised their contractual rights, and 
have bumped people to the street, 
and anyone trying to tell you the language is 
not being applied properly is misleading the 
membership. 

When we have trades on the street and 
requisitions are issued to recall these trades- 
people, 19A is invoked to honour so many 
transfers on the number of openings. 19A of 
the Local Agreement is not invoked or has it 
ever been, when there are requisitions to flow 
to, unless there has been special agreement to 
do otherwise. 

We want to welcome the Battery Plant 
members to the Truck Plant, as this was where 
most of the openings were, and we will help 
you transition to your new assignment. We 
are most certainly going to miss another great 
place to work, watching it go down in history, 
as the old Fab Plant did, and it is another sad 
day in Oshawa. 


New Electrical Apprentices 
Starting 
Jack McEachern and Keith Gibson have 
completed their selection process for 2005 
along with their Company counterparts Doug 
see SHIP - page 20 
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Have A Great Summer 
But Save A Little For Fall 


Car Plant 
eekend work is starting to pick 
up in the plantas the down weeks 
disappear and the field stock of 
our products go down. Much of 
the work on weekends has been 
driven by last-minute decisions or failures, 
instead of predictable work. The last-minute 
additions have failed to get the early asking 
listed in the O/T agreement and has frustrated 
our members. We should see the predictable 
work return as our production schedule fills. 
Many members have asked why we “indicate 
our availability to work these hours at least 
14 days in advance” when the Company asks 
us late? The simple facts are that in order to 
claim a violation of Appendix “R” we have to 
fulfill the Master language and our new O/T 
agreement does that by providing availability 
14 days in advance. Management has made 
errors because of the late asking but has lived 
up to the agreement and paid the penalty for 
these mistakes. The increased weekend work 
should give us a better opportunity to work 
through the new O/T agreement. 


WFG 

Department 49C is still far from wide open 
on weekend O/T but workloads are increasing 
and June is looking much stronger. Weekend 
work has also been affected by the down weeks, 
which now look to be gone. The elected reps 
in WEG have been working on improvements 


Ship 


to a number of agreements. We will keep you 
posted on our progress. 


Department #39 Tooling 

The work in the shop continues to be 
steady but we are always looking for more. We 
have seen some new work come into #39 from 
the structural changes in engineering now in 
Oshawa but we are also still pursuing a spot 
on the UAW overflow list. Department #39 has 
continually proven its ability to deliver high 
quality work on budget and deserves the op- 
portunity to expand on this success. 


Delphi/ Tri-link 

The demise of the Battery Plant has cast a 
shadow over all Delphi plants including the 
very successful suspension operation in the 
old parts building. This plant is one of the 
most profitable operations of its kind in the 
Delphi system and new work is heading for this 
plant. The addition of Truck corners (suspen- 
sion parts) to Tri-link will proceed as planned 
starting on May 24th for its production start in 
August of this year. The Union will continue to 
press for the expansion of the operation but 
the sudden decision to close the Battery Plant 
in violation of our collective agreement, sug- 
gests we will have a challenge with Delphi. 


Canadian Regional 
Engineering Centre 
This facility has been hit with the same 


Continues To Take On Water, 


slow-down that most of 
the GM chain has felt 
and the O/T has slowed 
for now. The training 
and work continue 
for current and future 
models and the future 
looks bright. 


RON 
SVAI LENKO 
SKILLED TRADES 
DISTRICT #10 
COM MITTEEPERSON 


Ramping Up To Negotiations 

The big push is now on as we head towards 
contract in 2005. In order to prepare I will 
be out of the plant a lot between now and the 
official start with GM on July 19th. I’m very 
confident the committeepeople will be able to 
deal with your problems in my absence. 

It is a very busy time as we prepare our 
issues and strategies for the talks with the 
Company. The number of students that GM 
is taking for Summer Vacation Replacements 
is down considerably this year and it would 
be a good idea to have an alternative position 
planned. 

I am very confident that even with GM's 
financial problems, a strong and well-prepared 
bargaining committee with the support of our 
elected reps and the membership will deliver 
a better collective agreement. 

If you need to contact me please call me 
at 905-644-3865 or page me at *97-3865 in 
plant or 1-800-361-6793 #3865 out of plant. 
My mike radio number is 3865 and my email 
is ron.svajlenko@ gm.com.# 


Yet Our Cabin Is Still Dry! - continued from page 19 


Cummings and Margot Carrol. We have 20 
new apprentices from production, and nine 
brand new hires from the street with the 
first 15 Electrical Apprentices starting on 
May 30, and the second group starting on 
Aug. 8, 2005. 

From all indications we are looking at a 
very good class of apprentices, and this bodes 
well for our future journeypeople. We have 
an excellent CAW-GM Apprenticeship pro- 
gram and the two CAW reps Jack and Keith do 
a great job along with the support of the Com- 
pany. The apprenticeship program is proof of 
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what we can do when we work together, for 
the benefit of the membership. 

Congratulations to all the successful ap- 
plicants, and for those of you who were not 
successful this time continue to work on 
improving your score for the next time, be- 
cause apprenticeships are high on the bar 
gaining list, as we look to the future needs 
for journeypeople in Oshawa. 


General Motors Top 
Performers In Quality 
As I write this article, the newspaper re- 


ported today that six out of 20 vehicles rated 
for excellent quality were from General Mo- 
tors. This was excellent to see this, as there is 
still a public perception to Japanese quality, 
which is not necessarily true. The numbers 
for our vehicles here in Oshawa continue to 
be the best in North America. 

If you have a problem first see your su- 
pervisor, then call your committeeperson, 
and if you still need assistance, call your 
District. If you are not satisfied, call me at 
905-644-3780, or mike radio 3780. My 
email is pat.blackwood@ gm.com.# 
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DISTRICT #12 COMMITTEEPERSON’S REPORT 


Reality Hits Home 


ith the reality that the Battery 

Plant would be finally closing 

its doors, the Union was faced 

with the task of finding jobs 

for all the impacted trades. We 
were fortunate the Truck Plant was ramping 
up for the new GMT 900 changeover. The big- 
gest problem we had was the ever-changing 
timeframe when the Battery Plant would finally 
start reducing people. This was very stressful 
on all our tradespeople because they didn’t 
know when or where they were moving. As it 
is in most cases where there are jobs lost, itis 
usually the Union who takes the brunt of the 
abuse. This stands to reason because the Com- 
pany makes the announcement that the 
plant is closing and we are left trying to 
make sure our people get looked after. 
We knew going in, everyone would not 
be happy in the end because you can’t 
satisfy everyone’s needs. 

We had many discussions with the 
Company in trying to make sure we could 
have as smooth as possible transition for those 
moving. We were adamant that senior people 
would get first priority in the selection of shift 
openings and that it wouldn’t make a differ. 
ence when they where released from Battery 
We are happy to report that this happened. We 
know that everyone didn’t get the shift or area 
they wanted, but it was done by seniority and 
at the end of the day that’s all you can ask for. 

Many of our people who had to move have 
been in the Battery Plant for a long time. There 
are many memories, good and bad that will 
continue to be talked about. We hope the tran- 
sition to the new areas will be smooth and for 
those who did not get the shift or area they 
wanted that they will get what they want as 
Openings occur. 

I would like to thank the departments that 
took people ahead of time to prevent anybody 
going to the street. I would also like to thank 
Randy Giroux, who agreed with the Union that 
when moving people, their seniority would be 


honoured. This went along way in helping our 
people deal with the plant closure. I would 
also like thank Pat Blackwood and the Com- 
mitteepeople for all the work they did. 


Truck Plant 

Truck sales have picked up to the point 
where we are now seeing scheduled Saturdays 
in the plant. This is good and bad. Good from 
the point it shows our product is still in de- 
mand, bad from the point the good weather 
will soon be here (we hope) and that is when 
people would like to have weekends off. We 
hope we can find a balance where we are not 
into too many situations where people are get- 


As a Union we wanted 


more involvement 
from the shop floor 


from inception to launch. 


ting forced to work. Although | would rather 
hear people complain about being forced to 
work overtime, rather than there being no 
overtime. 


Subject Matter Experts 
(SMEs) 

This is what the Company is calling the 
tradespeople who were successful in getting 
the recent job postings in the body shop for 
the GMT900 project. There has been a lot of 
discussion about these jobs on the floor. We 
expected this, as these jobs are new and we 
have not been involved in this type of work to 
the degree we are now. When we first started 
having discussions about the work with the 
Company, we were insistent the same mis- 
takes made on crew cab and the GMT800 not 
be made on GMT900. We didn’t want pro- 
grammers in the plant doing work we felt we 
owned and when the project ended we were 
left trying to get them out of the plant. As a 


REMEMB ERY, 


Saturday, June 25, 2005 


CAW Local 222’s 59th Annual Picnic 
At Lakeview Park 


Union we wanted more 
involvement from the 
shop floor from incep- 
tion to launch. We felt 
this would benefit the 
Company as well as the 
Union. The Company agreed to this under one 
condition, they couldn't always take the senior 
person. We agreed to this on the condition the 
jobs be posted and that if two tradespeople 
were equal after the interview process, they 
would take the senior person. With these posi- 
tions being created we have been able to add 
five more jobs in the body shop than we ever 
had. We are now involved earlier than we have 
ever been and by all accounts the feed- 
back has been so positive about the job 
being done by our trades in these jobs, 
the Company is now looking to imple- 
ment the same thing in the other Truck 
Plants. 

It is never easy as a Union to go 
against seniority, but there are times we 
must weigh the advantages. In this case we feel 
we clearly made the right decision as the work 
that is being performed, doesn’t fall under the 
traditional job lines of our classifications. 

The overtime for the trades on these jobs 
have also been a subject of discussion. We 
have put in place a separate agreement to 
handle the O/T for the trades that are on the 
these projects. They will be last to be asked in 
the department on their old jobs and they will 
work whenever they are needed on the project 
jobs. We will keep two separate O/T lists and 
when the project work wraps up they will re- 
turn to the shift and job they left. They will take 
whatever O/T hours that is the highest as their 
new hours. If you wish to see this agreement 
please ask your committeeperson. 


Department 38 Overtime 
Agreement 

We continue to have discussion with the 
Truck Plant Labour Relations on the tooling 
O/T agreement. We still have problems with 
some of the wording and when we can get it to 
a place where both parties can agree to it, we 
will bring it back for a vote. 


TERRY 
MCDONALD 
SKILLED TRADES 
DISTRICT #12 
COM MITTEEPERSON 


South Stamping Plant 
We now have a new job posting agreement 
in the plant that covers all the trades. This 
agreement will be used whenever there is a 
new job to be posted. 
see REALITY - page 22 
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ZONE 11 COMMITTEEPERSON’S REPORT 


Summer Vacations 


or the most part, vacation schedul- 

ing went fairly well. With the biggest 

majority of our people having 20-plus 

years and receiving the maximum in 

vacation hours, it’s tough to get three 
or four weeks in a row during the summer 
months. We don’t have summer students or re- 
placements for trades during summer months 
and until we can find a solution, this will con- 
tinue to be an issue every year. There are still 
some issues where people want vacation. The 
Company does not replace them or utilize 
them to cover other employees and they are 
still refused. This means a manager can’t sup- 
ply a business case and just wants to exercise 
their authority by saying “no.” Common sense 
should enter into the picture somewhere, but 
to some, I’m sure it never will. 

I hope you all have a safe and enjoyable 
vacation. Quality time with your families and 
away from work is minimal, so take advan- 
tage of it and relax. This will be the last Os- 
haworker until September, so have a great 
summer. 


Health And Safety 

[had the opportunity to fill in for Dana Thom- 
as as third shift Health and Safety Representative 
in the Truck Plant for a week in May. Thanks, 
Dana, it has been a learning experience. 


While doing this job, there was a work 
refusal in the Truck Plant on the motor line. 
Thanks to the two employees loading the mo- 
tors onto AGVs, corrective action was taken 
and a resolution came which resulted in an 
hour-and-a-half of down time. At times, things 
such as this bridle-cracking happen with no 
real explanation as to why. 

Many meetings were held with the Joint 
Health and Safety Committee on this issue and 
processes are being put in place to try to en- 
sure this does not happen again. 

It's refreshing to see employees watching 
out for the safety of all our brothers and sis- 
ters. 

There were many other issues that I was 
involved with during this week. Safety is an 
overriding priority and we should always re- 
member that. Thanks again to Dana Thomas 
for the opportunity to do this job and to Bob 
Thompson for all his support. 


Around The Zone 

Things are always busy in Zone 11. Many 
issues should be dealt with by your immedi- 
ate supervisor, but there appears to be a lack 
of knowledge on how to handle some things. 
Minor issues such as safety boots, placing a 
call for a CAW benefit or pension representa- 
tive, getting parts and equipment to do our 


jobs, living up to the 
new car plant overtime 
agreement, etc., should 


RORY 
THOMPSON 


be dealt with quite sim- Are 
ply. But, it seems the ZONE 11 
Union always has to get THIRD SHIFT 


involved to get a resolu- 
tion that could have been fixed in the begin- 
ning. I guess this helps to justify my job, but 
a lot less stress would be incurred on the em- 
ployee and supervisor if a little more time was 
taken to resolve an issue. 

I continue to write about equalization of 
overtime between shifts. This is definitely a 
third shift issue. We have the support of the 
entire Skilled Trades Committee to try to re- 
solve this at negotiations. 


In Closing 

If you have a problem that you can’t re- 
solve with your supervisor, have them place a 
call for your committeeperson. My telephone 
number in plant is 7301, from outside is 
905-644-7301. My pager number from with- 
in the plant is *97-0019 and from outside is 
1-800-361-6793, and pager ID is 0019. My 
radio number is 8730. 

Until next time, remember to always work 
safely. 
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Reality Hits Home - continued from page 21 


It looks as if we will have some tradespeople working during the 
summer shut down. It was looking for awhile that this wouldn't be 
the case. Although the numbers will be smaller than past years there 
will be some people working. 

We continue to monitor all work coming and going in the plant. 
Right now we have all our dies back and we should soon be seeing 
some new dies for the new Truck Plant program. 


Department 36 Tooling 


We have been meeting on a new O/T agreement and we have hit a 
bit of a roadblock on what we believe are key issues. The Company 
is insisting the tooling and maintenance agreements pretty well mir 
ror each other in a couple of areas in regard to overtime asking and 
charging. We are trying to work through these issues and when we 
do, we will bring it to you to vote on. 


Vacations 

It looks like we will get through the summer vacations in all the 
departments without too many issues. This is good; on the other 
hand it will be harder for anybody to get any more than vacation time 
off during the summer period. 
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We were able to get the Company to agree to keep the bottom 
five toolmakers for summer vacation replacements in the car body 
shop. This helped us get more people the weeks that they wouldn’t 
normally have received. 


Negotiations 

We have had a few off site meetings with the Company on skilled 
trades issues. This has been good for both parties because we can 
identify the issues and try to work out a resolve that both can live 
with. 

We have a lot of time scheduled out of the plant over the next 
couple of months to get ready for bargaining. We know with the state 
of General Motors we will have a tough time at bargaining, but we are 
confidant that we can bring back a good agreement. 

This is my last article until September, as the Oshaworker does 
not publish during the summer months. I hope everyone has a safe 
summer and we have good weather. 

If you wish to contact me phone 905-644-2262, pager in plant 
*97-2262 or mike radio #2262. I am also in my office at 5 a.m. if 
you need to see me. 


THE 
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ZONE 49 ALTERNATE COMMITTEEPERSON’S REPORT 


GM Has To Look At Its Own 
Practices To Find Solutions 


ith the recent news of the closing 
of the Battery Plant, announce- 
ments like the Beacon Project 
take on added significance. This 
investment will ensure our jobs 
stay here into the future. 
We have earned this investment and deserve 
it. Whatever vehicle Detroit allocates to Osha- 


wa, we exceed the corporate expectations in 
all areas of the build process. 

This speaks volumes about the work our 
skilled tradespeople do in maintaining the 
equipment. My hat goes off to all the men 
and women in the car plant skilled trades 
who consistently do an outstanding job keep- 
ing this place building quality cars in spite 
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Golf Tournament 


4 Person Scramble Format 


Kedron Dells Golf Course 
Friday, Sept. 9, 2005 


Shotgun start 1:00 p.m. Register by Noon 


$90.00 per person 
Includes golf, power cart, famous beef/ham buffet 


I! Full payment secures your foursome !! 


Please make cheques payable to: CAW Skilled Trades 
For further information call: 
Larry Carroll phone/mike 3644 
Al McPhee mike 3824 


Continuing 18 years of support for local charities 


including St. Vincents Kitchen, Durham College Bursary, 
Denise House, Lakeridge Health in Oshawa & Bowmanville 


ec/caw1136 


MIKE 


ZDANOWSKI 
SKILLED TRADES 


ALTERNATE 
COMMITTEEPERSON, 
ZONE 49 


of managements increasingly tight monetary 
policies. 

There is no question that GM as a whole 
is suffering a downturn in sales and market 
share. This is a time when GM should be lis- 
tening to, and working together with the union 
members, but General Motors management 
seem to think they don’t have to listen to any- 
one. This management style is as ancient as 
the dinosaurs, and we all know where the di- 
nos are today. 

GM's solution to their problems is to blame 
the workers. Managementis forcing our mem- 
bers to work alternate schedules, changing 
our start and stop times, forcing us to change 
our lunch times, trying to have us believe that 
by taking this small amount of O/T away from 
us it will somehow save the Corporation. 

This management style drives a wedge he- 
tween labour and management at a time when 
the Company should be mending fences. Under 
Paragraph 4 of the Master Agreement General 
Motors has the right to manage or mismanage 
the business as they see fit. 

My question to them is where has this ar- 
rogant management style gotten them? Main- 
tenance management seems to be out of touch 
with how we do our jobs. Either the supervi- 
sors have been off the tools too long or they 
never were tradespeople to begin with, and 
don’t understand how a maintenance depart: 
ment is supposed to run. 

Your Union has argued that GM receives 
good value for their money when we work our 
lunches for them. 

But I guess saving the .4 they pay looks 
good on the accounting side and frees up 
some money for management's bonuses. 

General Motors’ problems are not caused 
by you or me, or the CAW, General Motors has 
made billions of dollars off our labour. Their 
problems are a direct result of the way they 
run their business, and the cars and trucks 
they design. 

Your Union is determined to make gains 
this fall at negotiations. We will all have to 
stand united behind our bargaining commit- 
tee, and be ready to withdraw our labour if 
need be. 

The Union wants a settlement without a la- 
bour disruption, but does General Motors? 

In Solidarity. % 


JUNE 2005 THE OSHAWORKER * 23 


THE 


SUKGMS ERD MTERWAWDNERS: 
Commonize Not Fractionize 
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Part 2 


e have many processes that are similar complex-wide. 
There are many procedures that need to be commonized 
that are not, at present. All parties are working, to some 
degree, to achieve this goal. 

Acommon practice around electrical jumpers, mobile 
equipment identification, Electrical Safe Work Practice training, elevat- 
ing work platform operation, AGV battery supply and testing, PPE supply, 
are some examples that can ease the difficulty of manpower movement 
from plant to plant, requiring less intense orientation. 


Battery Plant 

The Joint Health & Safety Committee spent much time and energy do- 
ing the right thing by holding the Company accountable to follow their 
own control program, for the protection of the workers. We made some 
progress, butit has become blatantly apparent with the announced clos- 
ing of the operation that Delphi, ata much higher level than Oshawa, had 
no intention of continuing to build product here. The frequent changing 
of plant managers recently kept any progress in shambles, resulting in a 
poor solution for Oshawa. 


Truck Plant 

The CAW safety reps have attempted to get the Company's attention re- 
garding the condition of penthouse air system controls as we mentioned 
‘ March. Who knows what effect the poor status of this equipment will 

ave, 

Atrial run of a different style of AGV battery has coincided with a bat: 
tery shortage from “you know where” so the new style must be installed 
with a visual indicator to indicate the status of the battery, just like the 
previous type. The effectiveness of this indicator will be verified by an 
engineer before proceeding. 

We have finally received the deck structural rating from Paint that was 
over a year in coming. Funny thing, a scissor lift was needed to be put on 
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another deck last week and 
the rating was quickly in 
place: Sometimes the wait is 
worth it! 


CERTIFIED 
CAW SKILLED 
TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


ALTERNATE 
CERTIFIED CAW 
SKILLED TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


Stamping 

Rigging instructor train- 
ing courses are scheduled 
for August to enable every- 
one who requires it to have the up-to-date and proper course material 
delivered to them. The South Stamping Joint Health & Safety Committee 
has been waiting since February to be given a report of the status of 
their penthouse air systems. Bay 12 is a relatively small area with a large 
amount of work going on in it. An overview of the available space is 
required to keep sight lines at the level they are needed. 


Car Plant 

The noisy second floor lam-steel fans still are a bone of contention. 
It seems as if maintenance is being held the brunt of a joke they did 
not make up. The equipment system design did not take into consider- 
ation that if one unit makes “some” noise, then more units make more 
noise than each separate unit... follow that? Apparently the checks and 
balances that should be in place did not catch this, but nonetheless 
the present situation is not acceptable and we will push for the proper 
sound attenuation to be installed as further needs are identified. There is 
absolutely no reason why in this day and age new equipment should be 
installed and have to post the area as a “designated hearing protection 
area” - temporary or not! 


Safe Work Practice For Electricians 

Soon all electricians in the complex will become familiar with Electri- 
cal Safe Work Practice. This is a program that, although some argue its 
merit, is being mandated from high above as a result of litigation after 
an incident at Ford, among others. This program is designed to protect 
workers who are exposed to electrical shock and arc flash hazards. It is 
very important the training be rolled out properly across the Complex to 
ensure the message gets through to all of us. This training is now being 
formulated and we have great faith in the competency of the trainers and 
are in contact with them regularly. If you are not hearing enough about 
this program, contact your supervisor. 


Cafeterias 

Parties are meeting regularly complex-wide to sort out the clean- 
ing and maintenance issues that are inconsistent at the present. The 
Company have been told that if it can’t be sorted out internally, it will be 
sorted out externally. 


Golf 

The Annual Skilled Trades Memorial Golf Tournament will be on Fri- 
day, Sept. 9 at Kedron Dells at a cost of $90 per golfer. Make plans 
now. 

Till then... play it safe !!!s 


Durham Regional Police Band The Cruisers 


Oshawa’s own Wednesday, which includes three CAW members, 
performing one of their hits. 


Benefit At Union Hall 


For Shannon And Erica Deering 


very day, our lives are changed in ways we can’t stop. For two 
sisters from Port Perry, fate’s indulgence in this cruel habit 
altered their lives, but it didn’t break their spirit. 
In August of 2004, 19-year-old Shannon Deering, her 16- 
year-old sister Erica, and three of their friends were on their 
way to Whitby to see The Bourne Supremacy. When the headlights of an 
oncoming car entered their lane, Shannon swerved to avoid a collision. 
The front tire then accidentally slipped off the pavement, and the car 
slammed into a culvert. 

Shannon’s neck was broken in the crash, severing her spinal cord. 
Erica, in the middle of the back seat, was thrown through the sunroof 
and landed unconscious six metres from the car. Both girls were wear- 
ing seatbelts, Although the other girls in the car walked away from the 
crash, both Deering girls are now quadriplegics. 

The girls’ father, Tony, is in the process of building a home that is 
wheelchair accessible. An elevator for the home will cost $54,000, and 
power wheelchairs are roughly $30,000 each. To assist the Deering fam- 
ily with rising medical bills and other expenses, a fundraiser was held 
on their behalf at the CAW Local 222 Union Hall on April 24. 

The event was organized by CAW Local 222 member Eileen Dodd. Her 
daughter Danielle played baseball with Shannon on the Port Perry An- 
gels; their families have been close friends for years. Eileen says, “I want 
to thank everybody involved for their generous donations in making this 
event a tremendous success. I would also like to thank CAW Local 222 
President Chris Buckley and the Executive Board for graciously donating 
the use of the Union Hall, custodians Derek and Paul for all their help 
and the CAW Family Auxiliary #27 for their monetary donation.” 

Tickets were sold for $10, and all proceeds from the event, includ- 
ing a silent auction, went to the Deering family. The entertainers who 
graciously provided their services included: The Cruisers, Joyce Squires, 
Anita Perras, Johnny Burke, Too Drunk To Hsh, Meldrum Road, June 
Eikhard, Dave Vaillancourt and Wednesday. Mike MaGiveren and Ches- 
ter Senior provided the sound equipment. Former Second City alumni 
Ron Tite acted as the emcee. The event raised $5,200 for Shannon & 

Erica. 
If you wish to ee to the Shannon & 
Erica Deering Fund, contact any of the following 
SARNOVSKY banks to make a donation: 


SIOBHAN 
@ Royal Bank of Canada: Transit No. 03962, Ac- 
count No. 5081609 
e TD-Canada Trust: Transit No. 2054, Account 
No. 6200205 
@ Bank of Montreal: Transit No. 3941, Account No. 8103419 
Visit the website dedicated to Shannon & Erica at http://www.angels- 
footprints.com* 


COLE 
DURHAM COLLEGE 
JOURNALISM 
STUDENT 


| i = s ” 
Erica Deering (left) and her sister Shannon pose with event 
organizer Eileen Dodd (centre), her daughter Tanya and husband 
Doug. 
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Controls Must Be Put On 


Outside Vendors In The P 


utside vendors are a pet peeve of 

mine. They have made their way 

through the cracks in the contract 

and have practically set up shop 

right amongst us. There is language 

that controls a certain amount of their activi- 
ties but it is not enough. 

The amount of outside venders working 
within the fences of the Oshawa complex on 
any given day has become ridiculous. We need 
to get them out ofour plants. They are perform- 
ing work our members could do. The vendor 
rep job is nothing more than a troubleshooter 
and could be done by our reliability people. 
Sorting and rework are definitely work our 
members could do. We need to get this work 
back to our people; it would be good jobs for 
our senior members. These are the types of 
jobs that our members need to look forward 
to later on after years and years of the assem- 
bly lines breaking down their bodies. 

We need your help in this effort. If you see 
any non-GM person doing any kind of work, 
please let your committeeperson know or 
leave me a message on my phone. | definitely 
want to make this an issue in bargaining. This 
Company has outsourced as much work as 


they can and now they want to slap us in the 
face by not even bothering to ship the work 
out. Instead they just want to bring the people 
in to do work that we can do. Help us stop 
this injustice and help us create new jobs for 
our members. Let us know when you see these 
non-GM personnel doing work in our plants. 

All the layoffs have brought lots of prob- 
lems with SUB. And EI... Your SUB reps Dale 
Millson, Dave Murphy and Doug Bryant have 
worked extremely hard to resolve your issues. 
The committeepeople have pitched in and 
helped out where they could. A great job by 
all 


The District 6 Committee met in May at the 
Union Hall to discuss our Working Condition 
Letters. We reviewed our letters, problems in 
our District and put together possible solu- 
tions and demands for negotiations. The Car 
Plant Committee will be meeting in June to ex- 
pand on these issues and try to make as many 
District Letters the same as possible. District 
Letters can cause confusion for our mem- 
bers moving from one District to another as 
not all our letters are the same, such as those 
on job postings etc. The Car Plant Committee 
will continue to take the best of the letters and 


ants 


negotiate them as Car Plan 
Letters. 
Everyone should 


have had their vaca- 
tion request returned 
to them by now. If you 
have not, you should 
ask your supervisor for 
your approved copy. 

Hopefully everyone 
received the extra vacation that they requested. 
We have plenty of students who want to work, 
so there shouldn't be a problem. If there is 
please put a call in for your committeeperson 
as soon as possible. The SVR assignments have 
been completed and anyone who has heen ac- 
cepted should have been informed by now. 

Since this is the last Oshaworker until 
September, I want to remind everyone about 
the CAW picnic on Saturday, June 25th 2005 
(not the GM picnic) and I want to wish every- 
one a safe and enjoyable summer. 

Until next time: United we stand, divided we 
fall. I can be reached at 905 644 4694, pager 
in-plant *97-4694 or pager from outside the 
plant 1-800-361-6793 pin 4694. 


DAVE 
MCWHIRTER 
DISTRICT #6 
COM MITTEEPERSON 
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Standing Fi 
Taking S S\ 


eneral Motors has gone through some very rough times 
recently. Market share has been slipping, their new prod- 
ucts are lacking some big winners and their finances are 
not so rosy. We as Canadian Auto Workers have no control 
over most of GM’s problems today. So, what can we do as 
the CAW? Encourage our family, neighbours and friends to buy our 
products. Maybe have GM help us with our Buy Domestic Campaign 
by allowing a discount for everyone we do get to buy GM products. 

Does this all mean that we are going to be taking a back seat in 
this set of negotiations? Absolutely not. Our newly-elected President 
and Master Bargaining Chairperson, Chris Buckley and our united 
Shop Committee have every intention of bargaining a fair and equi- 
table agreement in September 2005. The membership deserves to be 
rewarded for their hard work in producing the very highest quality 
products, right here in Oshawa. 

By the time you read this article, our senior people will have been 
selected for summer vacation replacements. This year in Plant #1 
Chassis, management are trying to reduce the number of people to 
go on as SVRs because of the launch of the new Impala. We have 
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irm On Senior People 
R Jobs 


made it quite clear to management that our 
Car Plant Wide District Letter #28 allows our 
senior members to perform these assign- 
ments. 

At this time your vacation requests should 
have been honoured or denied. If there are 
any problems, please contact your Commit- 
teeperson and I will assist if necessary. 

Many of our brothers and sisters have requested all of their con- 
tractual vacation time off because of E.I. purposes. If there are no 
layoffs for this period and you don’t plan on taking some of your 
vacation time, please notify your supervisor or committeeperson that 
you wish to cancel. Other individuals may have been denied these 
weeks and would certainly appreciate their preferred time off. 

In closing, remember if you have a problem, first see your super- 
visor, then call your Committeeperson and if you still need assistance 
call me at 905-644-4322, in-plant pager *97-4322 or out of the plant 
1-800-361-6793 PIN 4322. 


JIM 
DOUGLAS 
DISTRICT #5 

COMMITTEEPERSON 


Management Still Wastes 3 


Money On Itself 


uring these tough times and the fi- 

nancial mess of General Motors, it 

amazes me how upper management 

can still waste money. You would 

think management would want to 
save money instead of spending unnecessary 
funds. 

For instance, the Company recently trans- 
ferred members of management to plants in 
the USA, while management that worked in the 
States transferred here to Canada. Generous 
Motors apparently pays the moving expenses 
for the entire family plus a relocation allow- 
ance as well. One would think transferring 
salary personnel from one plant to another 
and paying all the extra money that goes with 
it would stop, but GM obviously thinks differ- 
ently. Even during the temporary layoff week 
in the Car Plant you see no one from man- 
agement on layoff, just the hourly members. 
Reports surfaced there were even a few floor 
supervisors who wanted to take a layoff week 
with no pay but upper management would not 
allow it. Again a misuse of money during these 
tough times. 

Speaking of supervision there have been 
a few more who have quit GM and went on 
to other companies. One of their reasons for 
quitting was the way they were treated by their 
so-called superiors. Makes you wonder if this 
company will ever get it. “Respect” is a huge 
word that GM needs to revisit. 


Bad Management 

Craps to Department 94 Business Manager 
(some guy named York) who refused to do his 
job. His tardiness resulted in the delay of one 
of our member's SUB monies for the week in 
April in Plant #2. After many heated arguments 
with Labour Relations and York's so-called 
bosses, the affected employee was given an 
apology and finally coded correctly to fix the 
SUB problem. I wonder if management screws 
around with their pays as much as they do our 
hourly membership’s. Management needs to 
be more accountable when it comes to right- 
fully coding and paying our members. 

Oh, just some facts. An hourly member re- 
fusing to do their job could cause them up to a 
one-week suspension. York received nothing. 
Again those damn double standards. 


Very ape Visitor 

On April 28, 2005 the Car Plant had a very 
special person who toured the area, Brendan 
Wagner. Brendan is the son of Chris and Sherri 
Wagner (Chris works in Department 94 head- 


line cell on Shift #1). Brendan is a 10-year-old 
boy who is terminally ill. His final wish is to go 
to Disneyland with the Make a Wish founda- 
tion, but he also wanted to see where his dad 
worked and to see how cars are made. After 
a few details were cleared up, Brendan with 
his parents and sister Katie were greeted at the 
front of Gate 5. Gifts were presented to him 
by both the Union and the Company. After an 
enormous smile was given by Brendan, every- 
one went on a tour of the Car Plant to fulfill 
one of Brendan’s wishes. 

Thanks to the Shift #2 people who made 
Brendan feel welcome. Also thanks to Car 


Back row (left to right): Mike Thomas, Area Manager Trim; Mark Glazier, CAP Health & 


RON 
sisi a 
er COM MITTEEPERSON 
nized the tour. Kudos to Car Plant Chairperson 
Steve Drinkwalter, Chris’s committeeperson 
Mark Sheahan and Health & Safety rep Paul 
Goggan. It was a day I shall always remember. 
My overwhelming best goes out to Brendan’s 
parents and of course to Brendan himself. He 
single-handedly made all of our hearts just a 
little stronger that day. 

Since this is the last article until September, 
I would like to wish you a safe and relaxing 
summer holiday. 

Until later, have a great day. # 


a" 


Safety Rep; Paul Goggan, CAW Health & Safety Coordinator CAP; Pete Johnson, Alternate 
Health & Safety Rep; Chris Wagner; Mark Sheahan, Zone #46 Committeeperson; 


Sherri Wagner. 


Front row (left to right): Steve Drinkwalter, Car Plant Chairperson; 
Brendan Wagner; Katie Wagner; Ron Carlyle, District #4 


Committeeperson. 
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DISTRICT #11 COMMITTEEPERSON'’S REPORT 


Solidarity Makes Us Successtul 


would like to start this article by wishing 

Larry Kirtley, our Substance Abuse Rep, 

the very best in his retirement. I have 

found it an honour and a privilege to 

work alongside Larry for the past several 
years. 

You would be hard pressed to find anyone 
who has put more into the Substance Abuse 
Program than Larry. Unlike most Union posi- 
tions his job deals with saving lives. He must 
support and assist our members and their 
families and convince them that there is help 
available and it is never too late to turn it 
around. We too often hear of the people who 
didn’t make it but believe me when I say there 
are countless people out there that would not 
be with us today if it was not for Larry and the 
program he represents. On behalf of all of us 
Larry, we wish you a long and healthy retire- 
ment. I trust your wife Darlene will provide 
you with a “to do” list to keep you busy when 
you are not taking pictures of owls. I do know 


that Larry will continue helping people with 
substance abuse problems in some capacity 
even after he has retired. So long Larry. 

We all should be looking forward to our 
summer holidays at this time of year. It seems 
January and February go so slow but July and 
August fly by. It starts with the CAW Picnic and 
the hype attached to it and the arrival of the 
summer students who will replace the mem- 
bers that have elected to take more time off 
than the two-week shutdown. At the time of 
writing the Company is telling us they will not 
be authorizing anybody time off in excess of 
their contractual time off. The Truck Plant 
Shop Committee will continue to meet with the 
Company on this issue until it is satisfactorily 
resolved in our favour. This type of initiative 
does not make any sense at all when we have 
an abundance of students that want to work 
making it a win-win situation. 

We had an incident in the Chassis/Motor- 
line this past month that resulted in a work 


CAW Child Care Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 
Available To CAW Families of 


General Motors, Local 222 
(including grandchildren of active members) 


905-438-1771 


1440 Ritson Road South, 
Oshawa 
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stoppage on two of the three 
shifts. It involved the hooks 
that carry the motors 
on the AGVs and the 
bridle that holds the 
motor cracking. I was 


impressed by the soli- KEITH 
darity of the members OSBORNE 
DISTRICT #11 


involved and how they 
handled the situation. 
They stuck together until they got their issues 
addressed. It is solidarity like this that will 
make us successful this fall when we go into 
bargaining. It is imperative that we put our 
personal and political differences aside and 
fight the Company as one in order for us to 
bring back a collective agreement that main- 
tains the rights and benefits we already have as 
well as making gains for the future. 

The Company has continued to implement 
their GMS Strategy in the plant and we are 
watching carefully and acting upon anything 
that we feel contravenes our Collective Agree- 
ments. It has been a long time since we have 
seen the Company so much on the offensive 
prior to bargaining in their attempt to manipu- 
late and put our members minds in a state of 
uncertainty about their futures and that of the 
Company. In 1999 and 2002 bargaining we 
did not go to the Company when things were 
good and demand excessive wage increases 
and benefits nor should the Company expect 
that we are going to go to bargaining in 2005 
and give back anything because they believe 
we are in a downturn in the industry. Do you 
think for one minute that if we fell into the trap 
of concessions and the industry began boom- 
ing a year after the contract was signed that 
this Company would open the contract up to 
replenish what they had taken away? I don’t 
think so. I think the Company is looking at 
the future as a cup half empty whereas we are 
looking at it as half full. 

I would like to take this opportunity to wel- 
come all of the Battery Plant members that 
have either transferred or flowed into District 
#11. We will do what ever we can to make this 
transition as painless as possible. 

The closure of the Battery Plant has result- 
ed in the Company agreeing to honour some 
Document 12s. I wish all of the members that 
have decided to take advantage of this incen- 
tive a long and healthy retirement. As this will 
be the last edition of the Oshaworker until 
September I would like to wish all of you and 
your families a safe and enjoyable vacation. | 
can be reached by phone at 905-644-3376 or 
pager inside the plant at *97-3376 or outside 
the plant at 1-800-361-6793 PIN 3376. Until 
next time... 


COMMITTEEPERSON 
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Have A Safe, Well-Deserved 


Summer Vacation 


ith this being the last article 

until September, I would like 

to take this opportunity to wish 

you and your families a safe and 

well-deserved summer vacation. 
Hopefully the weather for the two-week shut- 
down will be good. Whatever you decide to do 
with your families and loved ones during your 
vacation, please make sure you do it safely. It 
seems every year we come back from vacation 
and we always hear of some not-so-good sto- 
ries. Please have a good holiday, and please 
be safe. 


Discipline 

In the months of April and May we've seen 
an increase of discipline, most of which have 
been Plant Rule # violations. Plant Rule #5 
is absent from work or tardy arrival at place 
of work. When we're not coming to work we 
must call the absentee number prior to our 
shift start time. 

Also, itis always a good idea to write down 
the reference number they give you when you 
call in. It is your proof that you did call in. 

It is also the Company's policy - not the 
Union’s - that if you are required to bring in 
a doctor’s note, it must be dated the first day 
of absence, and must state unfit and unable to 
work all of the days you were unfit and unable, 
and what date you were able to return. Just 


a reminder, discipline seems to increase in a 
contract year so make sure you get your T’s 
crossed and your I’s dotted so the Company 
does not get us in situations of Plant Rule #5 
violations because some members of manage- 
ment, although not all, love it when they do 
discipline. 


Robinson Management 

Brothers Steve Drinkwalter, Mike Munce 
and myself have had many meetings with 
Robinson management as well as WFG. Brad 
Cochrane seems to be sincere in getting this 
fixed up but has a lot of work to do. We have 
had Robinson management trying to change 
hours whenever they want to; they have not 
been successful. They feel they have the right 
to bargain with our membership and not com- 
municate with the elected reps. This has finally 
been resolved. Overtime for the CAs has been 
reinstated as the layoffs have dried up at this 
point in time. 


Congratulations 

On May 31, 2005 Larry Kirtley, the Truck 
Plant CAW Substance Abuse Representative, of- 
ficially retired. Larry was very dedicated to his 
job; he helped many members and their fami- 
lies with their problems and got them back on 
the right track. Larry, thanks very much for all 
of your hard work and I wish you and your 


DISTRICT #2 


family many years of \ (opp TterpeRcon 


good health as you en- 
ter the next step of your life. 

Also, with Larry retiring, Substance Abuse 
Rep John Kapustin will be going to the Truck 
Plant, and Mike Hills from the Body Shop will 
become the new CAW Substance Abuse Rep 
in the Car Plant. Congratulations Mike, and I 
know you will do a good job for the member- 
ship. 


CAW Picnic 

This year’s picnic will be held on Saturday, 
June 25, 2005 at Lakeview Park. Ticket prices 
will remain the same, $5, boat and motor $2. 
The tickets will be on sale at the Union Hall 
June 20 to June 24. Also, the committeepeople 
will have them in the plant. It's always an en- 
tertaining day with good music and lots to do 
for the kids. The main prizes are drawn at ap- 
proximately 2 p.m. on the day of the picnic. I 
hope to see you all there. 


In Closing 

If for any reason you need to contact me, I 
can be reached at work at 905-644-3172 or 
pager in-plant *97-1831 or at home at 905- 
433-4040. 

Until next time, have a great summer and 
be safe, 


Win Tickets To Fiesta Week 2005 


Enter this Oshaworker contest to become one of the ten lucky members to receive a pair 
of passports for Fiesta Week 2005, Oshawa’s multicultural extravaganza. Enjoy the food, 
enjoy the entertainment and enjoy the culture. This year's Fiesta Week is from | une 19 
to J une 25. The Fiesta Parade and Concert are on Sunday, J une 19. 


www.fiestaweek.ca 


Enter to win today! 
Good luck! 


‘(Pies tal 


Cea POLS AT) CO 


Phone Numbers 


Unit 


Clip out this ticket and place in 


the box at the Union Hall 


This contest is open to all members in good standing of CAW Local 222, active and retired. Deadline is Thursday, June 16 at 12 noon. 
One entry per member, please. Draw will take place on Thursday, June 16 at 1:00pm. Winners will be notified by phone. 


Fiesta Week is presented by the Oshawa Folk Arts Council. 
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DISTRICT #7 COMMITTEEPERSON'S REPORT 


WFG Issues Brought 


Forward, Awaiting Answers 


n May 11, 2005 the Car Plant Shop 

Committee met with highest ranking 

WEG/GM management. At this meet- 

ing I raised all the issues affecting 

our members in Departments 43, 
43B and 52. Some of the issues seem to have 
a common thread across the board with WFG 
and some are department: specific. 

I brought forward the way the Company has 
abused the contracting-out of work that has 
been traditionally performed by Department 
43. I have informed the Company they must 
stop this immediately and the Company should 
start utilizing Department 43 manpower for 
this work. The power sweeper is still broken 
down and WEG is whining that it would cost 
too much to fix it We do not feel this should 
be an issue and the Company should fix it. De- 
partment 43 owns this work and we believe it 
is the Company's responsibility to supply our 
member with the tools to complete the job, 
clearly they have not. This is a complete scam 
by the Company. 

In Department 52, I asked if there were any 
manpower reductions in the near future and 
if the closing of the Battery Plant would affect 
this department. At the present time they are 


still looking into it. 
I feel it was quite evident in this meeting 
that WEG still has a difficulty accepting the fact 


30 ° 


that Steve Drinkwalter and I were forced to 
go to the top of the house on the GM side of 
things to get the parking issue fixed in this de- 
partment. | think it is about time they stopped 
pouting and get on with business. 

In Department 43B we still have many prob- 
lems we are trying to resolve. Most are driven 
from the fact that they continually mismanage 
this department. I would like to see Robinson 
management keep their word. Once a commit- 
ment is made they must live up to it. 

At the conclusion of this meeting the Com- 
pany said they would investigate and respond 
to all issues raised. Of course, we are still wait- 
ing. 


GM/ CAW Intra-Corp Council 

May 4-6, 2005 CAW/GM Intra-Corporation 
Council met in Windsor. This consisted of the 
entire chain of General Motors Bargaining 
Committees, both Local and Master. We dis- 
cussed many issues of the upcoming Bargain- 
ing, and we got reports from all the sub-com- 
mittees. We also heard updates from all the 
Plant Chairs from all GM locations. 


Local Union Picnic 

This year’s annual CAW Picnic is scheduled 
to be held Saturday, June 25th from 10 a.m. to 
5 p.m. at Lakeview Park. Tickets for the picnic 


Historic Union Memento Stays 


hen George Burt, Local 222 mem- 
ber and UAW Canadian Director 
from 1939 to 1968, passed away 
in 1988, his son Bill presented George's 
UAW watch to CAW Local 222 member Bob 
Wilson. Bill and Bob had become good 
friends, having met at their families’ 
cottages over 30 years ago. Bill donated 
much of George’s belongings to the CAW 
Family Education Centre in Port Elgin, 
but gave George's UAW watch to Bob. 
With Bob’s recent death, the Wilson 
family contacted Bill Burt and offered to 
return the watch to the family. Bill met 
with Bob's brother Terry Wilson, CAW 
Local 222 Union Counsellor on May 3, 
2005 during the CAW-GM Intra-Corpora- 
tion Meeting in Windsor. Having found 
out that Terry has also been a long-time 
Union representative and activist, Bill in- 
sisted that the watch stay in the Wilson 
family, and passed it on to Terry. 
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Terry Wilson (left) receives 
George Burt’s UAW watch 
from George's son Bill. 
———— 


MIKE 
ill be available in th {ees 
will be available in the 
plant as well as at the CORA ITEERENOY 
Union Hall and will go on sale Monday, June 20 
to June 24. Ticket prices are $5 for a chance 
to win a 2005 GMC Sierra SL EXT 2WD truck, 
a 950” TV with surround sound, a Polaris 500 
Sportsman 4WD ATV and many more prizes. 
The Union Rod and Gun Club tickets are $2 
for the boat/motor/trailer. There is no limit to 
the number of tickets you can purchase. The 
picnic will have live entertainment starting at 
11 am. with Mike Pollard, a Canadian country 
recording artist; 12 noon Full Tilt ( featuring 
Dept 43B Mike Fernlund) New Country/Clas- 
sic Rock; 1 p.m. Crazy Babies, a tribute to Ozzy 
and Black Sabbath; and at 2:30 p.m. Elevation, 
Canada’s premier U2 tribute band. The main 
prizes draw will be at 2 p.m.. 


In Closing 

In closing, since this is the last Osha- 
worker until September, I would like to wish 
everyone a safe and well-deserved vacation. I 
can be reached in the office at 905-644-3310 
or through pager *97-3310 (in plant). If you 
are outside the plant dial 1-800-361-6793 en- 
ter Pin 3310, followed by the number you are 
calling from. Ifyou require my assistance, have 
any questions or concerns, please call me. 

Until next time, in Solidarity 


In The Family 
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PENSION REPRESENTATIVE’S REPORT 


Pension Crystal Ball Still Says 


You Make 


s you read this, the deadline for your response to the latest 
Document 12 offer has passed. This came together at the last 
minute and due to the fact you must retire by Sept. 1, 2005, 
paper needs to get moving hence the rush. There were 700 
letters sent out May 6, 2005 to be returned by June 3, 2005 at 
4 p.m. That’s 700 letters, four weeks and two pension reps. Chris and I 
did our best to answer all calls and we hope no one was missed. Good 
luck to all those who said “yes.” You should know by the week of June 
6, 2005 if you were accepted. I will be on SPA that week as I cancelled 


LOCAL 222 
RETIREES 


Our Best Wishes go 
out to the 
latest group of 
Local 222 retirees. 
Good luck 
to each and every 
one of you. 

We wish you 
all the best in your 
future endeavours. 


ALTERNATE 


PENSION 
REPRESENTATIVE PENSION 
REPRESENTATIVE 


Unit And Years of 
Department _ Service 
GM-69A 22.1 
GM-741 30.3 
GM-61 21.1 
GM-69A 21.9 


Retirement 
Date 
June/05 
June/05 
June/05 
June/05 
June/05 


Name 

Francisco S. Dias 
Don E. Gray 
David J. Hubbard 
Allen G. Keen 


our Own Decision 


my SPA for the week of May 16th due to the volume of 
calls generated by these Document 12s (June 6 is the 
last week of this SPA period so I had no choice.) 
I want to thank Jim Freeman for filling in for us, 
as well as Bill Carswell. It’s nice to know you have 
competent people to fill in when you're away. 

During my rounds for these Document 12s, 
many of you said, “This all looks good, now 
what's coming in the new contract?” The unfortu- 
nate thing is I don’t know. 

It’s frustrating for you, it’s frustrating for me, it’s just plain frustrat- 
ing! Now if I said we were trying to negotiate a package for “everyone” 
when they retire, then you decide, okay, I won't take the $60,000 now 
I'll wait. After contract we end up with a package that’s $10,000. Who 
are you going to blame? Who will you hold responsible? This is just one 
example as to why I do not talk about what we are going to end up with 
after bargaining. This decision unfortunately has to be made on the basis 
of what we have now! 

Maybe you'll understand why I don’t make psychic predictions, this 
is too big a decision, and it’s your decision. I realize these letters cause 
some members a little stress and others some jubilation. 

Make your mind up now that it’s the right decision and don’t look 
back. If you have any doubts, stay until contract. Your choice. Please 
understand, Chris and I can figure out your pension. We can’t predict 
the future. 

In closing I would like to thank the membership for my acclamation 
as Recording Secretary on the Executive Board and my election as a 
CAW Council Delegate. Your support is appreciated and I won't let you 
down. 

Pre-retirement classes are done until September. 


Attention All Retirees 

As this is a pension contract, your yearly PCOLA will not be calcu- 
lated on Oct. 1, 2005. It will be calculated after ratification and gov- 
ernment approval and then paid retroactive to Oct. 1, 2005. The last 
pension contract, the adjustment was done by March. Once your PCOLA 
is calculated you will be sent a confirmation notice from the GM Canada 
Benefit Centre showing your increase. 

If you have any questions feel free to call, Bill 905-644-4342, Chris 
905-644-3642. % 


BILL 
MUTIMER 


PENSION 
REPRESENTATIVE 


UNIGON-MADE DOMESiG 
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SERVICE REPRESENTATIVE'’S REPORT ——N 


GM Vacation Allocation 
Takes Some Explaining 


irst of all I would like to thank everyone who took the time to 
vote in the Executive Board and Service rep elections. To the 
people who voted for and elected me as a fulltime service rep, I 
wish to thank you personally. 


Vacation Pay Allocation 

EI. allocates your vacation pay starting from the date it is to be paid 
out, June 30, 2005, as per paragraph 111 of the Master Agreement, 
page 68. 

This year June 30, 2005 falls on a Thursday. Your vacation pay al- 
location will first be allocated to the two weeks of General Motors’ des- 
ignated vacation, July 3 to July 16, 2005, then the week of payout where 
June 30, 2005 falls, then to any vacation time you requested off through 
your supervisor. 

The amount of vacation pay hours you are entitled to is based on 
service, Para. 114 page 69 of the Master Agreement. 

1 butless than 2 years 104 hours = 2 weeks + 24 hours 
2 butless than 3 years 112 hours = 2 weeks + 32 hours 


l 
3 butless than 5 years 140 hours = 3 weeks + 20 hours 
5 butless than 10 years 160 hours = 4 weeks 
10 butless than 15 years 180 hours = 4 weeks + 20 hours 
15 butless than 20 years 200 hours = 5 weeks 


20 or more years 240 hours = 6 weeks 

You subtract every hour of PAA hours that you used from your total 
hours, but also if you rolled SPA on a week of layoff, add 40 hours. You 
must work 1,000 hours in the year, from July 1, 2004 to June 25, 2005 
to qualify for full vacation pay. Ifyou failed to work 1,000 hours you will 
be entitled to vacation pay and paid absence allowance credit for that 


ALTERNATE SUB REPRESENTATIVE’S REPORT 


Be Financially Prepared 


up at the Hall and I didn’t receive a call letter 
and application to sign up for this conference. 
Last year I attended this conference with Doug 
Sanders and it was very helpful and the knowl- 
edge I gained helped me to help serve this 
membership to the best of my abilities. 

By the time you are reading this article 


irst off, I would like to thank you “the 
Membership” for electing me to serve 
you as a CAW Council delegate. I will 
continue to sign up for any courses 

which will help me to serve you. 
I’m sorry I couldn't attend this year’s SUB- 
EI conference in Port Elgin as there was a mix- 


www. cawlocal.ca/ 222 
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SANDERS 
SERVICE 
REPRESENTATIVE 


year, reduced by five percent for each 50 hours 
(or fraction thereof) by which you failed to work 
the 1000 hours, for example, work 996 hours, entitled to 95 percent; 
work 948 hours, entitled to 90 percent, work 730 hours, entitled to 70 
percent. 


Vacation Allocation Weeks 
July 2005 

M T W T F S 
Week 3 1 2 
Week 1 3 4 5 6 7 8 9 
Week 2 10 11 12 13 14 15 16 
Week 4 17 18 19 20 21 22 23 
Week 5 24 25 26 27 28 29 30 
Week 6 31 


August 2005 
S M T W T F S 
Week 6 1 2 3 4 ) 6 
Week 7 7 8 9 10 11 12 13 
Week 8 14 15 16 17 18 19 20 
Note: Weeks 7 and 8 will only be used if rolled SPA for weeks of 
layoff. 


In closing, I know vacation pay allocation is confusing, but if you 
want to understand your allocation, call me and I will explain it to you. 
If you have already taken vacation time or have it in the future your al- 
location will be different. Also if you’re working weeks in June, July and 
August your vacation will be allocated while you're working. 

Until next time I’m only a phone call away. 


all Plant #1 employees 
should be receiving 
your EI. info with your 
new access numbers as 
the April 17-23 week 
is the start of your new waiting period. Make 
sure you phone in your layoff weeks to prevent 
any SUB problems later. 

For some these layoffs were difficult times, 
for others just a break in our busy lives. 

I would like to add, come September when 
our contract comes up, we will be in a better 
situation to support our negotiating team if we 
are financially prepared so I would advise you 
to start saving and if we don’t strike, you will 
have extra Christmas money. 

To the members who haven't received your 
EI. info call for your SUB Rep immediately. 

I would also like to congratulate all elected 
reps. 

Till next time, take care. I'll see you on the 
floor! 


DOUG 
BRYANT 
ALTERNATE SUB 
REPRESENTATIVE 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Optional Dependent Insurance 


Payments 


or GM members, it is important to remember that starting 

July 2005 you will start paying for Optional/Dependent In- 

surance. Your January 2005 to June 2005 premiums were 

waived. If during this period that was waived you had a 

birthday and were turning 30, 35, 40, 45, 50, 55, or 60 
years of age, the premiums you pay in July 2005 will be higher than 
the premiums you paid back in December 2004. Insurance premi- 
ums go up every five years. 


Out-Of-Province Coverage 

The benefit payment for Covered Medical Expenses incurred 
equals the fee charged for such services less the fee scheduled un- 
der the applicable provincial medical plan for the Covered Services 
received, but only to the extent that the fee charged is reasonable 
and customary in the area where covered services are received. The 
benefit payment for Covered Hospital Expenses incurred equals the 
hospital’s charge for Covered Services in semi-private accommoda- 
tions less the sum of the payments made by the applicable provincial 
and supplementary hospital plans. 

“Covered Services” are: 

(a) Those medical services for which a fee is scheduled under 
the fee schedule of the applicable provincial medical plan and those 
hospital services for which a benefit is provided under the ward cov- 
erage of the applicable provincial hospital plan; 


essary for a covered pa- 
tient to travel by an air 
ambulance from a loca- 
tion in North America to 
the patient’s province of 
residence, the subscrib- 
er will be reimbursed 
for the amount charged 
to the patient which exceeds the coverage of any applicable govern- 
ment plans and, when necessary, for the air fare of an accompanying 
medical attendant as well as the air fare of an accompanying spouse 
provided that: 

(1) There is a medical need for the patient to be confined to a 
stretcher or for a medical attendant to accompany the patient during 
the journey, 

(2) The patient is admitted directly to a hospital in the patient’s 
province of residence, 

(3) Medical reports or certificates from both the dispatching and 
receiving physicians are submitted, and 

(4) Proof of payment including air ticket vouchers or air charter 
invoices are submitted. 

We would like to wish everyone a great summer vacation. If you 
are travelling outside of the province, it is important to take your 
Green Shield card and your Ontario health Card with you. 


DON 
THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


SERVICE 
REPRESENTATIVE 


(b) Emergency air ambulance services, when it is medically nec- 


: INSURANCE REPRESENTATIVE’S REPORT ‘ 


No “Slip, Trip Or Fall” 


e have had a number of S&A 
claims being denied by GM 
management regarding what an 
accident is. The following is a 
description: 


Eligibility for Benefits: 

If while insured for these benefits, an em- 
ployee becomes wholly and continuously dis- 
abled as a result of any injury or sickness so as 
to be prevented thereby from performing any 
and every duty of the employee’s occupation, 
and during the period of such disability is un- 
der treatment therefore by a physician legally 
licensed to practice medicine, the amount of 
weekly benefits for which the employee is then 
insured shall be paid to the employee each 
week during the period the employee is so 
disabled and under such treatment. 

Notwithstanding the above, Sickness and 
Accident Benefits shall be payable to an em- 
ployee who becomes wholly and continuously 
disabled as a result of infertility treatment, 
undergoing surgery for sterilization or, ster- 
ilization reversal purposes; or who becomes 


confined as a registered bed patient in a le- 
gally constituted hospital for the purpose of 
undergoing testing to determine suitability to 
be a donor for an organ or tissue transplant 
and, in either case, is otherwise eligible for 
such benefits. 


Accident Cases 

If disability is due to an accidental injury, 
Sickness and Accident benefits commence 
on the first work day coincident with or next 
following the first day of disability provided 
the employee is confined as a registered bed- 
patient in a legally constituted hospital or is 
treated by the GM Unit’s medical department 
or by a physician legally licensed to practice 
medicine, during the first seven calendar days 
of disability. If the employee is not so confined 


or treated, benefits 
commence from the 
date of the first medical 
otherwise on the frst. NePRESEIA 
work day thereafter, provided the employee is 
still then disabled. 

A claim involving a question of accidental 
injury will be judged on its individual merits to 
properly determine whether or not accidental 
injury occurred. For the purposes of Sickness 
and Accident benefits, an accidental injury is 
considered to be a sudden, unexpected and 
unforeseen event which results in disability 
Thus accidental injury may be some mishap 
such as a fall, being struck by a moving ob- 
ject, an animal bite, etc., and where disabil- 

see NO “SLIP” - page 34 


DAVE 
THOMPSON 


RAUNT) 


Saturday, June 25, 2005 
CAW Local 222’s 59th Annual Picnic At Lakeview Park 
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No “Slip, Trip 


ity 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


Psychologist/ Speech Thera 
GM Member iaeaity x 


Psychologist Treatment 
ounselling provided by a registered clinical psychologist 
or a Master of Social Work will be reimbursed at a rate of 


$50 per visit to an annual maximum of $600 per benefit 

year per patient. Reimbursement is provided for counsel- 

ling only and is not intended to cover the cost of any forms, 
reports or follow up correspondence. 


Speech Therapy 

It was agreed that in cases where an employee or eligible de- 
pendent require speech therapy as prescribed by a physician and 
the therapy is provided by a Speech Language Pathologist or Speech 
Therapist, as licensed under the appropriate provincial College of 
Audiologists and Speech Language Pathologists, and only after all 


occurs solely as a result thereof, Sickness 3. 


provincial and federal government programs 
and/or assistance has been applied for and 
accessed, reimbursement will be provided for 
such therapy to an annual maximum of $1,000 
per participant and include reimbursement of 
a one time only initial assessment fee, to a 
maximum of $125. 

Reimbursement is not intended to cover the 
cost of subsequent hearing aid tests, other assessment tools, any sup- 
plies, handbooks, tapes, forms, reports or follow up correspondence. 

Since this is the last issue of the Oshaworker until September, 
I want to wish each and every member and your family all the very 
best, and have a safe and enjoyable vacation. 

Until next issue, I remain in solidarity... # 


BARRY 
GRILLS 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 


” 
Or Fall” - continued from page 33 
Health Care Spending Account - Sepa- 


hospitalized or having day surgery. 


and Accident benefits may be paid without a 
waiting period. If the disability is due to strain 
or sprain of the back, joints, etc., it is neces- 
sary to decide whether it was caused by ac- 
cidental injury or by some chronic condition 
which manifests itself at the time of a particu- 
lar action. For instance, if an employee with a 
chronic back condition bends over to pick up 
an object, and such action results in disability 
due to an aggravation of that condition, it is 
considered that such disability was not caused 
by accidental injury. 

If there is any question as to whether the 
diagnosed condition is the result of acciden- 
tal injury, the opinion of the Consultant or the 
Medical Director is to be obtained. 


2005 Negotiation Demands 
1. Physiotherapy coverage. 
2. Reimbursement for O.H.L.P. Surtax. 
3. Vision eye exam 1 (once) every 2 
(two) years. 
4. PSA test to be covered. ‘ 
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rate account that would allow people to pay 
for services that the government has delisted. 

6. 75 percent coverage for dentures and 
bridgework. 6(a) Retreatment for Root Ca- 
nals. 6(b) Dental coverage while on Lay Off 
and still have SUB Credits. 

7. Orthodontics to go up $400. Raise 
from $3,200 to $3,600. 7(a) 60 percent of 
Orthodontics Max of $7,200. 

8. Chiropractic coverage’s to go to 
$600.00 yearly max and have the common 
start date of January 1. 

9, Massage Therapy increase to $500.00 
yearly max and have the common start date of 
January 1. 

10. Vision increases on all three types of 
lenses and contacts. 

11. If a person has a vision change then 
pay for just lenses every year. 

12. Definition of Accident be put in lan- 


guage. 
13. S&A waiting period to be three day 
waiting period for injury or sickness unless 


will get 
You. 


NOWHERE 


we 
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14. Open Enrollment for both Optional 
and Dependent Group Life Insurance. 

15. Basic Life Insurance - if person retires 
they should be able to get payout of their basic 
life insurance - the difference of the two per: 
cent reduction at age 65. Example: $70,000 
they could get $35,000. The other $35,000 
would be reduced at two percent at age 65 un- 
til age 70. Each person would have the option 
to take this or not. 

16. Insulin Pump to be made available to 
all employees, retiree’s and family members of 
all ages. Ifnot, then insulin pump for all active 
employee's of all ages. 

17. Tuition Refund increase to $1,600. 


City Council 

Recent editorials in Oshawa This Week on 
Gord Vickers and Bruce Wood in my opinion 
were overboard, but Gord and Bruce have got- 
ten the attention of Council and most of Osha- 
wa. As the last PUC commissioner I have spo- 
ken out and attended the rallies and protested. 
To think that a Local our size is depending on 
the retirees doing our political fighting, hey, 
wake up rank and filers. Let’s get out there and 
help them. 

PS. What about bringing back the Political 
Action Committee. 


Vacation Coverage 

Just a reminder with everyone taking their 
summer holidays to have their World Access 
phone numbers, Green Shield card and On- 
tario Health Card with them. For assistance 
within Canada and the USA call 1-800-936- 
6226, group number 9623, for anywhere else 
call collect 0-519-742-3556. 


Day Of Mournin 
Ceremony 


et up. Go to work. Come home... 

alive. It’s not as easy as it may 

sound. Worldwide, every 15 sec- 

onds, a worker is killed on the 

job. Since 1984, 17,000 Canadian 
workers have been killed in the workplace. 
Due to injuries, disease and other causes, 
the International Confederation of Free Trade 
Unions (ICFTU) estimates that about 1.2 mil- 
lion workers a year are killed on the job, ei- 
ther directly or indirectly. 

Every year, April 28 is designated to re- 
member those whose lives were so drastically 
altered, and to mourn those who have died. 
The purpose of the Day of Mourning is to 
create safer workplaces so that all workers 
can end their careers in dignity and health; 
as opposed to disfigurement, disease, 
and premature death. There are different 
themes every year; this year’s focus being 
“Save lives, enforce health and safety legis- 
lation.” 

When the Canadi- 
an Labour Congress 
declared a National 


PHOTOS BY 
J OE 
SARNOVSKY 
AND 


SIOBHAN 
COLE 


Day of Mourning for Lyle Hargrove 
workers killed or 1- tion to the fact that tougher 


jured in the workplace in 1984, it gave an op- 
portunity for workers to remember their fallen 
Brothers and Sisters. Various non-governmen- 
tal organizations and groups participate these 
days, operating under the slogan “Fight for the 
living, Mourn for the dead.” Nearly 100 coun- 
tries worldwide observe a Day of Mourning, 
making it a truly global event. 

“The Day of Mourning allows us to pay our 
respects to the workers,” says Lyle Hargrove, 
Director of the CAW Health and Safety Training 
Fund, at a memorial service held on Thurs- 
day, April 28, at Oshawa City Hall. Hargrove 
referred to problems with the current safety 
legislation by saying “the 
burden of proof should not 
be on the workers.” 

While workplace safety 
has evolved _ significantly 
from the days of canaries in 
mines, there is still a signifi- 
cant amount of work to be 
done. Major disasters shed 
light on this constant strug- 
gle. But it shouldn't take a 
catastrophe to draw atten- 


BY 
SIOBHAN 
COLE 
DURHAM COLLEGE 


JOURNALISM 
STUDENT 


In Oshawa 


safety regulations, and enforcement of the 
aforementioned, are desperately needed. 
Today, the continuous war against unsafe 
and hazardous working conditions is still be- 
ing waged. One can only hope that one day, 
workplaces will never jeopardize their em- 
ployees and that workers will enjoy a com- 
pletely safe workplace. # 


4 Le 


CAW Local 222 Financial Secretary Charlie 
Peel laying the Local 222 wreath. 
De _ 
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SPOTLIGHT ON 


Part of a continuing series highlighting t 


The Technical Assistance | - 
Centre is located in the GM [aage 

Headquarters (right). |. 

Story by Dave Sandford, 


Unit Chairperson (pictured | — . = 
= PP Millacs U 


The Ninaes Worldwide Inc. tera Moin of Canada Technical Assistance 
Centre (TAC) joined CAW Local 222 in November 2003 and ratified their first 
contract in December 2004. The centre consists of 24 licensed Automotive 
Service Technicians who are employees of Minacs Worldwide Inc. 

We are under contract to General Motors to supply technical and diagnostic 
assistance to General Motors dealership technicians across Canada, the 


| en and parts of Central America. 

- : ocated on the third floor of the GMCL Headquarters building at 1908 
Colonel Sam Drive, the centre is open from 7 a.m. to 8 p.m. EST 
covering all Canadian time zones from Newfoundland to British Co- 
lumbia. 

All current and past General Motors vehicle lines from Saturn 
Saab and Isuzu, to medium duty trucks are covered bumper to bumper. In 
addition the centre also tracks current and emerging service and design is- 
sues, effectively acting as liaisons between dealership technicians and the 
various platform and release engineers. 
Due to the technical revolution that occurred in vehicle design in the 
1980s, with the addition of computer and microprocessor technology, the 
Technical Assistance Centre was opened in 1986 to assist dealership techni- 
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cians in the timely diagnosis and repair of ve- 
hicle problems and issues. This was in an effort 
to increase customer satisfaction and reduce 
warranty costs. The centre is staffed completely 
by licensed automotive service technicians. 

Other Technical Assistance centres have been 
set up in the US., Germany, Dubai and Mexico 
using the Canadian centre as the model. 

Dealer technicians contact the centre by tele- 
phone and must provide a special code as part 
of a system to prevent non-dealership personnel 
from calling. The TAC technicians then open a 
file or “case” and using various computer da- 
tabases and current service information, then 
work with the dealer technicians to diagnose 
and repair the vehicle concern. These cases are 
input to a database shared by other TAC centres 
so that, for example, if a dealer calls in with a 
particular problem the TAC technician can ac- 
cess the database of current or resolved cases. 
Maybe someone in the U.S. has had the same 
problem and that information can be utilized to 
repair the vehicle here in Canada. Many times if 
the problem is unique and no diagnostic strate- 
gies exist the TAC technician will work with the 


dealer to develop a new diagnosis strategy and 
this information will be input to the database for 
others to use as well. 

Each TAC technician may take anywhere from 
15 to 30 calls per day. Everyone has their own 
specific area that they specialize in. For example 
one technician may specialize on rear wheel 
drive manual and automatic transmissions 
while another may specialize in V8 truck fuel 
and ignition systems. 

If the concern cannot be resolved then an 
escalation process is invoked that may require 
someone from an engineering department or a 


Brand Quality Manager becoming involved. If 
the concern is still not resolved then a “Held 
Engineer” can be dispatched to the dealership 
to physically assist the technician. Held Engi- 
neers are not part of Technical Assistance and 
operate from the Engineering and Product Plan- 
ning Department at CHQ. If the vehicle is at a lo- 
cal dealer a TAC technician may visit the dealer 
and assist with the repair. 

A continuing challenge for Technical Assis- 
tance is for the technicians to remain current on 
all the evolving technologies utilized in today’s 
vehicles. To that end many different training 
methods are employed. A designated trainer is 
utilized on a fulltime basis to develop and deliver 
in-house training programs. A small area of the 
CHQ garage has been fitted with a hoist, exhaust 
system, tools and is used for training purposes. 
TAC technicians also attend the same training 
courses as the dealer technicians and from time 
to time visit various component assembly plants 
to work in the warranty tear down areas. Two or 
three times per year TAC technicians visit local 
dealers for a week at time, working with dealer 
technicians in their day-to-day activities. 
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SHIFT #2 HEALTH & SAFETY REPORT 


Staying On Top Of Truck Safety Issues 


Staple Wire Hazard 
here have been safety concerns raised 
regarding product packaging enter- 
ing the plant that our operators are 
exposed to. These packs can cause a 
serious injury to the operators, as the 
corner post staple wires are not clinched over. 
Also, the upper folded flaps of the carton that 
are clinched over can still cause injury once 
the flaps are pulled open, exposing the staple 
wire. We are addressing this concern, by in- 
sisting on an alternative fastening method; 
perhaps possibly hot melt glue usage, to elimi- 
nate this hazard. 


AGV Crib Sounding Sweeter 
After having to endure the onslaught of 
three loud and annoying buzzer systems in the 
AGV Crib, closure to this problem was real- 
ized by implementing the following: a) Frame 
Crane buzzer & Marriage/AGV buzzers were 
combined, leaving just one alarm located 
close to the crib where the current red bea- 
con is today, b) the Body Shop style multi-tone 
alarm replaced the annoying existing buzzer 
type alarm, c) added one more beacon light 
at the crib beside the current “red” beacon to 


separate Marriage alarms from Frame Crane 
alarms. 


Print Room Issues 

Many safety concerns have been identified 
surrounding the Print Room. There have been 
three floods reported which have necessitated 
the removal of existing carpeted floor tiles 
and the need to conduct air sampling in both 
rooms. The Air Conditioning units were tested 
for proper working condition, the A/C Filter 
examined for good working order and an in- 
spection of the filter in the humidification unit 
was performed. By the time this article has 
reached your homes, I am hopeful the Print 
Room safety concerns will be behind us. 


Company Focus On 
Lacerations 

There is a huge drive occurring Corporate- 
wide in regards to reducing lacerations in the 
GM workplaces. The Truck Plant Body Shop 
is the only plant left that has not been man- 
dated to wear Kevlar sleeves. There are ongo- 
ing meetings involving your Safety Committee, 
identifying potential risk areas, analyzing the 
root cause and finding solutions that are ac- 


ceptable and safe for our 
membership without the 
need to bring Kevlar to 
this location. 


Executive 
Board Election 


BILL 
PRENTICE 
SHIFT #2 
HEALTH & SAFETY 
REPRESENTATIVE 


I would like to con- 
gratulate Jim Beaudry 
on his recent election to 
our Local 222 Executive Board as Second Vice 
President. It is important that Jim will provide 
a voice for the Truck Plant at the Union Hall 
and congratulations to all other successful 
candidates in the recent Executive Board Elec- 
tion. 


In Closing 

I would like to wish everyone a safe and 
enjoyable summer vacation. If you require 
my assistance, I can be reached in my office 
at 905-644-1710 or through pager *97-1228 
(in-plant). If you are outside the plant dial 1- 
800-361-6793 enter the PIN 1228, followed 
by the number you are calling from. Take 
care... 


Immediate Future Of Health Care Needs Our Aid 


ver the last decade provincial governments have in some way 
tried to change how health care is delivered in Ontario. The cur 
rent Liberal government calls their brand of change “health care 
transformation”. Key to this Liberal transformation plan are: 

The downsizing of hospital services, surgeries and staff 

The creation of 14 new Local Health Integration Networks ( LHINs) 

that will control all the health care funding for hospitals, long-term 

care facilities, home care and mental health and addiction services 
within a large geographic region 

The continued construction of private P3 hospitals ( and other infra- 

structure) through what the Liberals are calling Alternative Financ- 

ing and Procurement or AFP. 

The 14 LHINs now being set up will change the delivery of health 
services in several significant ways. The LHINs cover large areas of the 
province and the Ontario health minister has made it clear that health 
services currently available at your local hospital in your community 
will now be spread out throughout the entire area of the LHIN. Lak- 
eridge Health is part of one of the biggest LHINs in the province, which 
will have over one million people to service. 

Each LHIN will be headed by a board of directors, hand picked and 
appointed by the province. As a result, LHIN boards will be primarily 
responsible to the provincial government rather than the local com- 
munities they service. Currently, our hospital boards are community 
based with community values and concerns in mind when they make 
decisions. 

But under the LHINs that local accountability will be gone. For ex- 
ample Lakeridge Health is in the same LIHNas the Haliburton hospital. 
Under the LHINs set up, these two very different hospitals will be scram- 
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bling for the same pot of funding. But it will be 
the LHIN board that will decide which hospital 
gets the money and which hospital will lose a 
service and not the local hospital boards who 
are accountable to the community. Under this 
structure, it will be very difficult for a community, a municipal council, 
or an individual to have any say in the operation or direction of their 
community hospitals. 

Recently the Liberal government signalled a move to centralize clinical 
services, including such surgeries as hip replacement and eye surgeries. 
The health minister has admitted publicly that what the LHINs will allow 
the government to do is to move some surgeries now available at local 
hospitals to new independent clinics set up somewhere in the LHIN 

It's not clear how these new surgery clinics will work. Will they be 
private operations funded by government? Regardless, the door for pri- 
vate-for profit surgery clinics to set up shop is now open, and the work 
previously done by staff in not-for-profit hospitals will be gone. Private 
clinics operating on a for-profit basis just adds to the cost of the proce- 
dure. Money that previously went to patient care goes in the pockets of 
private business, 

What all this means is that you may no longer receive all services in 
your local hospital, but will have to travel from one hospital or clinic to 
another in your LHIN for the services you need and that you used to be 
able to access at your local hospital. 

Another way the Liberals will downsize services is by centralizing 
health care support services through newly-formed organizations like 
“Hospital Business Service.” The plan is for these new organizations to 

see IMMEDIATE - page 39 
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‘SHIFT #1 TRUCK BATTERY/ BATTERY PARTS WEST END HEALTH & SAFETY REPORT 


Common Procedures 


Make For Safer Workplace 


irst I would like to thank the mem- 
bership for their support in my new- 
ly-elected position, Sergeant: At-Arms. 
In this position I will be attending 
bi-monthly meetings working with 
the Executive Board. I look forward to work- 
ing with these members, which are some of 
the most experienced and respected Reps in 
their field. Our Local is the largest private sec- 
tor amalgamated local in Canada and is made 
up of 15 units consisting of many diversified 
companies such as St. Marys Cement, Oshawa 
Transit, Mills Pontiac Buick, and Columbus 
Mckinnon in Cobourg, to name a few. We as a 
Local have a lot to be proud of and I person- 


ally feel fortunate to be a part of it. 

Getting back to the election, it was refresh- 
ing not to have members fabricating stories 
and running smear campaigns about other 
members. We all know that politics will always 
exist but we must remember that we are stron- 
ger united than divided. With this thought I 
would like to thank Vic McCullough for “step- 
ping up to the plate,” in his last pamphlet. 

With the closing of the Battery Plant, I 
would like to wish the members with whom 
I've worked over the years the best of luck. If 
you end up in the Truck Plant give me a call. 

On the safety front, we as a committee 
have been working on many issues that seem 


Immediate Future Of Health Care 
Needs Our Ald - continued from page 38 


take over and centralize support services for 
merly provided by hospitals, homes and not- 
for profit organizations. Many of the services 
taken over will then be contracted-out to 
for profit corporations. These could include 
services like custodial and dietary. 

Last fall the health minister equated clean- 
ing a hospital with cleaning a bank. He said 
he didn’t understand why hospital cleaners 
got higher wages than bank cleaners. The im- 
plication was that hospitals could save costs 
by contracting out the work of hospital clean- 
ers. As the rates of hospital acquired infec- 
tions continue to rise, all of us, particularly 
Ontario seniors, should have serious con- 
cerns about what the impact of contracted 
out hospital cleaning will mean to the future 
of infection control in our hospitals. Montreal 
Physicians reported that over 100 patients at 
Quebec hospitals died due to C. Difficile in- 
fections. Together with 39 deaths in a Calgary 
hospital, this is five times more deaths than 
Canada saw during the SARS epidemic. Poor 
hospital sanitation is sited as a major factor in 
the transmission. 

In the United Kingdom, where hospital 
cleaning has been contracted out to for prof- 
it companies for more than 20 years, the 
spread of hospital-acquired infections is sky- 
rocketing. For profit, contracted out cleaning 
means cuts to staffing levels and cuts mean 
the spread of infection. Hospital clean- 
ing staff are already cut to the bone. When 
for-profit companies take over and cuts are 
made again we will see infection rates in our 
hospital escalate. 


In addition to centralizing health services 
through the LHINs, the Liberal government 
continues to underfund Ontario hospitals. As 
a result many hospitals are in deficit and are 
eliminating programs and staff to find cost 
efficiencies. Recently, Lakeridge Health an- 
nounced it will cut 308 staff. Although the cuts 
include over 140 RN and RPN and dozens of 
cleaning, clerical, dietary positions, the hospi- 
tal administration is telling the public the cuts 
will not impact services. How can it not? Beds 
and clinics will close, waiting lists for surgeries 
will grow longer. How soon before we are in 
the same situation as the Montreal hospitals? 

As Canadians we must fight to keep all our 
health care services publicly funded. LHINs, 
AFPs and Hospital Business services are just 
another road to privatizing our health care. 
Many Canadian seniors know full well how 
different life in our country was before uni- 
versal health care. Families struggled to pro- 
vide adequate health care to their children; 
many families sold their home to pay for care 
for a loved one. 

We can't afford to lose our public health 
care system. Can any one of us afford private 
health insurance? Can you afford to pay for 
your hospital stay? The answer is no. This is 
why we must all fight against the Liberal gov- 
ernment health care transformation plan that 
will take away our community hospitals and 
our right to have a sayin how they are run. We 
must say no private P3 hospitals like Brampton 
and Ottawa and demand that the government 
re-invests in public hospital construction and 
public not-for profit health services. 
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to have slipped back- 
wards under the previ- 
ous Plant Manager, who 
believed dollars and 
cents dictated what was 
safe. PMs on the venti- 
lation and AGVs are top priority followed by 
the 900 project that Bob Thompson is working 
on closely with the Trades and Production. By 
now you have noticed an Ergo Relief in WI. 
3 in hardware. This was a long fought battle. 
Moving sequenced work around is difficult 
but money and time were the real issues. Greg 
Moffat and Bill Prentice were successful in 
negotiating an Ergo relief until the Company 
can alleviate the risks of all the high work be- 
ing done. This will eliminate the ergo concern 
until the jobs can be changed. 

Just to touch on Body Shop Penthouses, 
many hours have been spent on nailing down 
ownership and responsibilities over the last sev- 
eral years. WEG will be there for support, line 
maintenance will own the process, and monies 
have been freed up for bringing the penthouses 
to where they should be. Training will be pro- 
vided for the trades to know what is required in 
performing the PMs. Hopefully this will put an 
end to the many years of frustration on the floor 
for both production and maintenance. Once 
again this was a collective effort and I would 
like to thank Mike Bested and Al McPhee for the 
many hours of hard work they put in. 

Commonizing the Oshawa complex is work 
in progress. The Safety Reps from across Os- 
hawa have met twice this year and will con- 
tinue to meet on issues that we feel will make 
the Oshawa complex a safer place to work. By 
commonizing procedures like tying off, lock 
out, and material handling issues, this should 
allow our members to work safely by being 
more familiar with procedures whether in the 
Car or Truck Plant. This will benefit produc- 
tion, unskilled maintenance and Trades alike, 
who are often moving from area to area and 
having to deal with new equipment and differ- 
ent procedures. If you have any ideas feel free 
to approach your safety rep. 

Once again the wheels are in motion, but 
like I have said many times in the past, you are 
the first line in safety.. you and only you can 
stop the unsafe work and unsafe acts. You have 
to communicate to your supervisor and tell him 
it’s not safe, and you want to see your Rep. We 
can’t act on your behalf until you do your part. 
Whether it ends up being addressed as a safety 
concern or a work stoppage, it ultimately be- 
gins with you... until next time, be safe. ¥% 
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Work Refusal 
On The Engine Line 


n May 12, 2005 a crack was dis- 
covered on an engine bridle at ap- 
proximately 2:30 on Third Shift. As 
a result of this discovery a Section 
43 (Work Refusal) was called. Pro- 
duction was stopped and an investigation in 
the presence of the CAW began. As a result of 
this investigation the Company proposed a re- 
solve of placing six spotters to visual inspect 
each bridle at locations where weight is placed 
on the bridle support system and to have every 
bridle magnafluxed. This was to be followed 
up with a report from an independent third- 
party metallurgist for recommendations to 
the manufacturer of the bridle, which General 

Motors would implement. 

On the dayshift, when workers were being 
made aware of the situation, 28 workers re- 
fused. Because it was a resolve to the first step 
of a refusal from the Third Shift, the Ministry 
of Labour was called in. After an investigation 
by the Ministry Inspector it was found that the 
resolve accepted by the Third Shift workers 
was “Not Likely to Endanger” (therefore an 
acceptable resolve) and work resumed. 

Although the work resumed, meetings with 
the Union, General Motors Management, the 
metallurgist and the manufacturer of the en- 
gine bridles began. Several commitments were 
made by the Company in these meetings and 
are as follows. 

e To do a third-party failure analysis of the 
cracked bridle with a full report and rec- 
ommendations to the Joint Health & Safety 
Committee. 

e To improve the current frequency of inspec- 
tion on the bridles from every six months 
to every four months. This was to begin on 
May 16, 2005 with stickers on each bridle 
showing the month and year of inspection. 

e To make a video demonstrating the redun- 
dant safety features on the engine bridles. 
In summarizing the events around the 

work refusal I would like to start by saying, as 


Health & Safety Representatives under the Oc- 
cupational Health and Safety Act, we are bound 
by law to resolve Health & Safety issues inter- 
nally. It was however good as a measurement 
to see the Ministry of Labour Inspector come 
into our plant and verify that we had reached 
the proper resolve which attests to a job well 
done. I would like to thank Joe Bodnar, Rory 
Thompson, Charlie Kehoe and Howard Pig- 
gott who worked to resolve the Section 43 in 
the first phase of the refusal and the workers 
of Third Shift who showed the confidence in 
their Union to accept that resolve. 


GMT-900 

The launch of the GMT-900 has now been 
officially moved ahead from January 2007 to 
Oct. 2, 2006. This has precipitated the need 
for one to two weeks of down time in 2006 to 
meet the new launch date. There will not be 
any down time as a result of this new launch 
date in the 2005 calendar year. 


Area 1C - 
Body Shop Addition 
And New Scrap Dock 

The body shop expansion opened for mate- 
rial use the week after the May long weekend 
with access to this area via a new drawbridge. 
I have been advised that the entire expansion 
building including the drawbridge will be des- 
ignated as an Orange Crush Zone. In the same 
time period, material will also begin using the 
new scrap dock located at the northwest cor: 
ner of the Truck Plant next to the compactor 
room. Access to this new scrap dock will be 
via the ramp at the K64 roll up door. The ramp 
will be enclosed during this summer shut- 
down. When completed it will be heated, with 
a door located at the bottom of the ramp and 
the present door remaining inside at K64. To 
prevent cold from entering the building dur. 
ing the winter months these two doors will be 
interlocked so that if one door is up then oth- 
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er door will be down. 
I have had extensive 
discussions with mate- 
rial management on training requirements 
for material drivers to use this ramp and the 
drawhbridge over the South track. 


CCC Dock 

Construction of new receiving doors at C 
dock commenced on the long weekend with 
a new pad outside the building. After comple- 
tion of these doors a half bay of expansion will 
begin. This expansion will run from the old 
receiving doors at C dock to the old gate 9. 
Once the building expansion is completed the 
present exterior wall along the north side of 
the door line will be demolished. 


Q Zone And 
The Old Tool Room 

It was not that long ago that the old tool room 
was Called the new tool room. The last remain- 
ing wall of the new/old tool was demolished 
over the May long weekend in preparation to 
begin production in the new Q zone for the be- 
ginning of the 2006 model year this summer. 
There has been a lot of activity in the new Q 
zone as Engineers and SMEs work the bugs out 
of the system to get ready for 2006 production. 


Front Office 
And New Cafeteria 

The new cafeteria will be opening atits new 
location on Monday, June 6. The front offices 
at the east end of trim were demolished over 
the May long weekend. This is one of the older 
parts of the Truck Plant and the demolition 
includes an asbestos removal, which is being 
overseen by the Washington Group and the 
CAW. In accordance with the Regulations on 
the Designated Substance Asbestos, Notice of 
Project was sent to the Ministry of Labour for 
approval of the removal procedures. 


In Closing 

Dana Thomas will be replacing me on 
Third Shift as I continue to work steady days 
on the GMT-900. Dana can be reached in plant 
at pager number *97-8219, from outside the 
plant at 1-800-361-6793 ID#8219 or on Mike 
Radio at 31710. I can be reached at telephone 
number (905) 644-1710 or on Mike Radio 
41710. As this is the last Oshaworker before 
summer shutdown I would like to take this op- 
portunity to wish you and your family a won- 
derful and safe summer vacation. 

Until next time, work safe. 


Health & Safety Arbitration 


HEALTH & SAFETY REPORT 


Case Worth Reading 


he employer, a manufacturer of indus- 
trial components, discharged a lathe 
operator because he had disregarded 
safety procedures and been untruthful 
about the incident. 

The grievor had used a backstop that was 
too long for the shaft it was designed to secure 
while the shaft was being machined. Rotating 
with the shaft at 2,000 rpm, a protruding back- 
stop was likely to bend, effectively transform- 
ing it into a high velocity propeller. For this 
reason, the employer had affixed “Danger” 
signs to the lathe, depicting a rotating back- 
stop protruding from the end of the machine 
and striking a person. Immediately below the 
diagram, the sign read: “Do not allow [back- 
stop] to extend beyond back end of chuck cyl- 
inder. Failure to follow this instruction may 
result in death or serious personal injury.” 

During his 7-1/2 years at the facility, the 
grievor had enjoyed a successful career, be- 
coming a lead hand in 2001, and then trans- 
ferring to the machine shop in 2003, where 
he operated computer numerically controlled 
(CNC) lathes. In March 2004, the grievor be- 
gan operating the lathe in question (lathe 23). 
Although the grievor was trained to operate 
CNC lathes, he spent most of his time using a 
different lathe (lathe 22), which had been al- 
tered so that the backstop did not rotate along 
with the shaft being machined. 

On the night of September 13, 2004, the 
grievor was asked to machine four 30-inch 
shafts and 20 shafts of a shorter length. As 
the correct backstop for the 20 shorter shafts 
was available at the work station for lathe 123, 


the grievor proceeded to machine the shafts 
on that lathe. However, rather than choosing 
a shorter backstop for the 30-inch shafts, the 
grievor chose to use the backstop that was al- 
ready attached. Noticing once the shafts were 
clamped into place that the backstop was now 
protruding from the side of the machine, the 
grievor looked around to make sure nobody 
was in the area and commenced the cutting 
operation. Unfortunately, once the backstop 
began to rotate, it quickly bent to a 50 degree 
angle, striking the open door on the side of 
the lathe, damaging the lathe and cracking the 
cover of the motor. As a result, the lathe was 
out of service for 15 days and cost the em- 
ployer $2,971.50 to repair. However, it was 
fortunate for all parties that this was the only 
damage caused: had the backstop detached, it 
would have been hurled across the shop floor. 
Moreover, had the grievor leaned around the 
side of the lathe during the process, he would 
likely have lost his head. 

Following the incident, the grievor complet- 
ed a written report of the accident, in which he 
stated: “I did not realize that the backstop I 
used is too long about two ft. out.” Suspicious 
of the grievor’s explanation, the employer in- 
terviewed the grievor to determine whether he 
had attempted to cut corners and save himself 
some time by using the same backstop. The 
grievor’s explanation for why he had pro- 
ceeded in this manner was that he “only had 
to make four pieces.” Aware of the grievor’s 
training, the employer took the position that 
the grievor knew exactly what he was doing at 
the time of the incident, and that he was un- 
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truthful in his reports 
and evasive during his 
interview, leading the 
employer to terminate 
his employment. 

The Union objected 
to the employer's de- 
cision. In its view, the 
grievor had been immediately remorseful. Be- 
cause English was not his first language, the 
grievor had some difficulty expressing himself 
in his reports and during the interview. More- 
over, the grievor’s conduct was not an effort 
to save himself some time, but rather to be as 
productive as possible. Accordingly the union 
filed a grievance on his behalf. 

The union acknowledged that some disci- 
pline was warranted, but argued that dismissal 
was excessive and unreasonable. While the 
circumstances did not excuse the grievor’s 
actions, the union submitted, the lathe that 
the grievor normally operated did not have a 
rotating backstop. In addition, the union as- 
serted, the employer was mistaken in its be- 
lief that the grievor had fully understood the 
consequences of operating the CNC lathe with 
a protruding backstop. Moreover, the union 
contended, there were several mitigating fac- 
tors in the grievor’s favour, namely his length 
of service, unblemished work record, positive 
performance reviews, and genuine remorse 
after the accident. 

The employer countered that the grievor 
was specifically trained and instructed in the 
operation of the CNC lathe, and was fully aware 

see HEALTH - page 42 
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of the importance of safe work procedures. 
The grievor knew that operating a lathe with a 
protruding backstop was very dangerous, and 
he had deliberately chosen to use an unsafe 
procedure in order to save time. His conduct, 
the employer argued, created a situation in 
which the risk of injury or death to himself 
or others was very high. In the circumstances, 
the employer submitted, dismissal was re- 
quired to protect its other employees from un- 
safe practices and to ensure compliance with 
its safety obligations. 

Arbitrator Blair Graham upheld the griev- 
ance, ruling that, in the circumstances of the 
case, termination was excessive, and that a 
lesser form of discipline should be substi- 
tuted. However, noting that the discipline 
must reflect the seriousness of the incident, 
Graham determined that the grievor should 
be suspended without pay, from the date of 
discharge on September 17, 2004 to March 
7, 2005, and that no seniority should accrue 
during the suspension. 

While Graham initially shared the employ- 
er’s skepticism in respect of the grievor's ex- 
planation, he ultimately concluded that it was 
possible that the grievor had misapprehended 
the nature of the risk of a protruding back- 
stop. There was no evidence that the grievor's 
training course had addressed the risk of the 
backstop bending and consequently spinning 


like a propeller. In addition, the safety sheets 
provided by the employer did not address this 
risk. Graham also noted that the diagram on 
the danger sign posted on the lathes could be 
interpreted as a warning of collision with a 
revolving backstop rather than a warning that 
a protruding backstop would bend. Finally, in 
Graham’s view, the fact that the grievor had ac- 
tivated the lathe while leaving the door to the 
chuck cylinder open supported the contention 
that the grievor had not realized that the back- 
stop would bend. Had he foreseen that occur- 
rence, Graham noted, the grievor would have 
realized that the bent backstop would strike 
the open door and halt the machine's opere- 
tion. 

Nevertheless, Graham was mindful of the 
fact that the warning signs certainly stressed 
that a protruding backstop was dangerous, 
and that the grievor was aware that his deci- 
sion to operate the machine created a high- 
risk situation. “It is clear that he did so de- 
liberately because he checked before turning 
the machine on to see if anyone was in the 
vicinity,” Graham wrote. “Therefore, even if it 
can be said that he didn’t fully appreciate the 
nature of the risks, his conduct on September 
13 was irresponsible and foolhardy.” 

In the arbitrator's view, the case was chal- 
lenging, “because after reviewing the authori- 
ties, and after considering the factors in sup- 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM Substance Abuse Program 


For Help, Information, Etc. 
Confidential CAW Reps 


J ohn Kapustin 
Truck Plant 
In-Plant 905-644-5967 


Pager: 1-800-361-6793 PIN 5967 
Res: 905-697-1533 @ Medical Centre: 905-644-7080 


Mike Hills 
Car Body/Hardware & South Stamping 
In Plant: 905-644-3724 
Pager: 1-800-361-6793 PIN 3724 
Medical Centre: 905-644-6093 


Don Whalen 
Car Chassis/Paint & Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 PIN 3723 
Res: 905-728-7329 @ Medical Centre: 905-644-6093 
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port of termination (such as the seriousness 
of the incident, the importance of maintaining 
safety standards, the legitimacy of deterrence, 
the premeditated nature of the grievor’s con- 
duct, and the irresponsibility of his action), 
and considering the factors supporting the 
imposition of a lesser penalty (including the 
good overall work of the grievor and the fact 
that the events of September 13, 2004, were 
an isolated incident), it is fair to observe that 
either a decision to terminate, or a decision 
to impose a lesser form of discipline, is sup- 
portable on the basis of the facts and the ap- 
plicable principles.” While Graham noted that, 
“normally in such a situation, an arbitrator 
ought not to interfere with an employer's dis- 
ciplinary decision,” he concluded that a lesser 
penalty was warranted because the employer’s 
decision to terminate was based, in part, on 
the false premise that the grievor had been un- 
truthful in his reports and interview. Finding 
that the grievor had not attempted to lie to the 
employer, Graham ruled that the employer’s 
decision to terminate was excessive. Accord- 
ingly, the arbitrator ordered that the termina- 
tion be rescinded and a suspension without 
pay be substituted. He also ordered that the 
grievor be reinstated in a lower classification 
in the assembly department, ensuring that he 
would not be operating machinery or equip- 
ment the employer considered to be poten- 
tially dangerous. 

As Graham notes in the present case, Ar- 
bitrator Freedman, in CLGAW, Local D274 v. 
Westroc Inc. (2002), 108 LAC. (4th) 289, 
ruled that termination may be excessive, even 
in cases involving “potentially catastrophic 
safety violations,” where mitigating factors are 
present. The grievor in Westroc had a good 
work record, and like the grievor in the pres- 
ent case, was discharged in part because of 
answers given during the investigation that 
caused the employer to misunderstand the 
grievor’s normal work practices. Freedman 
found the grievor’s remorse and acceptance of 
responsibility to be significant, and concluded 
that the factual misapprehension underlying 
the employer's decision to terminate warrant: 
ed the arbitrator's intervention. 


Telephone Numbers 

Until next issue, remember fighting back 
does make a difference. You can reach me at 
home 905-435-0900 or work 905-644-1044. 
My pager number is 1-800-361-6793 pager 
1044. My radio number is also 1044. My e- 
mail address is paul.goggan@ gm.com. Please 
remember that the union cannot help you un- 
less we know what your concerns are. # 


ZONE 55 REPORT 


SVRs, Job Posting And IDVs 


e are in the process of canvassing the high seniority 

employees for summer vacation replacement in 51 

(stock), 43C (cleaner and attendants), 70 (driving), 

70 (repair), and 68B (Reliability). The highest senior 

ity employees canvassed are asked to cancel their Va- 
cation Requests for the summer duration as you are covering in these 
service departments for these individuals to take their summer holi- 
days. When this all-Districts letter was negotiated it gave our higher 
seniority employees the opportunity to go to preferred areas for the 
summer rather than students or lower seniority employees going to 
these preferred areas for the summer. 

We have many new jobs we are in the process of filling in De- 
partment 61 by seniority, the secondary created by these primary 
openings will be filled by seniority and canvassed by the respective 
supervisors. Many of the jobs have generic write-ups, which make it 
difficult for our members to actually see the jobs, as the pilot Impala 
and Monte Carlos are sporadic, and don’t allow our members to 
actually see the job performed or the elements involved. The Indus- 
trial Engineering Department is to have elemental breakdowns, times 
allotted and if there is fifty percent content on the old jobs vs. new 


jobs. Itis very difficult for the Union to distinguish 
content if the proper write-ups are either not com- 
plete or documented on content sheets for the 
Union to review. We will be keeping an eye on 
those issues. 

At the time of writing we should all have an- 
swers to our IDV’s (vacation request forms). 
Ifyou still haven’t received an answer ask your 
supervisor, if you are not satisfied or don’t get 
an answer put in a call for your committeep- 
erson. 

I appreciate the confidence the member 
ship has given myself during the Executive Board elections as well as 
allowing me to be your Committeeperson for the next three year term 
and will give my best to represent you. I would also like to thank Gregg 
Valentine and my alternate Dave Marion and Gregg’s alternate George 
McNulty as they are very experienced at their jobs and have been very 
knowledgeable, supportive and busy during our model changeover. I 
can be reached in-plant at 3175, pager*97-8240, out-of-plant 1-800- 
361-6793 PIN 8240 or e-mail Steve.Bullock@ sympatico.ca# 


STEVE 
BULLOCK 


ZONE 55 
COMMITTEEPERSON 
AND 
EXECUTIVE BOARD 
MEMBER (GUIDE) 


ZONE 101 REPORT ; 


PEL Program Gets High Marks 


n May I completed the 4 week PEL Pro- 
gram. This program deserves high marks 
for its quality and layout. Each week's ses- 
sion had its own distinct information and 
characteristics. 

Excellent in-class discussions led to many 
different opinions with no answer being wrong. 
Knowledge was definitely shared and absorbed 
byall. Meeting other sisters and brothers from 
British Columbia in the west and Nova Sco- 
tia in the east was exciting, especially to find 
out where they worked and what our country 
is like out there. Not all in attendance at the 
education center worked in the auto 
industry. They were from workplaces 
such as shipyards, 3M, Nestle and Air 
Canada. So now you know why there 
were many different opinions in our 
discussions. 

Mention has to go out to the sisters 
and brothers from within our plants that at- 
tended the education program especially the 
ones from ACSYS. These young CAW members 
are this local’s future. 


PEL Project 

I had the privilege of working with two 
special individuals from our local on our 
PEL project. We chose to do our project on 
Homelessness. Did you know that the home- 
less that we see on the streets, on the news, in 
doorways, account for only 20 percent of the 
homeless people? The other 80 percent are 


youths, adults living in their cars, seniors on 
fixed incomes moving from friend to friend or 
relative to relative while trying to find afford- 
able housing and families living in crowded 
quarters because they can’t afford a home. 
This project turned out to be a real eye opener 
and it proved to me how real this could be for 
any one of us. 


Open To All 

We have an excellent education facility in 
Port Elgin that offers many different courses 
for all CAW members. The information and 


The homeless we see... 
account for only 20 percent Be Cautious 
of the homeless people. 


knowledge gained after completing one of 
these courses is invaluable to all. Don’t for- 
get to check out the Local 222 web site. The 
courses that are offered at the Union Hall are 
excellent. The instructors are full of informa- 
tion and knowledgeable on the subjects. 


Committeeperson Calls 

Before you put a call in for your rep, your 
supervisor has the first opportunity to rectify 
your concern. Then after that, if you are not 
satisfied with his or her decision, then you have 
the right to put a call in for your rep. Supervi- 


sion is using the excuse TONY 
that they have too much MARANO 
work and don’t have the ZONE 101 


time for other things. pan atale 


That's funny; they don’t 
seem to have a problem finding time for dis- 
cipline. If you have a call in for me and I’m 
in your area and I don’t come around to see 
you, call me over and let me know that you 
have put a call in for me. What has happened 
in the past is that supervision has put the call 
in after I have accepted my calls for that shift 
and nine times out of 10 they forget to put the 
call in. A reminder is in order just to 
make sure. 


COMMITTEEPERSON 


Too often, I have seen a part get 
jammed in a machine, a conveyor 
break down or an AGV slide off course, 
then watch the operator try to get the system 
going by pushing all the different buttons that 
have to do with that operation or machine. I 
know the intent is well meant. If the operator 
is not qualified to push those buttons, then his 
or her responsibility is to notify supervision 
or the group leader and they will contact the 
proper people to repair the problem. Just be 
cautious because a good deed could cost you. 

On my lunch time walkabouts, if you want 
to chat, wave me over. I don’t like disturbing 
anyone on their well-deserved break. Have a 
great day. ¥ 
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ZONE 6 REPORT 


Supervisors Must Be Accountable 
For Correct Pay Coding 


Departments 81 & 82 
is layoff was for many members the 
waiting period for a new claim, be- 
cause it was one year since your first 
claim was made last year. There were 
however, many workers who because 
of manpower requirements during past lay- 
offs, never actually had to serve waiting time. 
With both Plants having downtime in the same 
week (don’t believe for one second that this 
was co-incidental), and no service being 
scheduled for Department 82, many members 
were forced to serve a waiting period. If this 
was the first layoff that you have served this 
year, it may take a little time for EI. to send 
you info on your claim. But by the time you 
read this, if you have not received anything 
from E.I. let us know, or put in a call for your 
EI. rep through your supervisor. Also, take a 
few minutes to read the SUB Reps’ column in 
this edition. 


SPA (Non) Payments 

Appendix Q paragraph 5 of the Master 
Agreement states that if an employee is laid 
off during their designated SPA week, they will 
have their hours converted to PAA hours unless 
otherwise agreed upon pursuant to paragraph 
8. This has worked reasonably well except for 
supervisory screw-ups where the supervisor 
has failed to properly code the worker if the 
worker wishes to exercise the SPA hours and 
refuse the layoff. Recently this has happened 
more and more. 

Labour Relations recently created a new 
form for just this purpose where you sign a 
form and indicate whether you want a SPA 
payment or a layoff if your SPA falls in a desig- 
nated down week. The only problem was that 
nobody knew aboutit, so all SPA weeks for the 
April 17th week were coded layoff. One co- 
worker of mine and myself were affected by 
this and did not receive a pay deposit for this 
week. I informed my supervisor on the Thurs- 
day morning, and within an hour we were 
given a form to sign and designate our wishes. 
The following day a deposit was made for 40 
hours payin our account. Several others in 
different departments were not as fortunate 
because the supervisor argued that it wasn’t 
his fault rather than simply rectifying the mis- 


take. In the end all payments were made after 
Union intervention. 


More New Rules 

Whenever you fill out a request pursuant to 
Paragraph 62 to transfer to a different depart- 
ment, there is a box to indicate what shift you 
want or need. In the past, if there was an open- 
ing on Shift #1 in your selected department, 
and your request indicates Shift #2, you would 
simply be by-passed. The Company has since 
changed this and will call out your transfer re- 
gardless of shift selection. On top of that, you 
may believe that having requested a certain 
shift, you will land on that shift. Not so any- 
more according to the Company. Labour Rela- 
tions has stated that when you indicate a shift 
preference on your transfer, it merely means 
that this is a request, not a definite. Meaning 
that they may or may not honour your indi- 
cated shift preference. With all the backlog we 
are currently experiencing with transfers now, 
I can’t see how this could possibly expedite a 
transfer. As long as your transfer is called out, 
you have the right to refuse the move as long 
as it doesn’t take you to a service area. Now 
they will call out your transfer, make all the 
necessary moves, and you land in your new 
area only to find out it is not on the shift you 
requested, then you refuse it and go back to 
your former area. To protect yourself, if your 
transfer is called out, ask which shift it is on, 
and then simply refuse the transfer, or go to 
the new area and submit an AVO to move to 
your desired shift. If you are transferring to a 
service area, you must move once the transfer 
is called out, then AVO to your desired shift. 
Keep this in mind for any transfer applications 
you may submit in the future, or any you cur- 
rently have on file. Don’t be a victim of an un- 
pleasant Company surprise. 


Robinson Group 

There is new supervision/management in 
the Robinson group. This is the company con- 
tracted to clean our workplace. Butit seems to 
be the same old crap. I have asked for several 
simple tasks to be done such as have the fridge 
in the Motor Compartment area cleaned. But 
as of writing this it still stinks. The other tasks 
received the same focus as the fridge. I won- 
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Saturday, June 25, 2005 
CAW Local 222’s 59th Annual Picnic At Lakeview Park 
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der... If the fridge in 
the South Main Office 
smelled this way, would 
they give it the same attention we get? 


CLC 

I would like to thank all those who took the 
time to vote for the Canadian Labour Congress 
Delegates. There are 16 of us travelling from 
the GM unit to Montreal for the convention in 
June. I will do my best to represent Local 222 
and speak on your behalf. I will also report on 
the week’s activities in the September issue of 
the Oshaworker. | feel it is a great honour to 
represent you outside of GM and this will be 
a great learning experience for me. I hope to 
pass it all on to you the membership. 


ALTERNATE 
COMMITTEEPERSON 


Battery Plant Impact 

Many people approached me regarding 
the plant closure specifying plant closure lan- 
guage. Delphi was exempt from this language 
pursuant to Document 75 of the Master Agree- 
ment. This states that with the spinoff of Del- 
phi from GM, that Delphi has no contractual 
obligation to the CAW. It states that GM has 
no influence in the operations at Delphi and 
that such decisions are Delphi's alone. Delphi 
would only be responsible for wages, benefits 
and income security of workers at these op- 
erations. Battery plant workers will be flow- 
ing into the Car and Truck Plants displacing 
the lowest seniority workers plant-wide. The 
last time I checked on the seniority needed to 
hold, it was October 4, 2004, but this has since 
changed with new retirement incentives nego- 
tiated. Also, many letters offering an incen- 
tive to retire have been sent out to members 
in our Zone. Request the pension rep to meet 
with you if you have received a letter and are 
contemplating retirement to avoid unpleasant 
surprises. 


Thanks 

I would like to take this opportunity to pub- 
licly thank the members who | have counted 
on to replace me as your rep while I was on 
other Union business. Thanks to Brett Huxter, 
Sean Heffernan, Ron Tone and Fred Chislett. 
They performed the duties extremely well, and 
I believe that we are fortunate to have such tal- 
ent in our Zone. Well done guys, and I will be 
calling on you again when needed. 

Until next time, remember that we have 
strength in numbers. I can be reached at 1- 
800-361-6793, PIN 8672, or in plant at *97- 
8672, except for the week of June 13th as I 
will be in Montreal for the CLC convention. 


The CAW Substance Abuse Representatives fro 


i 


m across the GM chain gathered at Intra-Corporation Council recently to wish 


CAW Local 222 Substance Abuse Representative Larry Kirtley (centre) the very best on his well-deserved retirement. 


pioids are commonly prescribed 

because of their effective pain- 

relieving properties. Medications 

that fall within this class, sometimes 

referred to as narcotics, include 
morphine, codeine, and related drugs. Mor- 
phine, for example, is often used before or 
after surgery to alleviate severe pain. Codeine, 
because it is less effective than morphine, is 
used for milder pain. 

Other examples of opioids that can be pre- 
scribed to alleviate pain include oxycodone 
(Oxycontin), propoxyphene (Darvon), hy- 
drocodone (Vicodin), and hydromorphone 
(Dilaudid), as well as meperidine (Dem- 
erol), which is used less often because of its 
side effects. In addition to their pain-relieving 
properties, some of these drugs, for example, 
codeine and diphenoxylate ( Lomita), can be 
used to relieve coughs and diarrhea. 

How Do Opioids Affect The Brain And 
Body? 

Opioids act by attaching to a specific pro- 
teins called opioid receptors, which are found 
in the brain, spinal cord, and gastrointestinal 
tract. When these drugs attach to certain opi- 
oid receptors, they can block the transmission 


UBS TANCE ABUSE REPRESENTATIVES’ REPORT 


What Are The 
Hazards Of Opioids? 


of pain messages to the brain. In addition, 
opioids can produce drowsiness, cause con- 
stipation, and depending upon the amount of 
drug taken, depress respiration. Opioid drugs 
also can cause euphoria by affecting the brain 
regions that mediate what we perceive as plea- 
sure. 

What Are The Possible Consequences Of 
Opioid Use And Abuse? 

Chronic use of opioids can result in toler- 
ance for the drugs, which means that users 
must take higher doses to achieve the same 
initial effect. 

Long-term use can also lead to physical 
dependence and addiction. The body adapts 
to the presence of the drug, and withdrawal 
symptoms occur if use is reduced or stopped. 
Symptoms of withdrawal include restless- 
ness, muscle and bone pain, insomnia, diar- 
rhea, vomiting, cold flashes with goose bumps 
(“cold turkey’), and involuntary leg move- 
ments. Finally taking a large single dose of an 
opioid could cause severe respiratory depres- 
sion that can lead to death. 

Many studies have shown, however, that 
properly managed medical use of opioid an- 
algesic drugs is safe and rarely causes clinical 
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addiction, defined as compulsive, often un- 
controllable use of drugs. 

Treating Addiction To Prescription Opi- 
oids 

Several options are available for effectively 
treating addiction to prescription opioids. 
These options are drawn from experience 
and research regarding the treatment of her- 
oin addiction. They include medications, such 
as methadone and LAAM (levo-alpha-ace- 
tyl-methadol), and behavioural counseling 
approaches (qualified treatment centres) . 

A useful precursor to long-term treatment 
of opioid addiction is detoxification. Detoxi- 
fication in itself is not a treatment for opioid 
addiction. Rather its primary objective is to 
relieve withdrawal symptoms while the patient 
adjusts to being drug-free. To be effective, de- 
toxification must precede long-term treatment 
that either requires complete abstinence or 
incorporates a medication, such as metha- 
done, into the treatment plan. Once stabilized, 
a taper program should then be incorporated 
to get the patient off of methadone and into 
total abstinence. 

Methadone is a synthetic opioid that blocks 

see WHAT - page 46 
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Counsellors’ Corner 


Working The Night Shift 


tudies show that one in three people 
now work some form of shift work, 
an increase from about one in five in 
the early 1950s. 
We have become a 24-hour, sev- 
en-day-a-week society. 

Experts are now discovering what grave- 
yard shift workers have known all along, 
working at night is not the same as working 
in the daytime. 

Physically, working at night is difficult on 
the body. Shift workers tend to report some 
fairly common complaints and symptoms, ac- 
cording to the experts. Stomach upset is par- 
ticularly common. 

Workers of odd hours often complain of 
heartburn, indigestion and flatulence, and 
tend to suffer more ulcers. They also face 
a significantly higher risk for heart disease 
and gastrointestinal problems, including 
cancer. 

Many shift workers can’t pin down their 
medical complaints. They just know they don’t 
feel well. 

As well as physical problems, people work- 
ing at night tend to experience certain psycho- 
logical symptoms. “People forget what's going 
on,” explains sleep researcher Jon Shearer, 
describing a phenomena known as retrograde 
amnesia. Simply, some people often temporar- 
ily cannot remember what they have just done, 
seen or heard. 

Similarly, nightshift workers see a rise in 
the phenomena of shift paralysis. This is when 
a person has trouble convincing his or her 


body to move. Often people will respond to 
shift paralysis by giving themselves excuses 
not to move. It is an experience most people 
have had in one form or another, but itis typi- 
cally more frequent and intense during night 
shift. 

There is areason for these symptoms. “Your 
body is telling you to go to sleep, the world is 
telling you to stay awake, and you're stuck in 
the middle,” says Mr. Shearer, director of the 
Canadian Institute for Shiftwork Studies. 

Staying awake all night is difficult because 
of the natural rhythms of the body, agrees 
Alistair MacLean, professor of psychology 
and a shiftwork expert at the Queen Elizabeth 
Hospital. 


“Shift work is a 


young person’s sport.” 


Research has shown that desire to sleep is 
strongly related to body temperature. Body 
temperature rises and drops on a roughly 24- 
hour rhythm, and desire to sleep is strongest 
as the body temperature drops, which is be- 
tween 1 a.m. and 6 a.m. and is at its lowest 
point around 4 a.m. As the body temperature 
rises after 6 a.m., what Shearer describes as 
“the six o'clock sillies” may take place. Night- 
shift workers often feel they've caught their 
second wind. 

The second wind is actually their body tem- 
perature rising, a natural rhythm telling them 
it's time to wake up. Unfortunately, this hap- 


What Are The Hazards Of 


Opioids? 


the effects of heroin and other opioids, 
eliminates withdrawal symptoms, and re- 
lieves drug craving. Other medications in- 
clude LAAM, an alternative to methadone 
that blocks the effects of opioids for up to 
72 hours, and naltrexone, an opioid block- 
er that is often employed for highly moti- 
vated individuals in treatment programs 
promoting complete abstinence. Finally, 
naloxone, which counteracts the effects of 
opioids, is used to treat overdoses. 

As substance abuse representatives we 
see a big increase in the use of opioids and 
we have help for those individuals who are 
addicted. Please contact your respective 
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rep and discuss some options that may just 
save your life. 

Truck Plant, John Kapustin: office 905- 
644-5967; pager 1-800-361-6793 PIN 
9967 (and then enter the number you want 
to be called at); home 905-697-1533. 

Car Body/Hardware & South Stamping, 
Mike Hills: office 905-644-3724; pager 1- 
800-361-6793 PIN 3724 (and then enter 
the number you want to be called at). 

Car Chassis/Paint & Tri-Link, Don 
Whalen: office 905-644-3723; pager 1- 
800-361-6793 PIN 3723, home 905-728- 
7329.9 
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SHARRON TERRY 


KEHLER WILSON 
UNION UNION 
COUNSELLOR COUNSELLOR 
pens just as most shift workers are heading 

home to try to sleep for the day. 

Sleeping during the day can be a serious 
problem for many shift workers, but it par- 
ticularly seems to affect older workers. “Shift 
work is a young person's sport,” says Mr. 
Shearer, noting the older the individual, the 
more difficult it is to adapt to night schedules. 
Even people who have worked nights for many 
years without problems seem to find them be- 
coming more difficult over the years. 

Working nights often causes other stresses 
that can be equally disruptive for people. 

Amyriad of problems can arise for the night 

worker with a family When the rest of the 

family operates on a daytime schedule five 
days a week, the night worker often misses 
out on social occasions and special events. 
As well, day-to-day problems, such as 
keeping small children quiet inside on a rainy 
day, when a spouse is sleeping, can put stress- 
es on a family. 


Help For Shift Workers 

Tips on how to handle working night shifts 

Most important is to cut down on or avoid 
caffeine. The caffeine in coffee, tea and colas 
can easily disturb sleep. On night shift, avoid 
drinking coffee after midnight. 

Wake up in light, even if it’s night outside 
when you rise, advises Mr. Shearer. Set the 
timer on a lamp in your room for about a half- 
hour before you wake. Rising will be easier 
and you will feel better if your environment is 
lit when you wake. 

Make your bedroom a friendly daytime en- 
vironment for sleep. Try ear plugs and eye cov- 
ers to help shut out light and sound. Air condi- 
tioners allow you to keep the windows closed 
and will also provide a continuous background 
noise to block out outside sounds. 

Teach yourself to relax. 

Try to establish a regular pattern of sleep. 
The timing is important. 

The above was taken from an article by Kim 
Arnott for Thomson News Service 

We would like to take this opportunity to 
wish you and your family a safe and enjoyable 
summer. 

The Union Counsellors can assist fellow 
members including retirees to connect with 
appropriate resources in the community for 
support or other counselling issues. Please 
call Sharron at 905-644-4282 or Terry at 905- 
644-4283. Take care. 
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Third Annual Tree Plant 


E 


Enjoyable Success 


hank you to everyone who came out 
May 14th to our Third Annual Tree 
Planting, held this year at Enniskillen 
Conservation Area. 

The weather was absolutely fantas- 
tic, periodically sunny and warm. Everybody's 
spirits were good, which contributed to a great 
day out. Some of us forgot to remember an 
important fact though; even if it’s overcast you 
can still get sunburned. It’s always better to be 
safe than sorry. Please wear a good sun screen 
to protect your children’s skin and yours. 

Thanks to Jamie Davidson, Conservation 


Areas Planner from Central Lake Ontario Con- 
servation Authority (CLOCA) for helping with 
the organization and the thorough tree plant- 
ing lessons. In our bustling lives we sometimes 
forget that we have Conservation Areas such as 
Enniskillen so near. It’s a great place to picnic 
with open and sheltered areas which are avail- 
able for weddings, family reunions, etc. There 
is a three kilometre trail network that crosses 
the Bowmanville Creek five times and oodles 
of opportunity to see wildlife. 

The kids getsuch a kick out of giving back to 
the environment. We're sure if we had 10,000 
trees it wouldn't have been enough. Their en- 
ergy gives us all such a lift and spurs us on to 
do even more to preserve and conserve our 
natural environment. We planted well over 
500 white spruce and over 500 white cedar. 

After all that hard work digging holes and 
planting trees, well you get a good hunger on 
and a serious thirst. Thanks to CAW Local 222 
Executive and Charlie Peel’s generosity, they 
provided us with good Canadian beef burgers, 
hot dogs and non-alcoholic beverages. 

We were very fortunate to have a couple of 
skilled practitioners of previous barbecuing 
events, the mighty spatula swinging Sister Ka- 
thie Fowlie and ever-dangerous smoke in your 
eyes, myself. We managed to keep the hunger 
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mongers at bay with some timely food han- 
dling skill driven by the fear of cannibalism. 

Along with celebrating our good deeds of 
giving back to the environment we also had 
the opportunity to celebrate a birthday with an 
awesome friend of ours and the environment, 
Sister Loretta Michaud, Director of Commu- 
nications for the Workers Health and Safety 
Centre. For the last five years Sister Loretta 
has been responsible for writing the material 
we use to do our Elementary and Secondary 
School Earth Day Presentations. 

The success of CAW Local 222 Environ- 
ment Committee's tree planting has doubled 
its attendance each year and the committee's 
members are always looking for suggestions 
to improve the event. Please contact, Eric 

see THIRD - page 48 
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Auto Blitz - Canadian Cancer Society 


represented by the Canadian Auto Workers 
Union. 

Some of the volunteers have been mem- 
bers of the CAW Retirees Chapter, Local 222. 


ince 1990, the Canadian Cancer 

Society Durham Branch, has or- 

ganized a crew of volunteers to 

collect funds for the Cancer So- 

ciety during shift changes at local 
industries. 

The primary focus has been on Gen- 
eral Motors of Canada Lid. but at various 
times, we have collected funds from other 
industries including AGS (AG. Simpson), 
ACSYS Technologies and Lear Corporation. 
All of the employees canvassed have been 


Volunteers stand at the gates dressed in yel- 
low smocks with pails in hand and ask for 
donations from the workers as they enter or 
leave during the shift change. 

By and large, the workers are extremely 
generous. Over the years the Cancer Soci- 
ety collection has averaged between $6,000 
and $8,000 per year for approximately one 


and one-half hours of volunteer time. This 
would represent well over $100,000 over 
the 15 year period. 

We would like to recognize all of these 
employers and especially the workers in 
these Plants during this our 15th Anniver- 
sary of pursuing this very worthwhile fund 
Eg project. Congratulations CAW mem- 

ers. 

- Durham Branch, Canadian Cancer 


Societys 


Third Annual Tree Planting Enjoyable Success 


- continued from page 47 
Wiggans Third shift Plant 1 Body Doug Hart 
Truck Shift 2 Final, James Van Kemp Truck Shift 
2 Final and Dave Renaud Plant 2 Chassis with - 9 
any suggestions or concerns you have, email 
keepitgreen@ cawdrec.com or call Eric at 905- 
623-4378. 


Run, Walk and Roll (RWR) For 
Cancer Prevention In Ottawa 


For the Marsh event on Sunday June 26, 2005 starting 9 a.m.. Bring 
your family to walk, jog, run or cycle through the Darlington Pro- 
vincial Park, along the Waterfront Trail and into the OPG Green 
Corridor and then back to the GM Headquarters Building for 
entertainment and food. Prizes will be awarded for the most 
pledges and a draw. Registration is encouraged at The Run- 
ning Room, Whitby; Impala Bicycles, Oshawa or contact the 
FSM office at 905-23-5459. Registration fee is $10 per adult 

and $5 per child. 


Report Congratulations to Michael Hance for the winning of the 
The Run, Walk and Roll in Ottawa will be CAW/GM Joint Workplace Environment Committee Earth Day 
completed by the time you read this. Along with \\) Michael Hance = Drawa Mascot Contest. 


working hard to keep ourselves fit for the events 

we've entered, we all worked very hard to raise 

our sponsorship funds. Thank you to those who have generously sup- 
ported the over 58 of us who volunteered to join the Durham group’s 
initiative to raise funds for cancer prevention. We will report in the next 
article just how successful and sore we are. 


Miles For The Marsh 
Friends of Second Marsh, (FSM) is holding its second annual Miles 


Wie’RE GETTING Your Marc! 


Your Oshaworkers are being returned to the Union Hall because of incomplete addresses, 
many due to incorrect postal codes or because we don't have your apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458, email us at marlenes@idirect.ca, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


In closing, we would like to congratulate President Chris 

Buckley as well as the all the other successful candidates 

on their recent elections. Thank you for giving me the privilege of rep- 

resenting our membership to another three-year term as one of your 

CAW Council delegates. I will continue to represent our Local on the 

CAW Council’s Environment Committee and maintain a consistent flow 

of information back to you. 

Please enjoy Mother Nature at her finest during your summer holi- 

days but remember this, don’t mess with her. 


Effective Date Plant Serial No. 


Name 


Street No. Apt. No. 


Postal Code 
(J Surviving Spouse 


(J Active Member 


(J Retired Member 
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Activists Are Getting Busier 


ction has been picking up on the ac- 

tivist front now that decent weather 

is approaching. We have been on 

the road to Kitchener, London and 

Ingersoll; we have hosted the most 
recent Regional Hying Squad meeting; our 
members participated in a leaflet campaign at 
selected Wal-Mart stores; and we participated 
in the CAW/DREC tree planting for the second 
year. 

Before I get into the details, I would like 
to thank those members who supported me 
in the recent election for CAW Council Del- 
egate. I am honoured to be one of Local 222’s 
voices at CAW Council meetings for the next 
three years. I would also like to announce the 
birth of my second son, here, as he will surely 
be joining Flying Squad activities with his big 
brother Ryan. 

On April 29th Carl McCready 
and I travelled to London for an 
anti-scab rally at Chris Bentley's 
office. MPP Bentley is the cur- 
rent Minister of Labour. This 
rally was in support of striking 
Steelworkers from USWA Local 
2918, in Ingersoll. They have 
been on strike now for about 
11 weeks, and things are get- 
ting violent on the picket line. 
This is why we need laws to 
prevent “replacement” work- 
ers. A day before the rally we 
found out about an appeal 
hearing in Kitchener (the only 
public meeting outside of 
Queens Park), so we stopped 
there on the way to London. We 
left Oshawa at 5:45 a.m. and 
got home at 3:15 p.m. but we 
felt that it was a productive day of action. The 
Ontario Federation of Labour hosted a break- 
fast at the same hotel that the hearing was being 
held, and we were invited to join them before 
we demonstrated outside. We entered the hear 
ing for about half an hour and then headed to 
London. 

On April 30th we hosted the Hying Squad 
meeting at the Local 222 Union Hall. There 
were about 30 people in attendance. Brother 
Chris Buckley graced us with his presence and 
delivered a powerful speech on the auto in- 
dustry and our need to educate the public, as 
well as our elected representatives, on buying 
domestic vehicles and protective legislations. 
The statistics are quite staggering if you haven't 
heard them before. We also had a guest speak- 
er named Susan Vandermeer. She delivered an 
important message on healthcare problems 


FLYING SQUAD REPORT 


we are facing at Lakeridge Health Oshawa, and 
spoke of her first-hand experiences with this 
corporation” since losing her husband Gary 
recently due to human error and a complete 
disregard for their concerns. Gary was a mem- 
ber of our Local and was planning to retire 
after the next contract. As I looked around at 
the audience, I don’t think there was a dry eye 
in the room. It is a tragic event, and one that 
could have been avoided. 

Since we have donated so much money to 
this hospital over the years, I feel we have the 
power to hold them accountable. I also believe 
that we can help Susan with her quest to make 
sure the same thing that happened to her fam- 
ily doesn’t happen again. My condolences go 
out to Susan and her family. I cannot imagine 
what they have been going through these last 
few months. I will also say that she commend- 


a 4 
ed our Union for helping her through this, es- 
pecially Charlie Peel, who prevented a grave 
injustice from occurring with regards to her 
benefits and pension entitlement that someone 
at GM was trying to rob her of! 

Steve Watson spoke of the upcoming march 
in Toronto for Sergio Loreto. Brother Loreto, 
a member of CAW Local 510 in Quebec, has 
been fighting deportation and is living in a 
church sanctuary in Toronto while his wife 
and children are living in Quebec. The broth- 
ers and sisters at Local 510 have been very 
generous to this family during this time and 
are continuing to support his family while he 
is absent. 

We also elected our Co-Chairs for the Re- 
gional Flying Squad. Since we cover such a 
large region, the three activists that stood for 
election were acclaimed (there were two co- 


STEVE 
CONWAY 
CAW LOCAL 222 
FLYING SQUAD 


chairs previously). So congratulations to Anne 
MacMeekin, Local 88; Carl McCready, Local 
222; and Jason Atkinson, Local 1451. The 
meeting lasted 3.5 hours and could have gone 
on longer. There is so much that can be done 
to help our Union and others. We really could 
use some more volunteers (hint, hint). 

Two brothers from USWA Local 2918 were 
present to talk about their strike, how we have 
supported and often led them during their 
campaign, and the problems that they have 
suffered due to injunctions. Of course it didn’t 
help that two picketers were arrested on Fri- 
day night (after the rally in London). One of 
our CAW Hying Squaders was arrested in a 
scuffle with a police officer and later a USWA 
member got scooped up after tensions flared. 
Again this is solely due to the lack of anti-scab 
legislation. 

On the home front, I was 
very disappointed with the lack 
of attendance at our last G.M. 
unit meeting. Both Car Plants 
were laid off, so we could have 
had a great forum to ask ques- 
tions or vent frustrations or 
clarify rumours as we head 
into bargaining. Our members 
really have to make some sort 
of effort to back this Union. 
We have been living a pretty 
good life because others were 
willing to sacrifice so much 
to get a good contract. If we 
don't sacrifice some time now, 
we may lose a lot more come 
September. The next time you 
open your pay stub, I would 
like some of you to try one 
little exercise. Quickly make a 
list of your monthly expenses, not all, just the 
major ones (mortgage, hydro, gas water, cable 
phone, internet, car payment, etc.). Now take 
what statistics say is the minimum living wage, 
$10 per hour, and multiply that by 40 hours a 
week, Again, multiply that by four (weeks in 
a month), and compare the two columns. Do 
the math! It won't take a rocket scientist to see 
that our quality of life is geared to our wages. 

What are you willing to give up to work 
here next year? Without solidarity behind our 
bargaining committee, how do you think they 
are going to getimprovements to our contract? 
Remember, We are the union. We get what we 
deserve, and I feel we deserve more! What 
do you want? I will leave you with one more 
thought: Don’t just show up for the cheque, 
show up for the fight. 

In Solidarity. 
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UNION IN POLITICS COMMITTEE REPORT 


Respect An Important Facet Of Society 


That’s Missing These Days 


iT don’t get no respect” is a little phrase 
that made the late Rodney Danger- 
field a household name on the com- 
edy circuit. He used that line to get 
a laugh, but in reality we all could 
use a little more and could even show a little 
more respect. We live in a time when respect 
isn’t shown the way it was when I was younger. 
You can likely remember a time when you 
wouldn’t call anyone a few years older than 
you by their first name until they told you it 
was okay to do so. 
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This is a contract year and respect takes on 
a special meaning during negotiations. Will the 
Company respect the value of what we bring to 
the table? Will we respect what our bargaining 
team brings back to us to vote on? 

I certainly have more faith in our elected 
reps that they will show some respect for our 
efforts in the workplace, than that of the Com- 
pany. 

Working conditions will remain a challenge 
and I hope the Company is willing to respect 
what our Union brings to the table as issues. 


As I write this article 
I don’t know if we are 
into a federal election 
yet. In Ottawa, we have 
a Prime Minister who 
wasn't willing to respect 
those who voted for 
his party by presenting 
a budget that would honour the promises he 
gave Canadians until Jack Layton twisted his 
arm. 

On the other hand the Conservative opposi- 
tion party is willing to bring the government 
down simply because they smell blood and 
they have the numbers to vote the minority 
government into an election. 

Are we asking for too much when we ask 
for a little respect from our politicians in Ot- 
tawa? We don’t want nor do we need an elec- 
tion right now. We need our Members of Par- 
liament to deal with the issues that matter to 
us Canadians in a fair and just way. When we 
have the answers from the Gomery Commis- 
sion; we can have an election. 

Just remember we will judge everyone on 
Election Day on your past promises made and 
respectfully delivered. 

It would only be fair to ask the question of 
ourselves, do we offer enough respect in our 
daily lives? How many times do we take for 
granted the support we receive without proper 
thanks? I was posed the question of respect in 
the plant and it made me question it from both 
sides. After all respect works best when it goes 
both ways. 

I want to thank you for giving my articles a 
read and I know you respect the fact that they 
are based on my opinions and views. 


/LARRY 
O'CONNOR 
UNION IN POLITICS 
COMMITTEE 
MEMBER 


Employee Counselling Program 


Located at 850 Wentworth Street West, 
Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


Your Union Counsellors 


Terry Wilson 


905-644-4283 
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Sharron Kehler 
905-644-4282 


ith elections over we would like to congratu- 
late everyone in their respective positions and 


best wishes to all. 


The Human Rights committee will have co- 

chairs for the next term. This was a decision 

made by the whole committee at our last meeting. The 
co-chairs are Richard Davidson and Pat Hargrove. Kellie 
Scanlan will be the recording secretary and the members 


HUMAN RIGHTS COMMITTEE REPORT 


world. 


are Roxanne McKay, Sandy Beauchemin and Christiaan 


Timmermans. 


id you know that the Gap, one of the 

most widely-known clothing stores, 

also owns Old Navy and the Banana 

Republic names? These stores have 

profited for years by the use of sweat- 
shop labour in third world countries. Their 
apparel is made for pennies apiece but is sold 
for exorbitant prices in their trendy stores in 
malls across most of the G8 countries. 

When we go to work each day we expect to 
be treated with dignity and respect and paid 
an honest wage for an honest day's work. 
Those who work in the garment sweatshops 
around the world are mainly women. They 
are often met at the gate to the factory by 
armed guards. Once inside the doors are 
locked and often there are no windows. 
As they leave the sweatshop, they are not 
treated with dignity or respect. Instead they 
are systematically searched, groped, forced 
to endure indignities that in our society would 
land a male in prison for many years. Oh, 
do not get caught with a scrap of cloth. That 
would mean certain punishment. Depending 
on the mood of the guard, that could mean 
rape, dismemberment or you may quietly dis- 
appear never to be seen again. 

It is common practice for the managers of 
these sweatshops to force the women to sign 
contracts stating they will not get pregnant. If 
they do not seek consent from the boss to get 
pregnant, he now has the right to fire them. 
There is no maternity leave, unlike our coun- 
try that grants new mothers up to one year in 
paid maternity leave. Most women are expect: 
ed back to work the next day after giving birth. 
To not do so jeopardizes their job. Someone 
else is always waiting to work there. The pro- 
duction cannot stop for any reason. The quo- 
tas must be met. 

The average workday is not eight hours as 
we are accustomed to, but are usually 12 to 


| 

14 hours. There are no breaks allowed. If you 
must leave your workstation then the time you 
are away is added on to the end of the shift. 
This time is not paid for. 

Once children reach school age, many are 
expected to join their mothers at the job. If 
the mother must be away from the job then it 
is the child's responsibility to work in place 
of their mother. Children, if found wandering 
away from their mother’s workstation, will be 
punished by being chained to the workstation. 
It sometimes is more drastic than that. It could 


You might say 
that the Gap 
was literally caught 
with its pants down. 


mean that both the parent and child would be 
fired. If fired, it often means that there will be 
no chance of employment anywhere else in 
their village or town. The company will see to 
that. Their name is placed on a “blackball” list 
and no one will hire them. 

And while these oppressive tactics go on, 
the executives of these clothing companies, 
sitting in their oak panelled boardrooms on 
Wall Street, sipping cafe lattes from fine china, 
clad in their designer wool suits, cry foul. No 
itis not the way we operate our business. They 
tell the world how well their workers are treat: 
ed, that there is no child labour happening. 
The employees in these factories are happy 
to come to work each day and they are paid 
fairly for the work they do. If this was truly the 
case, then why is the evidence so widespread, 
so damning? 

Recently, some of the workers secretly 
brought in cameras and filmed their working 
conditions. These tapes show the world what 


As we are a social union, we care what happens not just 
at our workplaces but also in our community and the whole 


We look forward as a committee in working together in 
raising awareness on these many issues. 
Wishing everyone a happy and safe summer. See you at 


the CAW Picnic on Saturday, June 25. We will have a booth 
set up with posters and a draw box. 


HUMAN RIGHTS AND EMPLOYMENT EQUITY REPORT 


The Gap, Old Navy 
And Banana Repub 
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the conditions are really 
like. With media pres- 
sure and worldwide ex- 
posure of these tapes, you might say that the 
Gap was literally caught with its pants down. 

The company never acknowledged the 
tapes or even admitted to any wrongdoing in 
labour practices. What they did do was make a 
public statement that due to recent turns in the 
economy they were closing their Middle and 
South American operations. What the com- 
pany failed to add was they were opening new 

operations in China. China is a safe haven 

for companies, like The Gap, to set up shop. 

They have a cheap and vast labour force. La- 

bour laws and human rights laws do not ex- 

ist in China. And itis virtually impossible for 

Labour groups and Human Rights groups to 

monitor activity in these factories. 

Yes, itis important to be in style. And yes, 
many of us just have to have that Gap label or 
Old Navy logo on our clothes. But at what cost? 
We demand that we be treated with respect 
and dignity in our workplace. We have laws 
in place to protect us, to ensure we are paid 
fairly and are safe in our work environment. 
This should not be unique to rich countries; 
this should be an expectation in every country 
in the world. 

We must send a clear message to compa- 
nies that are growing ever richer on the mis- 
ery of third world workers, that we will not 
tolerate basic human rights and workplace 
standards to be violated any longer. It is time 
that we as a union stand up and back fellow 
workers around the world. We must lead the 
fight for them to have a respectful workplace 
environment, fair wages, basic human rights 
and the end of child labour practices. And we 
must be heard, both here at home and abroad. 
We must not allow corporations to believe that 
we, their workers, are not important. 
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WSIB REPRESENTATIVE’S REPORT 


Workplace Safety And Insurance 


Boar 


n March, I was asked by Lynn Hogarth 
and Bob St. Jules of the CAW Local 222 
Education Committee to participate in 
the first-ever WSIB education seminar for 
Workplace Compensation. 

My purpose was to share my 10 years ex- 
perience, starting at the grass roots level, with 
any and all willing participants who also share 
the same interest as I do, that is, WSIB. 

Being the first time the Education Commit- 
tee has held a seminar of this nature, our class 
size was small but very productive. 


Class Outline 

Filing of claims: There are three forms that 
get a claim going. They are: The form 7 which 
is the accident report at work, the form 6 
which is the worker's report of injury, and, the 
form 8 which is the doctor’s first report. 

The main theme behind understanding how 
these forms should be completed is that the 


National Child Care: 
At 


Get It Rig 


e Federal government 
has set aside money 
for child care. This has 
the possibility of being 
a great thing for Cana- 

dians providing it is done the 
right way. The Federal govern- 
ment must force provinces to 
be accountable for this money 
and make them use it for a 
publicly-funded, not-for-profit 
child care program that mod- 
els the one in Quebec, where it 
costs approximately $7 per day 
for child care, province-wide, 
made available to all parents no 
matter how much money they 
make. 

There has been speculation that provinces 
are planning on using the money for profit- 
making, privately owned daycares. How is this 
going to save us money? It won't! It will line 
investors’ pockets. That is why we must put 
our foot down and tell the government that 
we want it done right: We want accountability 
and we want a not-for-profit child care pro- 
gram that benefits all Canadians. The money 
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Seminar A Success 


history of accident on each form must be con- 
sistent and that the accident history is compat- 
ible with the medical condition. 

We discussed workers’ obligations. It was 
explained that it is no longer suitable for an 
injured worker to remain off work on the ad- 
vice of his/her doctor, without a medical ex- 
planation as to why the lost time from work 
is necessary. If an injured worker is only par- 
tially disabled, he/she has an obligation to call 
the employer and ask if there is a suitable job 
available to match the medical restrictions put 
on by the worker's doctor. This is called “early 
and safe return to work.” 


Employers’ Obligations 

The employer has an equal obligation to 
participate in the early and safe return to work 
procedure. They have an obligation to offer 
suitable work that is available. They must be 
sincere in determining a worker's level of im- 


is there, earmarked for child care, speak up 
and demand a system that works. 

We need a Childcare Act with: Sustainable 
public funding and not-for-profit delivery; 
public accountability tied to clear plans, goals 
and timelines; and a guarantee that public 
money goes to children for care, not to inves- 
tors for profit. 

To achieve this we must tell the govern- 
ment by signing child care postcards available 


pairment. If they aren't, 
one has to question 
their sincerity in the 
early and safe return to 
work process. 

An employer can’t 
bring an injured worker 
into work and have them sit and twiddle their 
thumbs, simply to avoid payinga losttime claim. 
There must be an obvious need for the work 
the worker is being asked to perform. There 
must be a benefit to the employer that works 
towards running their business and building 
their product. They have to demonstrate their 
sincerity in the return to work process. 

I want to thank Lynn Hogarth and Bob St. 
Jules as well as the entire Local 222 Educa- 
tion Committee for giving me the opportunity 
to speak at the first WSIB seminar. I thor: 
oughly enjoyed it and hope for its continued 
success. 


GARRY 
MURPHY 


WSIB 
REPRESENTATIVE 


TAMMY 


SCHOEP 
FOUR WEEK 
PEL STUDENT 


at the Union Hall, send faxes and letters that 
are available on the national union’s website 
to send to MPs and the PM, http://www.caw. 
ca/campains&issues/ongoingcampaigns/ 
childcare/index.asp. Talk to your friends, 
neighbours, co-workers and family members 
to raise awareness on this campaign. We must 
speak up if we want this done right. We want 
quality child care made available to all Cana- 
dians at a reasonable price. 


BY 
SIOBHAN 


Local 222 Picnic Acts ls: 


t's that time of year again! Mark Saturday  nard (bass guitar) and John “Mullet” John- _bus service will be available again this year at 
June 25, 2005 down on your calendars. —_ stone (drums and percussion). the Truck Plant parking lot (southeast corner 
From 10 a.m. to 5 p.m., the 59th annual So come on out and enjoy the festivitieson of Park and Wentworth.) % 
CAW Local 222 picnic is on at Lakeview — Saturday, June 25th, 2005! Parking and shuttle 
Park in Oshawa. There is a plethora of 
kids’ entertainment featureing carnival rides, 
mini golf, pony rides, rock climbing, an ob- 
stacle course, as well as numerous other at- 
tractions. 
As for the bigger kids, dig out your cow- 
boy boots, because Mike Pollard, Canadian 
country recording artist, and CAW Local 222 
member, is scheduled to get the party started. 
The Kendal resident will be taking the stage at 
11 am., performing a wide variety of country 
songs. 
A former ACSYS employee, currently work- 
ing for the past year in the Car Plant Chassis, 
Pollard is modest about his achieve- 


ments. “I just love country music,” en- 
thuses Pollard. “I write most of my own 
songs. I love what it does for others. The 
best moments are the little things, like 
having people sing your songs back to 
ou.” 


At noon, another CAW Local 222 


Mike Pollard (left) and Mike 
Fernlund (bottom, far right, with 
the other members of the band Full 
Tilt) are two CAW Local 222 members 
slated to perform at the picnic, as 
are Elevation (above), “the premier 
U2 tribute act,” and Crazy Babies 
(below), “the ultimate tribute to 


member, Mike Fernlund, and his classic i Ozzy and Black Sabbath.” 
rock/new country band Full Tilt will be 
appearing. An employee of GM for 33 
years, presently working in Car Plant 
Trim and Hardware, Fernlund has ap- 
peared with such notable acts as Alannah 
Myles, Sass Jordan, and Kim Mitchell. 

Full Tilt features Jennifer Andruss on 
lead vocals, Jaime Moore on lead vocals 
and bass guitar, Adam Arseneault on 
lead guitar, and last but not least, there's 
Mike Fernlund on drums. 

At 1 p.m. and 2:30 p.m., respectively, 
Crazy Babies (“The ultimate tribute to Ozzy 
and Black Sabbath”) and Elevation ( “Canada’s 
premier U2 tribute act”) will round off the 
musical entertainment for the day. 

Crazy Babies have been doing Ozzy since 
1989 and have played over 1,000 shows. 
Having met a few times with Ozzy Osbourne 
himself and being given Osbourne’s blessing 
to continue Crazy Babies, founder Rod Clarke, 
continues to rock out along with the rest of 
the band; Ron Bechard (lead guitar), Dave 
South (bass guitar) and Mark Harding (per- 
cussion). 

Elevation has the unique distinction of be- 
ing selected by ETS, U2’s official tour operator 
to perform at ETS U2 fan parties during U2’s 
2005 Vertigo World Tour. Elevation features 
Shawn Brady (vocals, guitar, harmonica, and 
keyboard sequencing), Kevin Strom (guitar, 
background vocals, keyboards), Mick Bar- 
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RECREATION COMMITTEE REPORT 
1 


eG Sey Oy 


AL CENTRES: | 


Wendy, Martha, Vickie, and Snoopy the dog, all from the Uxbridge-Scugog Animal Control Center received, a $500 donation 
from Gregg Barton (left) of the CAW Local 222 Recreation Committee. The money was raised at the Daytona 500 NASCAR 
party. All racers know you can’t get the checkered flag without the sponsors. We would like to thank Sean at the A-Z Pit Stop, 
the guys at Part Source, Terry at Line X, Perry from Labbatt and the fellows at Performance Improvements. Please join us for 
the season ending race event on Nov. 20, 2005. It is going to be a really great race. 


BOWLING REPORT 


Shift #1 Truck Plant Ten Pin Tid Bits 


efore I get into this final edition of 

Truck Plant Ten Pin Tid Bits, I think 

an apology is in order from yours 

truly. Through a complete oversight 

on my part, | failed to list one of our 
teams that competed in the ladies section of 
the CAW finals held on April 9th at Leisure 
Lanes. Out of 13 teams that took part, our gals 
took fourth place, a great accomplishment, to 
say the least! The first lady to bring it to my 
attention was Captain Elaine Howatt! The night 
of our banquet, another member of the team, 
Janice MacDonald, gave me what for, as well. 
I guess the other three team members, Lina 
Law, Heather Ellis, and Donna Amos, must 
have thought I’d gone through enough already 
for one night! Congratulations girls! 

Our banquet was held again this year at 
Woodwiew Park Clubhouse on May 7th, with 
another great meal served, prior to the award- 
ing of trophies, etc.. 

For the 14th year now, Mike Bested has 
been presenting his trophy to the most 
sportsmanlike bowler in our league, and 
he did so this year to Bob Kitchen, a very 
deserving recipient! This same trophy I re- 
ceived 14 years ago holds a very special spot 
in my heart, because it is voted on by all the 
league bowlers. I’m sure Bob feels the same 
way about it. Congratulations Bob! 

Unfortunately I didn’t get the chance 
to present my five-pin trophy this year to 
Donna Amos, who missed a whopping 24 
of them. If] had, I was going to tell her that 
the caricature I captured on the trophy I 
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made, bore no resemblance to her at all, or if 
it did, it was purely coincidental! I copied the 
perfect gal from my April 2003 article in the 
Oshaworker! 

I was also going to bring it to the attention 
of all in attendance the top five runners-up, 
namely, Dan Gabona and Cal McComish (tied 
for fourth with 17 whiffs ea.), and Gail Ander- 
son and Charlton Bryan (tied for second with 
18 apiece) ! 

My records show the final total of missed 
five pins to be 481 for the season, eclipsing 
last year’s 410 by quite a margin. There was 
475 paid customers in the draw, and Dan 
Gabona gave out five prizes of $95 each. It 
only seemed fair that Donna Amos should 


be one of the lucky 
winners, wouldn't you 
say? Congratulations to 
all the winners, and a 
hearty thank you to all 
who took part in our shenanigans again this 
season! 

Other awards handed out at the banquet 
went to the following people: 

High single Matt Livingstone 297, Sharon 
Armour 235; High single w/hdc Don Bason 
267+16 = 283, Donna Amos 215+59 = 274; 
High triple Shawn Senacal 681, Debbie Kil- 
lens 576; High triple w/hdc John MacDonald 
643+81 = 724, Ruth Petryshyn 543+135 = 
678. 

Most Improved Bob Poff +6 157, Lina Law 
+6 121; Most Improved Rookie Steve Hallman 
129; High avg. Mike Bested 196, Lu-Anne Cas- 
sells 177; Low Game of season Steve Hallman 
76. Low Game Below Avg. Von Ghersini 77 
pins, Janice MacDonald 44 pins. 

The winners of the championship round 
were The Missing Links (Bob Kitchen, Gene 
Supryka, Gene Dinneen, Ted Whitely, and Don 
Walton). The consolation crown went to The 
Union Duds (Norm Lean, Charlie Peel, Doug 
Sanders, Bill Mutimer, and Lance Livingstone) . 

That pretty well sums things up for this time 
around. I hope all of you have a really good 
summer, and don’t forget to recruit as many 
new members as you can for next year - the 
more the merrier. Thanks a lot for another 
very enjoyable season of bowling by yours 
truly. See you next September! 


CAW GOLF LEAGUE REPORT 


Better Weather Should 


Bring Better Golf Scores 


good title for this month’s golf report might be the same 
title that was used for Pat Blackwood’s article in the April 
Oshaworker, “The Good, the Bad, and the Ugly.” This is 


in reference to the Opening Day tournament held on May 

1st, the good, we didn’t get very wet; the bad, it was kind of 
cold and windy; and the ugly, a lot of the scores weren't too pretty. It 
is certain that as the weather improves and the season progresses the 
scorecards will improve as well. 

Ron Hartwig shot the lowest gross of the day with an 81 followed 
by Bruce Cashley with 83. Low net scores of 73 went to Doug Smith 
and Mike Peters. Thank you to Len Lelievre for assisting in the tour 
nament scoring. 

As you know, the Oshaworker does not publish in July and Au- 
gust so I'll remind you of the upcoming tournaments: 


DAN 
FORMOSA 

Two Person Scramble June 26th, King’s Bay 
8:30 a.m. 

Scotty Reid July 31st, 9:30 a.m. (members handicap) 

Members & Mates August 14th, 3 p.m. (mixed couples) 

As always, look for the tournament sign-up sheets posted on our 
league information board in Kedron Dells’ clubhouse. 

Match play should be starting soon and may be already underway 
as you read this. If you signed up for match play and are a new 
member, you must have a minimum of five scores handed in so your 
handicap can be established and you can be placed in the appropri- 
ate flight of the match play competition. 

Scores from other slope rated courses are acceptable as well. 

In closing, I want to wish you all a safe and happy summer. May 
your best golf be ahead of you. See you on the links! 


CAW RETIREES’ GOLF LEAGUE REPORT 


Results Of The Season’s 


First Four Games 


pring has sprung and we have played 
four games in the 2005 season. The 
first one on April 19 at Ayren Links 
was played under extremely trying 
conditions between a little drizzle 
and freezing temperatures. I was glad to be 
back in the car driving home. The winners 
that day were: (low net) Glen Baird 61, Jack 
Anderson 62, Peter Rammler 62, (low gross) 
Peter Rammler 79, Brian Genge 82, Dave Har- 
rison 83. The closest to the hole winners were 


Joe Monaghan, Ron Burgess, Ron Bodnar and 
Roger Scott. 

The second game of the season played 
again at Ayren Links on April 26 was the Open- 
ing Day Tournament and was played under 
perfect conditions. It was the warmest day of 
the year so far (24 degrees). A very enjoyable 
round of golf. 

The winners were: (low net) Wolfgang 
Mueller 57, Gene Supryka 58, Bob Nemis 60 
and low gross winners: Bruce Rosenplot 76, 


Enjoy Driving? 
Volunteer opportunities available... 


¢ Driving senior and disabled adults to doctors, etc.* 
¢ Delivering Meals on Wheels 


* Shift workers accommodated; 


nominal fee paid to cover gas 


Community Care Durham 
Oshawa 905-434-1691 


A United Way Agency 


David Harrison 78, Bri- 
an Genge 81. The closest to the hole winners 
were Jude Cassidy, Ron Bodnar, Terry Kelly 
and Lloyd Dussault. 

The third game on May 3 was played again 
in very cold and windy conditions at Whisper- 
ing Ridge, with a shotgun start that saw 100 
players braving the cold conditions, wow we 
are tough aren’t we. This one was a scramble 
and produced the popular winning team of 
Bert vandenHoogen, Phil Barton, Herb Knapp 
and Bill Zackarow. The runners-up team was 
Vince Mena, Walter Moretton, Gus Robertson 
and Ron Bodnar. The closest to the hole win- 
ners Tony Vonk, Bob Nemis, Paul Herrington 
and Jack Whalen. 

The fourth game on May 10 at Whispering 
Ridge again was played in balmy conditions 
(22 degrees) and 112 players participated. 
This one was not a shotgun start so the tee- 
times stretched from 9 am. to 12:30 p.m.. 
The low net winners: Ron Burgess 45, Danny 
lynch 47, and Wolfgang Mueller 47. Obviously 
I have to re-examine their handicaps. They 
are all new members this year. The low gross 
winners: Jack Brown 70, Gord James 72, and 
Vince Mena 73. The closest to the hole win- 
ners are George Connors, Fred Lautenschlager, 
Steve Ferenc and Jude Cassidy. 

This is the last communication before the 
summer and the next column will appear in 
September. I wish everyone a great summer 
with lots of good and enjoyable golfing. 
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Membership 

meeting is held 

at 3:00 p.m. onthe 

first Thursday of every 
month except July & August. 


hh ID 


The General Motors Unit meeting is 
held at 3:00 p.m. on the third Thursday 
of every month except July & August. 


The Oshawa Skilled Trades Council 
meeting is held at 4:00 p.m. on the 
fourth Thursday of every month except 
June, July, August & December. 


CAW Family Auxiliary meetings are held 
at 8:00 p.m. on the first & third Tuesday 
of every month except July & August. 


The Retirees’ Chapter meeting is held 
at 1:00 p.m. on the first Monday of every 
month except July & August. 


ALL MEETINGS ARE HELD 
AT THE CAW LOCAL 222 HALL 
1425 PHILLIP MURRAY AVENUE 


Jayne Atkinson 


Sroker - Owner 


———— 
Sullon Group 
Hofheentecland Mealty Ine 


Contact Jayme: 


Castistan 906-244-4010 = Warkworth 705-924-9239 = Toll Free 1-000-567-6370 


jalkirgometsulion.com = enw cooe2ncelhumberiaedca 
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502 Anniversary Celebration 
Howard & J ackie Kellock 


Please join us at H eydenshore Pavilion 
589 Water Street, Whitby 


Sunday, ] une 26, 2005 
2 to 6 p.m. 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
|" 


please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


Goodwrench 
Scuite [El] cenerai Motors 


OSHAW ORM Ep Maemo 


FOR SALE 


36’ trailer with full slide-out, 20’ Florida 
room set-up in beautiful park on Pigeon 
Lake asking $17,500. Call: 905-434- 
5788 


1994 Pontiac Transsport, light blue, 3.1L 
motor, 7-passenger, 135K, 1 owner, 
maintenance records, A1_ condition 
$3995. Call: 905-728-5942 

Golf clubs assorted left & right hand 
fairway woods & drivers, starting at $10. 
Call: 905-436-0700 


1992 Suzuki, 4-dr, 4-cyl, excellent shape, 
certified & e-tested. Call: 905-725-0476 


1991 Caprice $1400 as is, 189 K, 20 KLM 
rebuilt 305; winter rims tires 235/75/15 
$250 used 6 months. Call: 905-697-2278 


Reese trailer hitch receiver, 3 tires & 1 
wheel for Astro Safari van. Call: 905-728- 
7988 


2000 Mustang, V6, silver, 67,000 km, 
grey interior, power everything, transfer- 
able warranty, new brakes, tires, mint 
condition inside/out, | automatic/OD, 
$13,800 obo. Call: 905-576-6746 


1992 36 x 12’W Mallard, 8 x 20’ Florida 
room, 4 pc bath, equipped kitchen, mas- 
ter bedroom w/ceiling fan, den/2nd bed- 
room, overlooking Lake Scugog, asking 
$22,500 obo. Call: 905-576-1940 


2000 Travelair trailer park model, 40’, top 
of the line, hardwood floor, fireplace, air, 
sleeps 6, hard awning, 40’ deck, Bob- 
caygeon Bell Haven Park. Call: 705-738- 
6162 or 905-579-7413 


1989 16’ Sidewinder, 150 Johnson V6, 
foot throttle, new seats, floor, travel cov- 
er, ski bar, 3 props, 1998 Calkins trailer, 
$7800. Call: 905-432-2643 


1986 21’ Citation boat & trailer, OMC 145 
hp, new gaskets throughout the motor, 
runs good, small cuddy cabin with porta- 
ble head, $4000 obo. Call: 705-454-9902 


Washer & dryer Inglis super capacity HD, 
3 yrs old, $550; dishwasher Frigidaire 
Gallery Series $200. Call: 705-292-0453 


Kenmore sewing machine with button 
holer & easy dial turning selections, in- 
cludes 3 drawer sewing cabinet, $250 
complete. Call: 905-435-0900 


1975 Sears 16 hp garden tractor no mo- 
tor $100; older 10 hp Cub Cadet tractor 
no motor $100. Call: 905-985-9021 


1 bedroom cottage with bunkhouse in 
private park near the Crowe River asking 
$27,500. Call: 905-449-6055 


Above ground pool, “A” frame, lockable 
ladder, never used, new $279 asking 
$130; twin bed complete 1 yr old, new 
$349 asking $120. Call: 905-623-0784 


House near Sandbanks, 1500 sq ft brick 
bungalow, 200 x 200’ lot, 3 bedroom, 2 
bath, large living room, 2 rooms in base- 
ment, asking $150 K. Call: 613-476- 
7810 


2003 Shrimp travel trailer, 14’, air, TV an- 
tenna, furnace, stove, awning, sleeps 2 & 
small child, easily towed, 1500 Ib weight, 
much more, $8500 obo. Call: 905-576- 
8884 


1998 Kawasaki 650 KLR, 11,600 km, 
electric start, excellent condition $2900. 
Call: 905-571-1674 


THE OSHAWORKER DEADLINE 


FOR THE SEPTEMBER 2005 ISSUE IS 
FRIDAY, AUGUST 12 AT 4:00 P.M. 


Couch & chair, blue in colour $200; fer- 
ret/bird cage large on coasters $175; 
large wood box for storing firewood 21”W 
X 27°H x 53”L $30; steel beds. Call: 905- 
723-1340 


Graco stroller $10; umbrella stroller $5; 
Fisher Price baby carry bucket max 17lb 
$10. Call: 905-434-8384 

Sears front wheel drive lawnmower, runs 
good, asking $80. Call: 905-728-0279 or 
905-435-2321 


Due to space limitations, 
not all Oshaworker classified ads 
are necessarily published. 
We regret any inconvenience 
this may cause. 
Please resubmit. 


Support Your 
A. Taylor-G. Morgan 


CAW Aenea Centre 


Open to the Public @ Extended Hours 
Now Accepting New Patients @ Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Call 905- 319- 8730 for your appointment! 


Monday 
Tuesday 
Wednesday 


9:00am. - 5:00 p.m. 
9:00am. - 5:00 p.m. 
11:00am. - 7:00 p.m. 
Thursday 9:00 a.m. - 5:00 p.m. 
Friday 8:00 a.m. - 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 
a e 8 Dentists e 1 Oral Surgeon @ 
= TCA 


@ 1 Periodontist @ 1 Endodontist @ 
LOCAL 222 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 
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Electric chair lift straight 15 steps $2500 
obo; 18’ Travel Liner trailer, stove, fridge, 
toilet, sleeps 6, $2500 obo. Call: 905- 
728-0688 


Dirt bike 2001 Suzuki RM125 2-strole, 
excellent condition, like new, engine re- 
built, many extras, must sell make an of- 
fer. Call: 905-576-0750 


2 push lawnmowers $60 ea; 4’ x 8 4- 
wheeler trailer 14” wheels $375; parting 
out 1996 Sunfire GT or $1000 whole car. 
Call: 905-983-9204 


Canvas awning 24 x 5’ with hardware $75; 
dehumidifier $50. Call: 905-728-5705 


2 Loveseats 5 yrs old, purchased for $700 
ea will sell for $250 for pair w/slip covers 
worth $50 ea, small tear on arm sewn 
up, e-mail to see pictures. Call: 905-623- 
7266 or aricdavies @ rogers.com 


Puppies Shih-Tzu & Jack-a-Poos, home 
raised, Bancroft area. Call: 613-338- 
2389 


5th wheel trailer package; 2002 Montana; 
generator; rocker recliners; 2005 Chevy 
crew cab Duramax; many extras, asking 
$84,500 will separate. Call: 705-745- 
2721 


APPLIANCE REPAIR & INSTALLATION 
PROVINCIALLY-CERTIFIED TECHNICIAN 
LICENCED GAS APPLIANCE TECHNICIAN 


* ew i 


10% OFF SERVICE CALL WITH AD 


—F a 
ea 


Fender FB’55 banjo, 3 yrs old, like new, 
5th string capo, strap, case, $500 firm. 
Call: 905-436-9576 


1995 Firebird Tans-AM, 5.7L automatic, 
T-roof, CD w/equalizer & steering wheel 
controls, red w/graphite leather, 104 km, 
$12,900 obo. Call: 905-723-4149 


Hot plate electric Neco; Winnie-the-Pooh 
anniversary clock; Craftsman planer $60; 
humidifier; dining set; TV/VCR; vacuum 
cleaner; levels; much more. Call: 905- 
725-1668 


1991 YJ Jeep $2500 as is obo, 4.0L, 6 
cyl, hard top. Call: 905-579-9448 


Propane heater 130,000 BTU, ceiling 
mount, chimney regulator, thermostat, 
brackets included, ideal for shop or ga- 
rage, $500 obo. Call: 705-944-8940 


Garden wagon $40; 2 camera bags $10 
ea; auto radio Delco $40; large book on 
war plane $10; book history of Harleys 
$10; everything like new. Call: 905-728- 
6988 


Vertical blinds various sizes & colours, 
great for cottage; triple dressers with mir- 
rors; downhill skis & bindings; Haliburton 
area. Call: 705-754-9379 


Vogue motor home sleeps 6, 4.5 KW 
generator, shower, a/c, central heat fur- 
nace, 440 engine, $4800; Honda ATV 
3-wheeler 125 cc, low miles, well main- 
tained $950. Call: 905-637-9481 


Black LEER truck cap, windows & door 
work have keys, fits short box S10 or 
GMC Sonoma 1994 to 2004, excellent 
condition, cost $1000 new asking $450 
obo. Call: 905-697-2304 


We Bulb 

ON TRUST 

We Bump 
RELATIONSHIPS 


» Lowest Rates GUARANTEED 
» Disability and Pension Income 
OK 


» Private Funds for Second 
Mortgages 

» Up to 100% Financing Available! 

>» No Questions Asked Loans... 
Do What You Wish With 
The Money 

> 85% Financing 
with BAD CREDIT and/or 
NO PROOF OF INCOME 

> 85% Financing Even with 
POWERS OF SALE and 
ARREARS! 


Trillium Mortgage 
15 years service with integrity 


We treat you with respect) 
We are trustworthy, 
people oriented and friendly; 


PH: (416) 488-3812 
TOLL FREE 
1-888-488-3812 
FAX: (416) 322-9948 
www.trilliummortgage.ca 


OSHAWA HEARING SERVICES 


J ack Vlad « Associates 


Nav Balsara, 


CCA. 
Jack Vlad, m.a. 


John |. Vlad, ma. 
Audiologists, Reg. CASL PO 


Dany Pineault, .sc. 


Testing for all ages 
OAE - Otoacoustic Emission 


ENT Consultation Available 


(Ear, Nose, Throat Specialist) 


All Work Done By 
Registered Audiologists 


COMBINED 35 YEARS 


OF PROFESSIONAL CARE 
WITH A PERSONAL TOUCH 


Be sure to visit 
a university-trained 


professional audiologist 
before purchasing 
any hearing aid 
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(INFANT HEARING SCREENING) 


ABR - Auditory Brainstem Response 
(OB) ECTIVE TEST FOR HEARING LOSS) 


Central Auditory Testing 


VIRTUALLY INVISIBLE HEARING AIDS 


Digital & digitally-programmable hearing aids 
ALL MAKES - REPAIRS - FREE LOANERS 


FREE 1 YEAR SUPPLY OF HEARING AID BATTERIES 


WITH EVERY HEARING AID PURCHASE 
* some restrictions apply 


NO FOLLOW-UP FEES FOR HEARING AIDS 
State-of-the-art Audiology Clinic 


ADP, DVA, WSIB, ALL INSURANCE PLANS 
142 Simcoe St. N., Oshawa, Ont. L1G 457 


905-579-2251 


A) AX & WHITBY 905-428-7555 PETERBOROUGH 705-749-9180 
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THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 


2002 Cavalier, 4 cyl, 4 dr, red, tinted win- 
dows, air, mint condition, 2-12” Pioneer 
subs with 1000 watt amp, 75,000 km, 
asking $13,500. Call: 905-435-0320 


40’ Travelaire trailer $23,500; full tip-out, 
large Florida room, screened gazebo, 
large shed, fully furnished, everything in- 
cluded, Shelter Valley Park Grafton. Call: 
905-349-2037 


General Electric a/c 20”W with exten- 
sions, excellent condition. Call: 905-666- 
6670 


Box trailer 48 1/2 x 96 1/2 inside, axle, 
14” tires. Call: 905-576-6333 


5 hp Canadian A snowblower $400; 60’ 
TV tower $150; 14’ aluminum boat trailer 
15 hp Johnson; Sony Handy-Cam 8 mm 
digital camera, digital zoom, warrant, 
$500. Call: 905-579-3538 


1979 Riviera, 350 V8, black & silver, 2 dr, 
new air, new Michelins, excellent condi- 
tion $8000. Call: 905-571-1344 


Girls 20” bike 5 spd, bought at Canadian 
Tire, excellent shape $45. Call: 905-665- 
8626 


Mosquito magnet $200. Call: 905-723- 
3372 


Cedar fence rails 12’ x 14’ lengths $8 a 
pc. Call: 905-983-5117 


Golf clubs R/H & L/H full sets with bags 
$125 ea; solid oak desk 1 1/2” thick top 
42” x 30” $125; electric organ with seat 
$100. Call: 905-723-3620 


Golf clubs mens R/H, Mazuno T-Zoid 
driver 9, driving iron 13 ajt centre of grav- 
ity, 3-9 irons, P/W, S/W, 1-blade putter, 1- 
CNC milled tear drop putter, bag & cart. 
Call: 905-720-4721 


18’ x 32’ above ground pool $100, buyer 
removes; winter cover for pool $50; Bar- 
racuda pool cleaner for above ground 
$100. Call: 905-786-1097 


Cannon AE1 program SLR 35 mm, 
lenses standard, telephoto, zoom, wide 
angle, also power winder & case, great 
condition $1000. Call: 905-448-8650 


Oak desk $500. Call: 905-720-4917 


Mid-efficiency furnace $200, hi-efficiency 
available, will install. Call: 905-439-0683 
Tractor Craftsman 20.5 hp, 42” cut, turbo, 
twin, cylinder, bagger, mulcher; antique 
loveseat set. Call: 905-668-2739 


Motorcycle 1986 YX600 Radian Yamaha, 
excellent shape. Call: 905-430-1338 


1997 Park Avenue, loaded, leather, 
sunroof, new tires, brakes, 100,000 km, 
$6000. Call: 905-436-2354 


1984 Starcraft pop-up camper fits short/ 
long box, sleeps 4, propane stove, fur- 
nace, fridge, excellent shape. Call: 905- 
720-3369 


Lake Scugog cottage your own piece of 
paradise on Sunset View Beach, fully fur- 
nished, running water, dock, appliances, 
$15,000. Call: 905-438-0501 


2003 Olds Alero, silver, am/fm, CD, 
cruise, 4 dr, air, power steering/brakes, 
sunroof, 5 spd transmission, 26,000 km, 
18 months left on lease $340 mth. Call: 
905-432-6843 


2000 YZ250 Yamaha dirt bike, well main- 
tained, 4 hrs on new top end, new fork 
seals, new brakes, stand, some equip- 
ment included, $3800 obo. Call: 905-344- 
7439 


Air conditioner 6000 BTU, new energy 
saver $250. Call: 905-697-0172 


Ceramic molds approx 700, 6’ pouring 
table, pouring machine, large comput- 
erized kiln with posts & shelves, $3000. 
Call: 905-723-8520 


Large cage for lizard or birds $125. Call: 
705-324-0346 


2001 Oldsmobile Intrigue, white in co- 
lour, grey interior, 106K, tinted glass, all 
power, cruise, tilt, am/fm/CD, excellent 
condition $9900. Call: 905-404-9223 


Metzler rear Marathon ML2 plus 150/90 
B15 Front Marathon 130/90-16; both in 
excellent condition, will pass safety, best 
offer. Call: 705-277-2428 


Motorola HT-90 2-way radio comes with 
pouches/chargers & spare battery; baby 
crib, playpen, stroller, change table & 
more. Call: 905-571-4859 


1975 Chevelle Laguna, silver with black 
strip, 400 small block, new paint, stored 
for past 10 yrs. Call: 705-488-2324 


2001 LXS Optiway scooter, 4 wheels, 
red, excellent condition $1800. Call: 905- 
725-3087 


Palomino HDTP tent trailer $300; 5000 
BTU horizontal a/c $100; colonial bed 
chesterfield/Serta mattress $200; new 
vinyl windows/doors. Call: 905-721-2118 
or 705-738-6571 


2 Briggs & Stratton lawn mowers $95 ea; 
radio arm saw $100. Call: 905-725-3994 


Orion paintball marker, CO2 cartridge, 
helmet, hopper plug cleaner, used once 
$150. Call: 905-723-5769 


Minnkota 36 Ib thrust electric trolling mo- 
tor; 1.1 cubic microwave; ice hut furnace; 
kitchen sink & taps. Call: 905-576-6536 


BRACE 
YOURSELF! 


FACT IS, 


When you need braces for your back, wrists or 
knees, they’re covered by your Green Shield 
extended health coverage. 


Durham Medieal 


The Caring Professionals 


92 Simcoe St. N., Oshawa, Ontario, 


-1112 


728 


L1G 482 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL RICE LAKE WITH A MILLION-DOLLAR-VIEW 
TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET-AWAY OR INVESTMENT. 
OUR HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 

EASY LIVING FOR TODAY AND TOMORROW. 
CATED IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-aAcrE RESORT, 


7. Poo, Hot Tus, TENNIS, SHUFFLEBO ARDS, Driv 


WE ARE CONVENIENTLY LOCATED 20 MIN. 


ROM CosourG/Port Hope WITH A STATE-OF-THESART 
, SHOPPING, RESTAURANTS AND ENTERTAINMENT. 


VIEW OUR MODEL HOMES 
STARTING AT 2 gl 
= 4° p 


LAGE 7 GO Oe Se 


SS see 1 


if feeen 


Rance, Marina FAciities, RESTAURANT, 


6916 County Roap 18 RR#2, Roseneatd ON KOK 2X0 Tout Free: 1-800-439-4454 - 905-342-2226 


WWW.GOLDENBEACHESTATES.COM = INFO @ GOLDENBEACHESTATES:COM 
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Bruno Outsider 3 scooter lift for 3-4 
wheels, weight up to 300 lbs, asking 
$1000. Call: 705-799-5859 


1984 Chevy Silverado, 145,000 km, PS/ 
PB/PDL, good running condition, black & 
white, red interior, $2500. Call: 905-668- 
1978 


1991 Lumina Euro, 219,000 km, 1 owner, 
rust checked yearly, well maintained, 
$500 as is. Call: 905-579-1953 


Large coffee table, glass & brass, rectan- 
gular, like new $50. Call: 905-579-8412 


15 hp Evinrude motor in good running 
condition $800; chesterfield & loveseat 
$185; large hammock used twice $50. 
Call: 905-263-4381 


Sklar make 3-cushion sofa, light blue vel- 
vet, stain treated with 3 pillows, seldom 
used; high back chair & matching stool. 
Call: 905-432-8787 


Crestliner 16’ bowrider, 70 hp Mercury, 
Northtrail trailer, new tonneau cover, low 
hours, inside storage, well maintained, 
very clean $4500. Call: 905-668-4721 


HD washer & dryer; wheelchair w/com- 
mode; walkers; canes; shower tub chair; 
humidifier; electric hospital bed; bed ta- 
bles; tub S clamp. Call: 905-665-3037 


Like new manual tilt wheelchair 18x20 
with customized cushion, recline option 
& seatbelt, excellent condition $500. Call: 
905-576-0375 


Right box side 1999-2004 Chevy pick-up 
$350; radiator 2002 Chevy pick-up $200; 
front bumper 2000 GMC $150. Call: 905- 
434-8200 


Fish tank complete with stand $150. Call: 
905-434-5491 


Tractor Ford 2N rebuilt top to bottom, 15 
hrs with blade $3700; rebuilt 4x5 trailer 
$300. Call: 905-433-7442 


Baby sets $17; knitted socks $7.50; old 
country LPs & 45s. Call: 905-725-9390 


Kitchen counter top like new, reversed 
L shape, 82” x 52; original Beaver table 
saw all cast; trailer hitch for S10 or S15 
GM small pick-up bolts on $100 obo. Call: 
905-725-1959 


Encore washer & dryer, great for cottage, 
both working, look good, dryer $220, 
washer $75. Call: 905-686-9153 


16’ bowrider, 90 hp Evinrude, V4 out- 
board, full top, S/S prop, gauges, tilt 
& trim, Sony stereo, 1700 lb capacity 
trailer, stored indoors, $7500 obo. Call: 
905-728-7727 


Roof carrier for van 90”L x 24”W x 12”D 
$150 obo. Call: 905-728-9612 


1967 18’ Holiday trailer $1800 obo. Call: 
905-728-1244 


1965 Chevy Impala, 2 dr, HT, 2 owners, 
original 283 motor, price negotiable. Call: 
905-728-2965 


1998 Sunfire, auto, air, 2 dr, red, 44 KM, 
$4500; Zodiac 10.4, new still in box, 
comes with 8 hp Evinrude outboard 
$2900; 8’ sailboat with thruster motor 
$850. Call: 905-986-6666 


Sony video camera 10X $150; X-Box 
console +2 games $125; 7 pc dark pine 
bedroom suite $450; all like new. Call: 
905-404-1699 


Large storage box for firewood 53”L x 
21”W x 27°H $50; feather duvet Baffle 
Chanel double/queen size $50; 14 1/2’ 
fiberglass boat w/50hp motor & trailer. 
Call: 905-723-1340 


2 pillow back loveseats w/large floral pat- 
tern, scotch-guarded, like new, asking 
$365 ea. Call: 905-436-9918 after 4 PM 


Building lot in Cavan Hills, 100 x 300 
zoned, surveyed, entrance, nice view, 
ready to go, $65,900. Call: 705-277-2171 
evenings 


Walnut dining room set $1000; curio 
cabinet $350. Call: 905-619-9806 


4-16” Camaro Iroc rims, good condition 
$300; JVC 380 watt home stereo system, 
8” subs, GIGA tube ports, 3 CD disc, 
$200. Call: 905-242-2871 


Screaming Eagle II pipes off of 2004 Har- 
ley Davidson softail, mint, will fit newer 
softails, $175. Call: 905-728-9663 


1984 Taurus 31’, sleeps 8, very well 
maintained on lot, deck & shed, asking 
$6200. Call: 905-725-9296 


Star Choice satellite dish brand new still 
in box, all hardware/cables & receiver in- 
cluded $65 obo. Call: 905-725-2456 


Truck cap & deflectors, fits Sonoma/S10 
sport side pick-ups, 2 yrs old, factory 
matching pewter colour, $750 obo for 
both. Call:905-571-2346 


Window air conditioner 8500 plus BTU, 
$50; Jay Turser electric guitar; low fender 
amp plus bag, like new $250. Call: 905- 
728-1528 or 905-433-8990 


1990 Corsair 29’ trailer, excellent shape, 
sleeps 6, rear bedroom, fridge, stove, 
shower, deck, shed, on waterfront site, 
Hiawatha Rice Lake, $6500. Call: 705- 


Yamaha P120 electric piano & bench; 14 
voices, graded touch sensitivity, sustain- 
ing pedal, pitch control, 2-track digital re- 
corder, built-in computer interface, asking 


277-1399 


$1900 like new. Call: 905-728-5478 


Special Interest in Smoking Cessation 


‘Wye Laurent Lamont C. Ht qf 


Helping people Fight every day Battles 


When it’s 
time to turn 


your 


hypnosis 


Lauren Lamont, Certified 
Hypnotherapist, is here to 
help people fight the difficult 
battles of everyday life such 
as smoking, weight loss, 
stress reduction, phobias and 


more. 
Lauren used to be a heavy 


smoker and she _ finally 
kicked the habit with the 
help of hypnotherapy. After 
her own success, she wanted 
to help others who had the 
same problem. Recently she 
graduated from the Ontario 
Hypnosis Centre and has 
been helping others with their 
problems other since. Lauren 
is bringing with her a fresh 
and positive new outlook on 
helping people. 

Her specialty is smoking 
cessation, but she is eager 
to help to with all kinds of 
problems. “I used to be a 
heavy smoker, and I know 


how difficult it can 
be to quit,’ says 
Lauren. “That’s 
why my focus is on 
smoking but I want 
to share my skills as a 
hypnotherapist to help 
everyone who has any sort of 
problem from weight or stress 
reduction to self confidence 
issues.” 

“Hypnosis is a natural state 
of mind for humans,” says 
Lauren. “For hypnotherapy 
to be effective, the client has 
to have the motivation and 
determination to make the 
desired change. Contrary to 
popular belief, the client is 
always in control of his or her 
own experience, just merely 
observing the experience 
in a different 
way. During 
sessions I help 
my clients relax 
and hypnosis 
is merely a 
comfortable 
tool that allows 
the client 


life around, 
turn to 


to communicate at the 
subconscious level, the level 
where genuine change can 
take place. 

Lauren works _ flexible 
hours to accommodate 
people who may work shifts 
or have tricky schedules. 
She works from her home at 
85 Varcoe Road in Courtice 
where clients can feel at ease 
in the comfortable office 
setting. Evening and Saturday 
appointments are available 
upon request. 

For more information or 
a consultation call Lauren 
at (905) 579-8672, or email 
her at bllmt@rogers.com 
or visit her Website www. 
laurenlamont.cjb.net. 


Evening & Saturday Appointments Available 905-579-8672 ¢ blimt@rogers.com 


WE HELP YOU PROTECT 


WE LIVE WHERE YOU LIVE 


Why is State Farm® your “First and Best Choice” for your 
insurance and financial needs? 

¢ Superior financial strength 

* One of the largest claims networks in North America 

* Outstanding customer service 


Call or visit me today and I can share with you how State Farm 
can help meet your insurance and financial needs. 


Tammy Lee Hanlon 
169 Simcoe St. North 
Oshawa ON L1G 4S8 
(905) 720-2500 
tammy.|.hanlon.jrn3@statefarm.com 


LIKE A GOOD NEIGHBOUR STATE FARM IS THERE.® 


Providing Insurance and Financial Services 


statefarm.ca 
State Farm Insurance Companies * Canadian Head Offices: Scarborough, Ontario 
P026086CN 
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Suites 


CY, Man cum Ge Available 


Special Rates 
)Show vour Card and 


Get a Rebate of 
SL AMMLOO on C H 
move in THE ARRIAGE J OUSE 
for detail’s see 
Warketing Mor. 
Award wirtner as “the Best Retirment Ling Facility" 
Member of the Greater Oshawa Chamber of Commerce 


The Carringe Howse provides amenities and services 
geared toa active, independent lifestdte. 


WE FEATURE: 


Private suites (touche, bed-sitting * Housekeeping Landry services 
ana one iedronn steht * Organtced sockal avr 
“24 howe energence recreational activites 
FEA? Sater * Conifertabl: lounges and library 
“24 hour registered * Prices are all incisive 
professtanal stale of these services 
‘dwell balanced, home cooked * Aawisted Living Pragmanes 


meals daily (inctuding special atets) Avadabie 
" Mealy served it aur elect * Respite Cor’ and Careaher 
dirming roar Porkoaes ovaralele 


Contact our Marketing Director for Tour, Facility 
Package and Complimentary Lunch or Visit Our 
Front Desk For Further information 


Candace Ambrosia 


60 Bond Street East, 
Oshawa, ON. L1G 8C9 
Tel: (905) 725-2599 


sete ap. ia Vou ; Shen tf AA (Giucst - She , CG nerd ally Factteddl « ha 
Four © Luncheon Lk Tre Cavviag ge « Sfouse 


60 Bond Street East, Oshawa, Ontario, LIG 8C9 
RAVE. To Candace 


Tel? 905-725-2599 Fax: (905) 725 7988 


{ Exceptions: not valid through Dec. 21 2004 - jan. 01 2005 ) 


THE 


2001 black Honda Rebel like new, only 
879 km asking $3500 obo. View at: 94 
Luke Street, Oshawa 


1992 Destiny Coleman HT, sleeps 6, 
good shape $3500; Barracuda pool 
vacuum for above ground $75. Call: 905- 
404-0318 


1990 Pontiac Tempest, new tires, remote 
start, runs great $800 as is; 6 Nissan 
truck tires, 4 with factory mags, 2 chrome 
steel, $600, centre $45. Call: 905-623- 
7332 


Trailer hitch for Buick Century, used 1 yr, 
like new $100 obo. Call: 905-725-9456 


Chesterfield & loveseat, floral w/cream 
background, 4 yrs old, good condition 
$150. Call: 905-576-3797 


1988 Mallard Park Model 28’ x 12’, well 
kept, deck, shed, a/c, antenna, nice lot 
Weller Bay Brighton, $14,000. Call: 905- 
723-0093 


1991 Buick, 180,000 km, parts or whole 
car, new gas tank, tires, brakes, best of- 
fer. Call: 705-277-2883 


Antique dressing table $120; new glass 
bar with 2 stools $230; mahogany coffee 
table $69; 14 cu ft fridge $100; wedding 
dress w/lace coat, size 14, asking $120. 
Call: 905-723-1683 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT « SALES & SERVICE 


Factory Authorized Service Centre 


HONPA 
ee ENGINES 


MURRAY 


KARCHER 
Ge €kODIAK §=@EED Powermats’ 


2 iausreiD 


TORO 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


Pe | 


www.onesourcegmac.com 
«aT |@ FAMILY First 


> One Source Ce 


Rez al ty 


Brand new complete surround sound 
home theatre system, 42” Panasonic 
Plasma TV, BOSE speaker system with 
DVD, valued at $10,120 asking $8000. 
Call: 905-723-2051 


33’ Terri trailer, 1986, sleeps 6, deck, bbq, 
all amenities, Somerset Park, Fenelon 
Falls area, $7500. Call: 905-432-3786 


Lakefront 1989 Kroft 35’ trailer, 3 bed- 
room, furnished, $24,000. Call: 905-579- 
3297 


2003 GMC, reg cab long box cap, snow 
tires on GM rims, air, auto, posi, cruise, 
48,000 km, mint condition, asking 
$20,500. Call: 705-786-3177 


2003 Cavalier, yellow, Z-line, air, CD, etc, 
69,000 km, immaculate condition, must 
sell $10,500 obo. Call: 905-986-1426 


Washing machine, apartment size, good 
condition asking $275. Call: 905-438- 
1025 


100 gal aquarium with cabinet $300; also 
35 gallon aquarium with cabinet $100. 
Call: 905-436-9241 after 4 PM 


Ridged 13” thickness planer with heavy 
duty stand $425; Craftsman 10” table 
saw, 1 hp direct drive stand $200. Call: 
905-655-5803 


Aluminum siding trailer 11x12’, combi- 
nation electric & gas fridge & propane 
stove, lots of cupboards & closets, ask- 
ing $300. Call: 905-571-1109 


1978 Goldwing $2000; 1993 Sunbird SE 
needs frost plug $700; Pentium computer 
$200; bicycles. Call: 905-432-5464 


5’ x 10’ snooker table $1500. Call: 905- 
213-3277 


GMAC 


GETTING 
THE GEARS 
FROM YOUR 

BANK?? 


¢ Bad Credit? 

e No income? 

¢ Months behind 
on your bills? 


We understand!! 
If you own a home 


& want to pull 
money out or are in 
the market to buy: 


(416) 488-3812 


Toll Free 
1-888-488-3812 


q PA rearsan a 


1415 pare 2 Coulee Ontario lu E 2J6 


onesourcegmac @rogers.com 


Toll Free 866-344-9211 


Family comes FIRST” 


Employees of LEAR, JOHNSON CONTOLS, PPG and hundreds of other CAW members 
also qualify for CA$H Back under GMAC’s GREAT MOVES program! CALL today! 


Call us FIRST for “CA$H BACK” when buying or selling Your HOME. 
WE will guarantee PREMIER SERVICE which no other agent can provide! 


Jan Stavert 
Sales Rep. 


- 


ac) 


Eleanor Sharp 


Edward McCracken 
Broker 


Stuart Williams 


Diane Gardner 
Sales Rep. 


SERVICE YOU DESERVE! 
PEOPLE YOU TRUST! 


i 
Diane Holder 


Sales Rep. Sales Rep. 


(eo 
Marguerite Charlton Tess Greenwood 


Julie Maxwell 


Sales Rep. Sales Rep. 


Cathy Glen 
Sales Rep. 


Bill Holland 
Sales Rep. 


Allan McArthur 
Broker/Owner 


Diane Holmes 
Sales Rep. 


Sherry Niblett 
Sales Rep. 


We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 
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Wood & vinyl construction tonneau cover 
fits 1995 Nissan; utility box fits between 
cab & fenders, $120 obo. Call: 905-579- 
8510 


Casio 5100 cash register $500; lumi- 
nated “open” sign $50; office calculator 
$10; brass double bed frame $40. Call: 
905-983-6289 


1994 Jimmy 4.3, auto 4-wheel drive, 
power windows/locks, 136,000 km, 
$4800 obo. Call: 905-434-8200 or 905- 
433-2484 


Dehumidifier 28 L new in 2004, white, 
$100; walnut coffee table 20” x 60” $50 
obo. Call: 905-728-5743 


4 Trans AM Formula rims on tires in good 
shape 215/65/R15 $125. Call: 905-728- 
2583 


28’ Glendette trailer, excellent condition, 
sleeps 6, prime lot, great family trailer 
park in Omemee, deck, bbq, shed, ex- 
tras, $4995. Call: 905-426-8123 


2004 Saturn Vue, assume balance of 
lease, 3 1/2 yrs left, V6, all wheel drive, 
loaded, silver with leather interior, 12,000 
km, lower monthly payments. Call: 905- 
668-5328 


White desk/hutch $75; single North Trail 
trailer excellent condition $400; pastel 
floral covered loveseat $400. Call: 905- 
436-4472 


: l 


Craftsman 19.5 hp Briggs & Stratton twin 
lawn tractor, 42” mulch or side discharge 
cut, runs great, will deliver in Durham 
Region, $850 obo. Call: 705-786-1299 or 
705-431-4410 


1996 Buick Roadmaster Wagon, 359,000 
km, good condition, e-tested, certified, 
$3000 obo, runs great. Call: 905-623- 
2337 


Manual treadmill, Body Break model 
16115455, can be folded for storage, 
excellent condition $99. Call: 905-725- 
5036 


1994 2 dr Sunbird, lots of new parts 
$1000 obo. Call: 705-786-0759 


1991 Rally STX window van GMC 2500 
series, emission tested & certified $3000; 
1979 Chevy Boaville window van 2500 
series as is $1000. Call: 905-576-1512 


Tonneau cover $75; Hella fog lights $65; 
towing mirrors $50; 5 & 2.5 gallon out- 
board tanks $40 ea; CB antenna $20. 
Call: 905-424-0682 


Screen house tent 12’ x 12’ centre height, 
7’ 6” wide, front & back entrance, truss 
type metal frame, good condition; used 
house bricks about 80. Call: 905-728- 
6165 


Box liner $50; side rails $75; both fit Sil- 
verado/Sierra ext cab; punching bag $25. 
Call: 905-433-7058 


CAW Co-Operating Lawyers 
in 


Cobourg ana Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


i r 


Washer & dryer; written guarantee $325. 
Call: 905-728-9203 


8 hp Briggs & Stratton motor, side shaft, 
$300. Call: 905-723-3325 


10” Craftsman radial arm saw $425. Call: 
905-576-3618 


2003 Cargo trailer 6 x 6 x 12, rear ramp 
door, electric brakes, spare tire, side 
door, dome lights, roof vent, motorcycle 
equipped, $4000. Call: 905-579-9457 


1996 Chevy Silverado ext cab long box, 
2 WD, p/s, p/b, p/w, HD cap, CD, keyless 
entry, 309 K, good condition $8500 obo. 
Call: 905-623-1311 


Pair antique summer chairs great condi- 
tion $25 ea; box fan 3 spd works great 
$15; furnace motor 1/3 hp like new $15. 
Call: 905-571-1161 


12’ aluminum car topper boat 2 hp out- 
board motor, good condition $950; 1 hp 
electric motor 220 volt, 380 volt 2 phase. 
Call: 905-723-6983 


Swift Dumoine 16.4’ Royalex touring/ 
white water canoe, spray deck included, 
excellent condition, list $2145 asking 
$1250. Call: 905-623-0950 


Bug deflector for Montana, new $110 will 
sell for $55, like new. Call: 905-576-8699 


Pool 16 x 24, all accessories, deck in- 
cluded, heater gas, needs liner, make an 
offer. Call: 905-723-0637 


82 CB 750F runs great, starter bike, 
35,000 km, new paint, motor done 2004 
& lots of extra parts $1500 obo. Call: 905- 
213-2676 


vd | | Clinic E 
HOMES THAT NEED ROOFING 
BIL-DEN is looking for a select number of 
homeowners to participate in our marketing 


campaign for 
“METALWORKS STEEL SHINGLES” 


Lorne Sellick 


Optician 


If we could use your home in our campaign to * Glasses tully covered by your plan 


showcase the look of our “Quarry Slate” or “Cedar 
Shingle” roof, we will definitely make it worth your 
while. 


¢ Same day or next day service 


MetalWorks shingles are guaranteed for a lifetime 
and are available in a choice of colours to 
compliment any home. 


* Prescription Safety Glass - no charge to you 


* Eye examinations in the same building 


ONTARIO FEDERATION 
OF ANGLERS & 
HUNTERS 


As a display home participant you will receive 
unbelievable savings and will have access to our 
special o.a.c. low interest unsecured bank financing, 
if required. 


CALL TODAY TO SEE IF YOUR HOME QUALIFIES ! 


1-866-894-4040 — 


, email: metalworks@bil-den.com 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 
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Vertical freezer 17 PI3 $150; dryer & rack 
$75; stove & fridge brown $150; 5000 
BTU alc $150; 4 tires P205/75/R15 on 
steel rims $200. Call: 905-728-9272 


1994 GMC ext cab, 2 WD, 350 motor, 
new fuel pump, dual exhaust, new water 
pump. Call: 905-983-9407 or 905-983- 
6292 


Natural gas log fireplace burner, suitable 
for wood burning fireplace, $125. Call: 
905-623-4670 


Maytag fridge & stove, 1 1/2 yrs old, 
white, fridge has glass crank adjustable 
shelf, stove is self-clean, coil top, $900. 
Call: 905-721-2540 


2001 Chevrolet S10 ext 3 dr side step, 6 
cyl, auto, air, am/fm/CD, box liner, vinyl 
cover, sports wheels, 55,000 km, certi- 
fied $16,000 obo. Call: 905-576-8070 


Kenmore under counter dishwasher, 
auto, almond colour, good condition, 
works well $95; sofa, loveseat, wing back 
chair, excellent $350. Call: 905-723-0592 


1986 1300 cc Yamaha Venture good con- 
dition $5500; 850 cc Suzuki 1979 good 
condition $1500; both certified. Call: 905- 
720-2684 


1984 18’ Sunray Seville, engine lower 
end, 3 yrs new, 3.8 Buick V6, new floor, 
carpet, CD, easy loader trailer, closed 
bow, $7500. Call: 905-623-5784 


Dirt bike 1990 Suzuki JR50 in excellent 
condition, seldom ridden, great starter 
bike for ages 6-10, asking $825. Call: 
905-666-8857 


2000 Pontiac Montana, 7 passenger, 
overhead console, red/gold, extended, 
CD player, new tires, 127,000 km, certi- 
fied, e-tested, good condition, $10,500. 
Call: 905-571-7557 


CB drum set with stool & sticks, hardly 
used, $300. Call: 905-579-4701 


1991 Dodge Daytona, V6, 5 spd, $2000; 
1988 Dodge Daytona Turbo, 4 cyl, auto, 
$1000; 35 mm Konica camera $250 trade 
obo. Call: 905-438-0156 


2 hidden hitches fit Oldsmobile Alero 
$125; fits 1996 full size GM pick-up $125; 
grill for 2004 full size GMC pick-up $200. 
Call: 905-424-2453 


1994 5th wheel with hitch used 3 sum- 
mers, stored inside, immaculate condi- 
tion, asking $11,000 obo. Call: 905-433- 
1979 


YZ250 2000 Yamaha dirt bike, well main- 
tained, 3 hrs on new top end, $3800 obo. 
Call: 905-344-7439 


1989 Suzuki ATV 4 WD, great for hunting 
includes winch, good condition $2500. 
Call: 905-576-0553 


Kenmore HD large capacity washing 
machine used only 5 months, like new, 
asking $300. Call: 905-576-6884 


Kitchen Aid Suporba washer & gas dryer, 
both super capacity, excellent condition, 
7 yrs old, sensor drying, $450 obo. Call: 
905-720-4987 


BAXTER’S 


HAIR REPLACE MENT 


«Large In-Stock Selection of Ladies Wigs 


«Private Rooms 


Green Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 


Oshawa 


VILLAGE GREEN 


LAWNCARE AND GROUNDSKEEPING 


CALL TODAY AND SAVE 10% 
ON ALL OUR LAWNCARE PROGRAMS 
AND RECEIVE A 
30% DISCOUNT ON AERATIONS 


COMPLETE 
RESIDENTIAL AND COMMERCIAL 
GROUNDSKEEPING SERVICES 


Take the summer off and let VILLAGE GREEN 
cut, trim and blow clean your property 
leaving it look like a million bucks 


ASPHALT DRIVEWAY SEALING 
NOW AVAILABLE 


Order your lawncare or groundskeeping service 
prior to April 30 and receive 
your asphalt driveway sealing for half price 


CALL TODAY 
905-436-3232 
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1999 Dayco 5th wheel trailer, 14’ slide, 
sleeps 6, fridge, stove/oven, microwave, 
propane electric, awning, excellent con- 
dition, $18,000 obo. Call: 905-668-0029 


Freezer 30” x 30” $120; Sanyo microwave 
$20; Hoover central vac canister only. 
Call: 905-697-5873 


1995 Impala SS LT1, mint, 24000 miles, 
$25,000 obo. Call: 905-576-1429 


1996 Lumina van for parts, transmission 
rebuilt December 2003, new brakes De- 
cember 2004, needs engine, good body, 
best offer. Call: 705-932-5487 


New Arnold Palmer golf bag, RH Alien 
putter & 2 wedges; Classic motorcycle 
1977 Honda 750F, original owner. Call: 
705-439-1513 


Infant cradle & eyelet set $50 excellent 
condition; Little Tykes work bench $10; 
office desk wood laminate 2-drawer, 
size 36/24, like new $100. Call: 905-435- 
0111 


Tabletop stone water fountain, working 
condition, $35; bone china odds & ends 
cups & sauces, replace broken or miss- 
ing. Call: 905-433-4781 


350 Chevy less than 5000 K, 650 Hol- 
ley aluminum intake, 202 heads, can be 
heard running in 84 Trans AM car & en- 
gine, $1000 firm. Call: 905-725-0857 
1966 Ford Thunderbird Town Landau, 
390, V8, 90,000 miles, new tires, floor, 
paint, red with black vinyl top, interior, 
$4000. Call: 416-919-9936 


Rereupo"es 
aH with al 
Mowe 28 
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MILLS 


PONTIAC BUICK GMC LTD. 


240 BOND ST. &., OSHAWA 


SALES, SERVICE 
PARTS, BODY SHOP 


See us for all of your automotive needs. 


Direct Service Line 905-432-7333 


PONTIAC! TE poem 
BUICK 
GMC 1-866-8; 


Ritson Rd 


Canada 


G& King St. W. 
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1994 Chevy Silverado SLT ext cab, 
Alpine stereo, new Michelin tires, rust 
checked every year, asking $12,000 obo; 
4 Yokohama AVS-ST 275/60/17” tires, 
much more. Call: 905-725-8385 


Honda 450 cc motorcycle; 4 track re- 
corder; oil furnace motors, 110 volt re- 
lays w/base; mirror 24x80; meggar tester; 
square D 200 amp breaker; battery TV. 
Call: 905-725-8675 


Ted William “Sears” 7.5 outboard motor, 
older model, few hours, best offer. Call: 
905-725-1254 


Celebrity 4 wheel scooter, candy apple 
red, fully equipped, like new, purchased 
late 2002. Call: 905-579-2969 


2005 Harley Davidson V-Rod, black, 
windshield, 1800 km, as new, $28,500 
obo; 1993 Ford 460 work horse chassis 
Corsair, 26’ C Class, awning, 100,000 
km, $23,500 obo. Call: 905-720-0231 


1983 Goldwing Aspencade with trailer, 
excellent condition $5500. Call: 905-623- 
5233 or 905-623-5232 


1990 Oldsmobile Cutlass Supreme, new 
exhaust, ignition cables, e-tested, needs 
some work, all power controls working, 
roughly 185,000 km, $1200 as is. Call: 
905-433-4645 


New bug deflector Rav 4 $20; new ton- 
neau cover 65”"W x 74”L $125; 5 used 
windows 32” x 52” $10 ea. Call: 905-576- 
7794 


6’ x 8’ box trailer, HD, all new box, excel- 
lent shape $450. Call: 905-355-2037 


New pewter tonneau hard cover fiber- 
glass $600; glass top table 6 chairs $250. 
Call: 905-721-1588 


1997 Dutchman tent trailer, 8’ box, sleeps 
6, awning, add-a-room, in/out stove, ice- 
box, $3700 obo; 15 x 7 American racing 
rims almost new general tires $1000. 
Call: 905-436-1277 


2 yr old Craftsman gas lawnmower, 5 
1/2 hp Honda engine, excellent condi- 
tion $150; oak rocker beige cushion, new 
condition, new $550 sell $150. Call: 905- 
576-0279 


2000 Polaris Trail Boss, 325, 4 stroke, ex- 
cellent condition, low mileage, $2900; ex- 
ercise machine Pilates Performer $150. 
Call: 905-725-5043 


Leather biker gloves medium new $40; 
vapor pump for high efficiency furnace 
$90; previously laid Allan brick grey 50 
pes $2 ea. Call: 905-432-1032 


4 Momo rims & tires 225/45 ZR17 low 
profile $55 ea; 4-8’ long wood columns 
white $60 ea. Call: 905-436-8473 


Upright freezer $125; stereo/radio record 
player floor model, best offer. Call: 905- 
668-5198 


1995 Astro, 200 K, air, cruise, excellent in 
& out, certified, e-tested, asking $3500; 
2 dr fridge freezer, black front, working, 
asking $50. Call: 905-404-8695 


1987 Lincoln Continental, 4 dr, 186 K, 
fully powered, air, leather buckets, excel- 
lent condition, very sharp silver, certified, 
e-tested, asking $2650. Call: 905-404- 
8728 


Bruce H. 


CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


* Scooters ¢ Lift Chairs » Aquatec Bath Lifts 
¢ Wheelchairs ¢ Walkers « Porch/Stairlifts 
¢ Wheelchair Lifts * Home/Hospital Beds 

¢ Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WSIB, VAC and Green Shield 


for people who matter th from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 
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BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


Short box, box liner $60; Quicksilver 23” 
pitch prop $300; both in excellent condi- 
tion. Call: 905-697-7770 


1981-85 truck parts 1/2 ton, 2 hoods, 
inner & outer front fenders L & R side, 
2 gas tanks, excellent shape. Call: 905- 
263-8984 


Fridge $60; 2 stoves $50 ea; dryer $50; 
all in good working condition. Call: 905- 
427-2767 after 5 PM 


Jeep CJ3A M38 convertible top, brand 
new by Best Top includes doors/hard- 
ware, still in box, black in colour, $750. 
Call: 905-623-2698 


Antique brass fireplace shield, folding 
glass doors with screens, fits up to 24” 
x 30’W, comes with 4 pc hearth set on 
stand, $85. Call: 905-576-2488 


DJ equipment, 2 Technique turntables, 2 
CD players, 1 mixer unit, pair of Paragon 
speakers & lights, asking $1200. Call: 
905-725-4058 


16’ Spring Bok boat, 25 hp Evinrude 
outboard, electric start, Northland trailer, 
excellent operating condition $1500. Call: 
705-657-7776 


General Electric range, 4 yrs old, excel- 
lent condition $150. Call: 905-728-9288 


Truck Bed Liner Protection 


Permanently seals _— 
out rust and 
corrosion 


a nay, 
F whe 
/ 7 ", 
i = i 
i, Ln r, 


Nan-skid surfa ce™5 PRA ¥-OW TRUCK GEOLINE AS" 


MOT hard and slippery : 
like a drop-in liner 


Impact protection 
Accessories fit great - 


best choice for Sth 
wheels 


Adds value to your 
vehicle 


Limited Lifetinvw 
Guarantee 


# Rated Bed Liner in Customer Satisfaction 


LINE-X DURHAM 


Visit us online at: wawJline-xdurhancom 


**\cursprcniment: 905-448-1792 


LINE-< can be apuplied 


VTL By SUPT Bri i Lee mB wit 


ariaty of industrial and commercial applications Call for cdetaels! 


250 Wentworth Street East, Oshawa 
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Leather sofa & loveseat, brand new, re- 
movable cushions, coil spring, construc- 
tion hardwood frame, paid $6600 sell 
$3000 obo. Call: 905-571-7151 


Fishing boat 14’, Mercury 18 hp motor, 
trailer, $1495; 5 hp air compressor, 3 
face, 220 volt, $480; Kenmore stove $75; 
Kenmore dryer needs plug $28. Call: 
905-666-9539 


1986 Olds Cutlass Supreme good condi- 
tion $1000. Call: 705-324-8154 


Hayward 1 hp Ultra Pro LX series pool 
pump. 3 yrs old, asking $150. Call: 905- 
825-3748 


Queen size 4 poster wrought iron bed; 
double pine sleigh bed $100 ea; kitchen 
table w/4 chairs $50. Call: 905-839-9068 


Hot tub Beachcomber, rebuilt pump, 6.5’ 
x 7.5’, 7 man, needs cosmetics $1250; 
1988 conversion van $2500; 86 T/A 305 
HO, 5 spd, as is obo. Call: 905-983-8293 


Reese Class 2 trailer hitch fits Astro Sa- 
fari van $75; Carlisle trailer tire 5.3 x 12 
5 bolt white spoke wheel brand new $30. 
Call: 905-686-7812 


2005 Montana GT ext, loaded, ON Star, 
DVD, am/fm/CD, leather, sand colour, 
$30,000 obo. Call: 905-668-5198 


1996 XJ600 Yamaha Sega, 37,000 km, 4 
cyl, red, great shape, new tires, sprock- 
ets chain last year, $3500 will certify. Call: 
905-655-8056 


12” Camplite with slide out dinette, 
sleeps 6, in/out stove, icebox, hot & cold 
running water, toilet, shower, 2000 demo 
new 2002. Call: 905-665-2198 


Sofa & chair; TV; curio cabinet; miscel- 
laneous china items; window 60 x 41 
1/2”. Call: 905-576-0017 or www.mikyo. 
com/er/ebay 


Used golf balls, brand names $4 dozen. 
Call: 905-579-2094 

Suzuki 500 Quadrunner, 1997, 1 owner, 
well cared for low mileage 2200 km, has 
winch,, accessory boxes, asking $5800. 
Call: 905-728-6988 

5x8 Continental enclosed trailer like new 
$1800; older fridge & stove brown in co- 
lour, very good condition $200 obo. Call: 
905-433-0439 

14 Hudson aluminum fishing boat, 9.5 
Evinrude & trailer, 20 hp rating, 55” beam 
width $925. Call: 905-668-4721 


1996 Pontiac Sunfire, good condition; 
new rag top for Suzuki Side Kick, white 
with frame. Call: 905-579-2781 before 7 
PM 


New suitcase 29” $50; gas powered au- 
ger 3-6” bores, 5 pcs, $150; maple chest 
drawers $75; antique medicine cabinet 
$100. Call: 905-571-1274 


Assorted GM automatic transmissions; 
almost new complete propane system 
from carbureted V8 GM car; black LEER 
cap from ’99 Ranger step side; 305 en- 
gine $150. Call: 905-725-7249 


REAL ESTATE & MORTGAGES 
‘ONE STOP SHOPPING’ 


Katrina McWhirter 
Mortgage Consultant 


The Mortgage Alliance Company of Canada 


905-686-7887 (office) 
416-706-5071 (mobile) 


Gail Dunlop 
Sales Representative 
Sutton Group — Heritage Realty Inc. 
905-619-9500 (office) 
905-706-1648 (mobile) 


Together we can make buying 
or selling a home “EASY”. 
COMMITTED TO SERVICE 


FOOT PROBLEMS? 
Quinte Foot Care Clinic 


f2 Dundas Sorcet East, Trenton 


613-394-5454 


Demiel Tol). Men BA, Gh. Tommy L Ketter, 00h 
OUINTE FOOT CARE CLISIC CAN HELP... 


No referral necessary, new patients welcome 
Weekend and evening appointment ovaliobie 
Seen Shield Preferred Provider 


For An Appointment Call 613-394-5454 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of Local 222. 


Lakeridge Chiropractic 
AND WELLNESS CLINIC 


CHIROPRACTIC CLINIC FOR CAW MEMBERS 
AND THEIR FAMILIES 


SPECIAL CONSIDERATION APPLIES TO EMPLOYEES WHO 
HAVE GREEN SHIELD COVERAGE — No Co-payment required 


@ CHIROPRACTIC 


@ CUSTOM-MADE FOOT ORTHOTICS * WE AREA 
GREEN SHIELD PREFERRED PROVIDER 
(GREEN SHIELD COVERS ENTIRE FEE) 


@ MASSAGE THERAPY 


@ W.S.LB.—- COME DIRECTLY TO US; NO REFERRAL 


NECESSARY 


@ ACCIDENT MOTOR VEHICLE REHABILITATION 
@ OPEN 6 DAYS A WEEK, EVENINGS & SAT. MORNINGS 
@ SAME DAY SERVICE — WALK IN PATIENTS WELCOME 


@ FREE PARKING 


FULL TIME CHIROPRACTORS ON STAFF 


DR. PETER WYSOTSKI 
DR. ADAM WYSOTSKI 


DR. COLIN CARRIE 


COMPLETE WELLNESS STAFF INCLUDES: 


REGISTERED 
MASSAGE THERAPIST, 
KINESIOLOGIST, 
PHYSICAL THERAPY 


Reader’s Choice Award 


4 years in a row! 


CONVENIENT LOCATION: ISLAND PLAZA 
AT KING & STEVENSON RD. 
DROP IN ON YOUR WAY TO OR FROM WORK! 


905-436-6688 
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Scaffolding 6 sections, tall, $75 ea. Call: 
705-786-0732 


1996 GMC extended 4x4, 5.7, air, cruise, 
CD, 181,000 km, cap, e-tested, certified, 
black & silver, asking $10,900. Call: 705- 
295-6645 


225 amp AC/DC welder $350; slide-in 
camper as is $250; 5x10’ box Tandem 
trailer w/surge brakes $950; International 
farm tractor diesel as is $1400. Call: 905- 
985-7720 


Family 
Support 
Committee 


Information, 
Resources, 
Education 


Confidentiality 
Assured 
Ron Davey 


CHAIRPERSO 


Gregg Valentine 
RECORDING SECRETARY 


Pat McWade 


TREASURER 


For information, 
please call 


905-697-1940 


or e-mail 
ironic@ rogers.com 


DHS 


Health Care 


Service 


1982 Dodge B-25 extended maxi van, 
looks & runs very good, from Florida, 
turn key go, certified June 04, am/fm/ 
cass, 2 beds, many new parts, asking 
$5900. Call: 905-623-7099 


1992 Cavalier, runs well, 1 yr old tires, 
starter, alternator, water pump, $250. 
Call: 905-725-4131 


2003 16’ Starcraft bowrider, 70 hp 4 
stroke Johnson & trailer, $13,000. Call: 
905-436-1408 


1994 Grand AM GT, 3.1, new brakes, 
$2800 as is; 1977 Chevy Impala $350, 
American car must sell. Call: 905-725- 
1800 


Built-in almond dishwasher/stove/fridge, 
sell as a set or separately; entertainment 
centre, glass, holds 27” TV. Call: 905- 
243-0757 


35’ Terry trailer with 10x12 sunroom, 2 
tip outs, new fridge, new deck, sleeps 6, 
new hard top awning, located on site @ 
Shadow Lake Coboconk, $12,900. Call: 
905-725-4368 or 905-439-0599 


Ski boat 15 1/2’ Check Mate 115 Mer- 
cury, trailer, power trim ski bar, $2800; 
freezer $75. Call: 905-434-6539 


Black rock Killer Bee golf driver 46” shaft 
$50; Fender Champ guitar amp, 2 yrs 
old, $250. Call: 905-666-4863 


50’ aluminum ladder $45; 2-6’ aluminum 
ladders $25 ea; custom wakeboard tow- 
er $250; heat recovery ventilator HRV 
system with ducts $150. Call: 905-438- 
8643 


Window air conditioners 8,000 & 10,000 
BTU, excellent condition $150 & $175; 
dehumidifier $100; bar fridge $75. Call: 
905-579-7347 


Fridge & stove apt size $100; wall unit 
$50; nice bar $175; several pieces of ex- 
ercise equipment; 10 spd bike $65. Call: 
905-723-7228 


1965 Chrysler 4 dr, black, 43,000 M, 
Windsor showroom condition, red inte- 
rior, new tires, must be seen, make offer. 
Call: 905-576-9956 


2001 Suzuki RM80, excellent shape, 
renthal bars, rear shock rebuilt, new top 
end, comes with stand, $2400 obo. Call: 
905-987-4427 


Pigeons large cross breeds; 1956 John- 
son outboard 7.5; truck 1968 3/4 ton 
$800; Chevy Cavalier 1993; trailer with 
racks & tool compartments. Call: 905- 
728-7200 

15’ round pool, used 1 yr, pump & filter 
included $250; brass & glass fireplace 
screen $85. Call: 905-725-5880 
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Oshawa, Ontario 


. 24 HOURS «7 DAYS PER WEEK 
NURSING SERVICE HOMEMAKER SERVICE 


® Client Escort 

© Staff Relief 

@ In Home Foot Care 
@ Palliative Care 


@ Light Housekeeping 
@ Meal Preparation 

@ Personal Care 

® Care Giver Relief 


@ In Home Massage Therapist @In Home Hair Care . s,,/, 


1-800-461-6756 
905-571-1511 
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MEDICAL ALARM EMERGENCY 


RESPONSE TELEPHONE SYSTEMS 


JUNE 2005 


THINKING OF 
MAKING A MOVE? 
Buying or Selling? 


Helen White Piedad 
|Soeretcoyk } 


Lalla EXPERIENCE COUNTS! 
MrcGegherty 


Payal La Page la tha Goniraciad 
company for Ganeral Motors Ralocoatont!! 
LOCAL 227 CAW/TCA Meribers 
SAVE! SAVE! SAVE! 

te ce 
pda aa Q05-576-4177 (Bus) 
— ae 1-866-525-4911 (Toll Free) 


SAVE! SAVE! 


it IREW pny 
ee 
5 Locations to serve you 


Canadian Tire Bowmanville (Waverly+#2) 

5 Points Mall Oshawa (Taunton+Ritson) 
Canadian Tire Whitby North (Taunton+Garden) 
Canadian Tire Port Perry (Simcoe St. North) 
Canadian Tire Scarborough (Kingston Rd+St.Clair) | 


BEETHOVEN’S 
HEARING Alp CENTRE 


Service Beyond Compare 


143 King Street East, 
Bowmanville, Ontario LIC 1N6 
Phone: (905) 623-6500 


Formerly 
Bowmanville Hearing Centre 


Complete Hearing Aid Service 
Certified Audiologist Refreshments While You Wait 
Micro Canal Hearing Aids Noise Attenuators 
Earmolds Cleaning and Servicing 
Musician Plugs Digital Hearing Aids 
Swimming Plugs FM Audio Systems 


W.S.1.B., A.D.P., D.V.A. 
Blue Cross, Green Shield, Sun Life 


—_— EE 8’ slide in truck camper, sleeps 4, fridge, 


stove, furnace, jacks, $695 obo; fridge 

$100 obo. Call: 905-725-7947 S le C U R [E Lp U R F UTU RE 
; 
Trampoline 14A excellent condition $250 apron on ned oe D 
obo; wakeboard cost $650 asking $200 x , cedar tence posts 
like new. Call: 905-623-2328 ea; 12’ $4 ea; concrete barriers $4 ea. U nion-M ade D 
Wooden play centre complete with stain- Call: 705-277-1793 


less steel deck on slide $200 firm. Call: 
905-436-1055 


6 pc wicker patio set $100; 10 cu fridge 
$45; ceramic kiln accessories $99; 80” d 
tall cabinet, glass upper, white lower ' 

doors $99. Call: 705-359-1099 F ' 

1963 Buick LeSabre, 4 dr, mint condition, . { ,.’ 

Florida car, appraised at $16,000 asking anit 

$10,000 obo. Call: 705-357-1099 1 Hy 


Corner sectional chesterfield with pull out 


double bed, beige in colour, $350 obo. 
Call: 905-686-7790 after 6 PM 


15K Lil Rocker Sth wheel side swivel with | i COMPARE BEFORE YOU BUY 
lockout, used 3 seasons, manual includ- L 1 

ed $325. Call: 905-263-2424 P - # ‘15I0N PLANS ACC E PTED 

1967 Buick Skylark convertible, auto, rd i aa 

302, 2-BBL, metallic red; 1934 Chevy wm fe ®* FYE EXAMINATIONS ARRANGED 


bucket seats plus miscellaneous parts. 
Call: 705-944-5869 

Camsport truck cap used 1 month, black, A eS 
fits GMC 1999 - newer full size box, paid j = Nim = . | , —j | a ae 

$1200 sell $750 obo. Call: 905-983-9500 feat 5 — (EE (Mi 1s 

Dining room table cherry finish with 6 +" t t/ AR Mi ANI 


* SCMIORS DISCOUNT 


chairs $600, excellent condition. Call: 
289-314-0147 


Shower bench; raised toilet seat w/frame; 
crutches; bed pan; single air mattress; 
abdominal master exerciser w/video; 
lawn chaise lounge w/cushion. Call: 905- 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life — whether at work, or at play. 
Find relief from heel, arch, ankle, knee and back pain. Don’t live with your discomfort and pain anymore. 


For your comfort and support, custom-made foot orthotics are available to meet all of your work, 
special activity (all sports included) and footwear needs. 


Who will take care of you? 


Andrew Springer is a Chiropodist ( Foot Specialist) who has been in practise for 21 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and 
high risk patients with complex medical problems. His focus is health care, not sales. 


As a former President of the College of Chiropodists of Ontario, former President of the 
Ontario Society of Chiropodists and former Chair of the Chiropody Educational Program Advisory Council, 
Andrew will treat you with Experience, Integrity and Innovation. 


Andrew Springer. A Chiropodist... Caring for your feet... And you. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly for orthotics. No deposit required. 


Call today for an appointment. 
11 Gibb Street, Oshawa 


905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 
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2001 Dutchman tent trailer, loaded; large 
parts washer; used appliances; 1984 
Monte Carlo SS. Call: 905-579-3227 


2003 Yamaha Kodiak ATV 450 $6800; 5 
x 8 landscape trailer $700; LEER cap for 
89-98 GM ext cab short box, silver, $300. 
Call: 905-434-1879 


3 cushion Sklar Peppler sofa, coordinat- 
ing arm chair & wing chair, 3 yrs old, 
neutral colours, like new $1100 obo. Call: 
905-721-9583 

NASCAR Martinsville tickets, great seats 
turn 1, can view whole track, for 2006 
spring race, face value. Call: 905-697- 
7841 

14 x 70 mobile home, 3 bedrooms, 2 
bath, propane furnace, some new up- 
grades, must be moved, located just east 
of Oshawa. Call: 905-372-6412 

Raider truck cap fits 2000-2005 Chevy 
GMC short box ext cab, dark green, used 
2 summers, $700. Call: 905-697-2705 
2.5 L engine from 1988 S10, 5 spd trans- 
mission, new clutch, runs good $500 obo. 
Call: 905-987-5452 

1993 Cadillac Sedan Deville, 170 km, 
well maintained, $5500 obo. Call: 905- 
263-2340 


www.cawlocal.ca/ 222 


CHECK IT QUT! 


Portable dishwasher great condition ask- 
ing $100 obo; youth or small mans hunt- 
ing camouflage jacket & pants set $30. 
Call: 905-666-7872 


1987 23’ Thundercraft Magnum 350 
Chevy camper top, new motor, low hrs, 
Tandem trailer, lots of extras, must see, 
asking $18,000. Call: 905-985-3893 


5 hp tiller $150; lawn spreader $10; fence 
mesh coated 1/2 price; camping stove 
$5; glass shelf 17 x 48” $5; pool rail $2. 
Call: 905-723-3197 


1969 Firebird convertible original 305, 
needs almost everything, has been dis- 
mantled $3900; old Coke cooler in rough 
shape $200. Call: 905-430-8065 


2004 GMC Sierra, short box, ext cab, 
2500 HD, loaded, low mileage. Call: 905- 
728-9938 or 905-213-4778 


Kenmore washer and dryer, working 
condition, $125 for the pair. Call: 905- 
571-1209 


Rough-sawn 1x6x10 lumber, oak $10 ea, 
maple $20 ea., pine $5 ea. Call: 905-985- 
6919 

New LeBra tonneau cover, cover only 
and has plastic rail snaps, fits 2003 full 
size pick-up short box, asking $100. Call: 
613-392-5247 


WANTED 


Wooden barrels or whiskey barrels. Call: 
905-728-9834 


Commission as low as 


SPECIAL 
BONU$ 


FOR ALL 
222 
CAW/TCA MILLENNIUM REALTY INC. 
MEMBERS (995) 720-2004 


Jackie Goodlet 


Sales Representative 
www.jackiegoodlet.com 


Minimum Commission, Maximum Results 2 
Serving Durham Region & The GTA _pringicees™ 
ca 


Some Conditions May Apply 


CLINIC HEARING AID 
CENTRE 


111 King Street East 
Oshawa, ON 
(Next to Oshawa Clinic) 
905-721-3536 


Complete Hearing Aid Services 
Call for an appointment today 


SOOO 888 


Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 
Registered with ADP, Sun Life, Liberty Health, 


WSIB and DVA/Blue Cross 
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1-800-810-2842 
c\h- 


Motorcycles, dirt bikes any condition or 
parts; used radio controlled cars, trucks 
or boats; Tamiya Lossi Traxxas; old fish- 
ing tackle. Call: 905-571-6051 


Children’s water skis. Call: 905-985-0080 


Used bank board shuffleboard. Call: 905- 
668-4601 


Canadian coins .50 cents/dollars silver or 
gold; old paintings; swords; militaria. Call: 
905-576-1429 


Senior lady to provide occasional com- 
pany for wheelchair bound woman, ref- 
erences required, lady preferred. Call: 
905-576-9606 


Chrysler, Dodge, Plymouth RWD cars or 
light trucks for parts or scrap. Call: 705- 
277-3612 


1950 Chrysler Hemi engine, prefer 392 
cu inch; ECO or Gilbarco tire meter. Call: 
905-434-8384 


Apt size washer & dryer in excellent con- 
dition; high back armchair green/navy or 
beige preferred. Call: 905-623-0950 


Gently used CPAP machine. Call: 905- 
623-0771 


Used quilting table, smaller size pre- 
ferred. Call: 905-433-0197 


Yamaha 650 special parts or whole 1978 
to 1982; Honda 900 parts or whole 1980 
to 1983. Call: 905-983-8293 


3100 engine for 1996 Oldsmobile Cut- 
lass, low mileage; truck cap for 1994 
Dodge Dakota ext cab 80°L x 62”W. Call: 
905-263-8825 


THE BROCK HOUSE RETIREMEST RESIDENCE 


Located ia the Vilber of Sinilerlaed anid ofcrs a tramejail small rw 


anhamnor with the convenience af reige service nel micdécal lacilities 


within steps of the front der. Social events ond 2 her stall with 


omen dca ss cee cece! Fiereel goed oe cieien pour iotorn Bei pe 


2d hour professed stall 


A well balanced, home cooked ments & snacks daily 


(including special diets) 


Orgunined socinl and recreationul 


ectivil pes 


Ashe living programs: available 


FF Z = 


Contoct our Achminisiruior Dinne today foro tor of oer foedlity 


iil a com plionentory lem). (BS T-2T la 


Time for that 


NEW LOOK? 


Looking fo | 
th 
something ney in jie life 


GHES fPuto Workers Comenunity We can help you with our home equity and 
¢ Credit Union personal loans. We tailor ourselves to your needs. 


Apoly NOW for any credit product and you could WIN A $1,500 HOME RENOVATION SHOPPING SPREE 
EXP 7/3105 


CAW Local 222 
59th Annual Picnic 


Saturday, June 25, 2005 
Lakeview Park - 10am to 5pm 


Purchase $5 picnic tickets for a chance to win Tickets Available 
a 2005 Oshawa-built GMC Sierra SL EXT 2WD at the CAW Local 222 Union Hall: 
truck, 50” TV w/ surround sound, Polaris 500 

Sportsman 4WD ATV and many more prizes. monday eee es eee ee 


Tickets are available to all CAW Local 222 and 
members in good standing, including active Friday, June 24 
members, retirees and surviving spouses. 
There is no limit to the number of tickets ae 
you can buy. Parking and shuttle bus service 
Union Rod & Gun Club’s will be available again this year 
Boat, Motor & Trailer tickets $2. at the Truck Plant parking lot 


ENTERTAINMENT: (APPROXIMATE START TIMES) 
iam Noon 1pm 2:30pm 


MIKE FULL Craz : 
Pollard TILT Babies Elevation 


Canadian country New Country/Classic Rock “The ultimate “Canada’s 
recording artist band (Featuring CAW tribute to Ozzy premier U2 
(CAW Local 222 member) Local 222 member and Black Sabbath” tribute act” 
Mike Fernlund) 
> °°} as 


bia Retirees’ Picnic 


Bae jew Park 
Mini Golf, Pony Rides, Tuesday, June 7, 2005 at Lakevie 


| | | ins at 9am 
Princess Karma's Magic Show, Registration begi cam 
Bingo, draws, lunch, live en 


Rock Climbing, Obstacle Course, by The Lincolnaires (Cue 
Hot Dogs and Hamburgers. CAW Local 222 retiree Frank Surette 


PM40032015 


